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Issue No. and Oate Tsued by Subject 

No. 


52.1 S.O. 4050, dated gih No- Ministrj orComniejcc Suspcnsicin of I'oiwcrd tradirg 
vember, 1967. in Jute goods. 

525 S.O. 4051, dated s)th No- Ministrj ol Inlor- Approval of the filnit as specified 

vember, 19(17. raarion (it Broad- therein. 

c.istin(r. 

526 S.O. 4052, dated lOth No- Ministrr rf Coranier- I'unhcr amendmer' to the Expoits 

vember, 1967. cc. (Control) Order, iff;. 

527 S.O, 4073, dared loth No- Ministry of Finance. Exempt'i g gir , »/h’St \ srdrumot 

vcmhcr, T967. Nepalese orijtin when imported 

from Nepal into India liom th* 
additional dutv leriable thereoi, 

528 .S.O. 4054, dated lothNo- Ministry of Food, Agri- Substitution of date. 

vembcr, 1967. culture. Commu- 

nity Development 
and Cooperation. 

529 S.O. 4134, dated i3ihNo- Ministry of Com- Rccognitii n of the AUeppey Oil 

vcmher, 1967. racrcc. Millers’ and Mcrchanta’ Asso- 

ciation, Alleppey in respect of 
forward contracts in pepper. 

530 S.O. 4135. dated i4LhNo- Do, '1 lie Imports (Control) Seventh 

vcmbcr, 1967. Amendment Order, 1967. 
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Issue No. andDatc Issued hy Subject 

No. 


531 S.O. 4136, dated i4tli No- Ministry of Law. 
vcmber, 1967. 


By-Elcction of the 2 Madras 
South Parliamentary Constitu- 
ency. 


532 S.O. 4137, dared isth No- Ministry of 

vembcr, r967. mcrce. 

533 S.O. 4138, dated 13th No- Do. 

vember, 1967. 


534 S.0.4t39, dated 15th No- Do. 

vcmber, 1967. 


335 S.O. 4140, daied i6th No- Do. 

vcmber, 19O7. 


Ct.n- Amendment to the Exports (Control-) 
Order, 1962, 

Extending the management o' the 
Authorised Controller of the Mev ar 
Textile Mills Ltd., Bhilwara 
for a further period upto and 
inclusive of 31st December, 1967. 

Authorising Shri S. N. Shukla to 
take over the management of the 
Mahalaxmi Mills Company, Li- 
mited, Beawar. 

Suspension of forward trading in 
Jute goods. 


336 S.O. 4141, dated 20th No- Ministry of E'inance. Devaluation of Sterling, 
vcmber, 1967. 


S.O. 4142, dated 20th No- Do. 

vember, 1967. 

537 S.O. 4143, dated 2oih No- Election Commission, 
vember, 1967. India. 


S.O. 4144, dated 20th No- Do, 

vcmber, 19C7. 

S.O. 4145, dared 20th No- Do. 

vcmber, 1967. 

S.O. 4146, dated 20th No- Do. 

vcmber, 1967. 

S.O. 4147, dated 20th TNo- Do.- 

vember, 1967. 


Devaluation of Sterling. 


Calling upon the elected mtmtets 
of the Legislative AssembH cf the 
State of Orissa to elect a person 
to the State of Orissa in the 
Council of States. 

Appointment of dates for The above 
election (S.O, 4143), 

Fixation of hour for the above elec- 
tion (S.O. 4x43,). 

Designating the Secretary, Orissa 
Legislative Assembly Departmert 
to the Keturning Olliccr i'or the 
above election (S.O. 4143). 

Appointing the Assistant Secretary, 
Orissa Legislative Assembly De- 
partment to as.sist the Returning 
Officer for the above election 
(S.O. 4143). 


538 S.O. 4148, dated 20th No- Ministry of 
vcmber, 1967. Affairs.*! 


Home Declaration that the Commission of 
Inquiry regarding the distur- 
bances that took place in the 
Central Jail, Tihar, New Delhi 
on the 29th June, 1967 shall cease 
to exist on and from the 20th 
November, 1967. 


539 S.O. 4194, dated 30th No- Ministry of Informa- Approval of the films as specific'^ 

vember, T 967. tion& Broadcasting. therein. 

540 S.O. 4195, dated 30th No- Do. Approval of the films as specified 

vcmber, 1967. therein. 
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Issue 

No. 

No. and Date 

Issued by 

Subject 

541 

S.O, 4196, dated 33ih No- 
vember, 1967. 

Ministry of 
incrce. 

Com- Suspension of forward trading Jute 
goods. 

542 

S.O. 4197, dated 30th No- 
vember, 1967. 

Do. 

Further amendment to the Exports 
(Control) Order, T962. 

543 

S.O. 4198, dated 30th No- 
vember, 1967. 

Do. 

Further amendment to the Exports 
(Control) Order, 1962. 

544 

S.O. 4199, dated rst Decem- 
ber, 1967, 

Ministry' of Finance. Appointment of Sbri V.N. Bhatia 
Secretary, Ministry of Law (Le- 
gislative Department) as chair- 
man of the Foreign Fxchangc 
Regulation Appellate Hoard. 

545 

S.O. 4200, dated 2nd De- 
cember, 1 967. 

.Ministry of 
mcrcc. 

Com- Further amendment to the Exports 
(Control) Order, 1962. 

5546 

S.O. 4201, dated 4th De- 
cember, 1967. 

Do. 

Further amendment to the Exports 
(Control) Order, 1962. 

317 

S.O. 4302, dated 4th De- 
cember, 1967, 

Ministry of Law. Hye-elecuon to fill casual vacancy 

54S 

S.O. 4203, dated 4th De- 
cember, 1967. 

Ministry of Finance. Notifying the Andhra Pradesh In- 
dustrial Development Corpo- 
ration Limited, Hyderabad for 
Income-tax. 

549 

4355t dated 4th De- 
cember, 1967. 

Ministry of 
merce. 

Com- Further amendment to the Exports 
iControl) Order, 1962. 

530 

S.O. 4356, dated 5lh De- 
cember, 1987, 

Do. 

Quality Conlrol and preshipment 
inspection of bicycles. 


S.O, 4357, dated 5th De- 
cember, 1967. 

Do. 

The Export of Bicycles (Quality 
Control and Inspection) Rules, 
1967. 


S.O. 4358, dated 5tli De- 
cember, r967. 

Do. 

Recognition of inspection agencies 
for quality control and inspection 
of bicycles, etc. 


S.O. 4359, dated 5th De- 

(Do. 

Recognition of the Indian Stand- 


551 S.O. 4360j dated 5lh De- 

cember, 1967. 

552 S.O. 4ifSE, dited 5th De- 

cember, 1967. 


553 S.O. 4362, dated 7th De- 
cember, 1967. 


Ministry of Informa- 
tion & Broadcast- 
ing. 

Ministry of Finance. 


Ministry of Com- 
merce. 


ards Institution Certification 
Mark with respect to bicycles. 

Approval of the films as specified 
therein. 


Notifying the National Industrial 
Development Corporation, New 
Delhi as a financial institution 
for the purposes of the income- 
tax. 

Suspension of forward trading in 
Jute goods. 
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Issuc No. No. iiid D»tc 


Issued by 


Subject 


554 S.O. 4363, dated 8th De- Ministry of Commerce Corrigendum to lS.O. 3232, date**' 

cemher, 1967. iilJi September, 1967, 

555 S.O. 4364, dated Sth De- Ministry of Finance. Recognition to the Delhi Stock 

cember, 1967. Exchange Association i.td., Delhi 

for a further period of five years 
upto Sth December, 1972 subject 
to the conditions steted therein. 

356 S.O. 4365, dated Sth De- Ministry of Health, Nominating Shri Satya Narayan 
cember, 1967. Family Planning Sinha, Minister for Health, Fami- 

and Urban Deve- ly Plamiing & Urban Develop- 
lopment. ment as a member of the All: 

India Institute of Medical Scien- 
ces, New Delhi. 



S.O. 4366, dated Sth De- 
cember, 1997. 

Do. 

Nominating Shri Satya Narayan 
Sinha, as the president of tlie All 
India Institute of Medical Scinces 
New Delhi 


S.O. 43(57, dated Sth De- 
cember, 1967, 

Da 

Nominating Shri Satya Narayan 
Sinha, Minister of Health. Family 
Planning and Urban Develop- 
ment as a member of the Post- 
graduate Institute of Medical 
Education and Research, Chan- 
digarh. 


S.O. 4368, dated Sth De- 
cember, 1967. 

Do. 

Nominating Shri Satya Narayan 
sinha, as the President of the 
Post-graduate Institute of Medical 
Education and Research, 

Chandigarh. 

557 

S.O. 4369, dated Sth De- 
cember, 1967. 

Ministry of 
Affairs. 

Home Extending upto 3111 March, 1968 ' 
the period within which the 
Commission of Inquiry ap- 

pointed by the Government shall 
make its report. 

55 S 

S.O. 4370, dated Sth De- 
cember, 1967. 

Ministry of Informa- Approval of the films as specified 
tion and Broad- therein, 

casting. 

559 

S.O. 4371, dated 9th De- 
cember, 1967. 

Ministry of 
mcrce. 

Com- Corrigendum to S.O. 2779, dated- 

nth August, 1967. 

560 

S.O. 4447, dated iith De- 
camber, 1967. 

Do. 

The Imports (Control) Eighth 
Amendment Order, 1967. 

561 

S.O. 4448, dated nth De- 
cember, 1967. 

Do. 

Quality Control and nreshipmeni 
inspection of dried fish. 

562 

S.O. 4449, dated 12th De- 
cember, 1967. 

Do. 

Appointment of a panel of experts 
for hearing appeals for export of 
aewing machines. 

563 

S.O. 4450, dated 12th De- 
cember, 1967. 

Do. 

Appointment of a panel of experts 
for hearing appeals for export of 
Automobile spares, components 
and AnciUaries. 
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Issue No. 

No, and Da:c 

Issued by 

Subject 


564 

S,0. 4451 , dated 12 th 
December, 1967 . 

Ministry of 
Coiiuncrcc 

Appointment of a panel of experts 
for hearing appeals for export of 
Small Tools and Hand Tools. 


3PTT !r?rrOT?:or Tr^r'T^ff ^ srf^nrt sr^sr^r swiw, fttv^, fwft ^ ^rnr 
jTTiT'T’r 5r5r% qr ^rar !ft \ trt^T'Sr shf^ % qra ^rarroff % ^rrtt qfr 
i 1 0 ^ 'anf^ i 

Copiee of the Gazettes Extraordinary mentioned above will be supplied on 
■ Indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
^ submitted so as to reach the Manager -within ten days of the date of Issue of 
these Gazettes. 


mn II— ir»« 3 — (ii) 

PART II — Section 3 — Sub-section (ii) 

(w u^rfpr nfl h ctti t ^ (uru w^r JT^rnpr vt 

anVt ut( fttPswt wrvtr » 

: Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION, INDIA 
ORDERS 

New Delhi, the ISLh October 1S67 

S O. 164 — Whereas the Election Commission is satisfied that Shri Ram- 
Ikishore Raghunath a contesting candidate for election to the House of the People 
from Balaghat constituency, has failed to lodge an account of his election expenses 
In the manner recndreci by the Representation of the People Act, 1951, and the 
Rules made thereunder; 

And -whereas, after considering the representation made by the said candidate, 
the Election Commission Is further satisfied that he has no good reason or justifi- 
cation for the failure; 

NoWi therefore, in pursuance of section lOA of the said Act the Election Com- 
mission hereby declares the said Shri Ramkishore Raghunath to be disqualified 
for being cho.sen as, and for being, a member of either House of Parliament or 
of the Legislative Assembly or I..cgislative Council of a State for a period of three 
year.s from the date of this order. 

[No- MP-HP/20/67.] 


New Delhi, the 14th. December 1967 

8.0. 10.5. — Whereas the Election Commission Is satisfied that Shri A, Ahad Khan 
a conte.'iling candidate for election to the House of the People from Bhopal con- 
stituency, has failed to lodge an account of his election expenses in the manner 
required by the Representation of the People Act, 1951, and the Rules made there- 
under; 

And whereas the .said candidate, even after due notice has not given any reason 
or explanation for the failure; 
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Now, theicforo, in pursuan'ce of section lOA of the said Act, the Election Com- 
mission hereby declares the said Shri A. Ahad Khan to be disqualified for being 
chosen as, and for being, a member of cither House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three years from 
the date of this order. 

iNo. MP-HP/28/67.] 


New Delhi, the 18th December 1967 

S.O. 106. — -Whereas the Election Commission is .satisfied that Shri Chandan- 
lal a contesting candidate for election to the House of the People Irom Mandla 
constituency, has failed to lodge an account of his election expenses as required 
by the Representation of the People Aot, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after due notice has not given any 
reason or explanation for the failure; 

Now, therefore, In pursuance of .section lOA of the said Act. the Election Com- 
mission hereby declares the .said Shri Chandanlal to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

fNo. MP-HP/21/H7(1).] 

S.O. 107. — Whereas the Election Commission is satisfied that Shri ShvaralaJ 
a contesting candidate for election to the House of the People from Mandla consti- 
tuency, hn.s failed to lodge an account of his election expenses in the manner 
required by the Representation of the People Act, 19,51. and the Rules made 
thereunder; 

And whereas the said candidate, even after duo notice has not given any reason 
or explanation for the failure; 

Now, therefore, in pur,suanre of section lOA of the said Act. the Election Com- 
mission hereby declares the said Shri Shyamlal to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order 

[No. MP-HP/21 767(2).] 

S.O. 108.— Whereas the Election Comrnis.sion is .salisllcd that Shri Mnnohar 
Laxman Sar Dessal a conto.stlng candidate for election to the Hou.se of the People 
from Marmagoa constituency, has failed to lodge an account of his election ox 
pon.';es as required by the Representation of the People Act. 1951, and the Rulp.s 
made thereunder; 

And whereas, the said candidate even after due notice has not given any good 
reason or explanation for the failure: 

Now, therefore, In pursuance of section lOA of the said Act, the Election Com- 
mission hereby declares the said Shri Manohar Laxman Sar Destal to be dis- 
quallfled for being chosen as, and for being, a member of either House of Parlia- 
ment or of the Legislative Assembly or Legislative Council of a State for a period 
of three years from the date of this Order 

[No. Goa-LA/2/67(I).] 

New Delhi, the 19th December 1967 

S-O- TOS-^ — Whereas the Election Commission is satisfied that Shri K Kishlappa 
Mudaliar of Melakond.'uyar Village. Siranvayal Post, Tiruvallur Taluk, Chingle- 
put District (Madra.s State), a conte-sting candidate for election to the House of 
the People from 5-Tiruttam Parliamentary constituency, has failed to lodge an 
account of his election expenses in the manner required by the Represnentation 
of the People Act, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after due notice ha.s not given any 
reason or explanation for the failure; 

Now, therefore, in pursuance of section lOA of the said Act, the Election Com- 
mission hereby declares the said Shri K. Kishtappa Mudaliar to be disqualified 
lor being chosen as, and lor being, a member of either House of Parliament or 
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of the Legislative Assembly or Legis’ative Council of a State for a period of three 
years from, the date of this order. 

[No, MD-HP/5/67(1).] 

S.O. 110. — Whereas the Election Commission Is satisfied that Shri Arurauga 
Mu'daliar of Kadambattur Village and Post, Tiruvellore Taluh, Chinglej5Ut District, 
Madras State, a contesting candidate for election to the House of the People from 
5-Tiruttani Parliamentary constituency, has failed to lodge an account of his elec- 
tion expenses in the manner required by the Representation of the People Act, 
1951, and the Rules made thereunder; 

And ivhereas the said candidate, even after due notii.'e has not given any reason 
or explanation for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri Arumuga Mudaliar to be disqualified for 
being chosen as, and for being, a member of cither House of Parliament or of the 
Legi.slutivc Assembly or Legislative Council of a Stale for a period of three years 
from the date of this order. 

[No. MD/HP/5/G7(2).] 


New Delhi, the 22nd December J9C7 

S.O. Ill, — Whereas Ihe Election Commission is satisfied that Shri Shankarappa 
Sha.vjuipna. Shankrappa Shivpure, Ex-MLA Chincholi. Taluk Chinchoii, a contest- 
ing candidate for elertioii to the House of the People from 2- Gulbarga consti- 
tuency, has failed to lodge an account of his election expenses as required by the 
Represcnt.'.ition of the People Act, 1951, and the Rules made thereunder; 

And whereas, after considering the representation made by the said candidate, 
the Election Commission is further satisfied that he has no good reason or justifica- 
tion for the failure; 

Now, therefore, in pursuance of section lOA of the said Act, the Election Com- 
mission herL=!by declare the said Shri Shankrappa Sharnappa to be disqualified for 
being chosen as, and Cor being, a member of either House of Parliament or of the 
Logi.slativs Assembly or I.egis’latlve Council of a State for a period of three ycari 
from the date of this order, 

[No. My-HP/2/67,J 


New Delhi, the '20th Decernber i967 

S-O. IIS- — Whereas the Election Commission is satisfied that Shrimati 
Shibeshwari Debi, Hajipur, P.O. Hajipur, District Muzaflarpur, Bihar a contesting 
candidate for election to the Bihar Legislative Assembly from Hajipur consti- 
tuency, has failed to lodge an account of her election expenses as required by 
the representation of the People Act, 1951, and the Rules made thereunder; 

And whereas, after considering the representation made by the said candidate, 
the Election Commission is further satisfied that she has no good reason or justifi- 
cation for the failure; 

Now, therefore, in pursuance of section lOA of the said Act, the Election Com- 
mission hereb.v declares the said Shrimati Shibeshwari Debt to be disqualified 
for being chosen as, and for being, a member of either House of Parliament or 
of the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 

[No. BR-HP/9/67(19).] 


New Delhi, the 30th December 19fi7 

S.O. 113 Whereas the Election Commission Is satisfied that Shri Om Prakash 

c/o Shri Shiv Dayal Sharma, Adansh Nagar, Ajmer a contesting candidate for 
election to the House of the People from Ajmer Constituency, has failed to lodge 
an account of his electioji expenses in the manner required by the Representation 
□f the People Act, 1951, and the Rules made thereunder; 

And whereas, after considering the representation made by the said candidate, 
the Election Corqmisslon is further satisfied that he has no good reason or justifi- 
cation for the failure; 
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Now, there-Iore, in pursuance oI section 10 -A oC the said Act, the Election 
Commission hereby declares the said Shrl Om Prakash to be disqualified for being 
ckosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this Order. 

[No. RJ-HP/11/G7(1)-] 

S.O. 114. — Whereas the Election Commission is satlsfled that Shri Te.iu Mai, 
House No- 1127, Adarsli Nagar, Ajmer a conte.stlng candidate for election to the 
House of the People from Ajmer Constituency, has failed to lodge an account 
•f his election expenses within the prescribed time and in the manner required 
by the Repre.sentation of the People Act, 19,31, and the Rules made thereunder; 

And whereas, after considering the representation made by the said candidate, 
the Election Comnjisslon Is further sati-sfled that he has no good reason or justifi' 
cation for the failure; 

Now. therefore, in pursuance of section 10-A of the said Act, the Election 
Commis.sioB hereby declares the said Shri Teju Mai to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the 
Legl.slative Assembly or Legislative Council of a State for a period of three years 
from the date of this Oyder, 

[No. RJ-HP/U/67(2).] 

S.O. 11.3. -—Whereas the Election Commission Is satisfied that Shri Charu Sahana, 
Village Andharthole, Post Oflfice Andharthole, District Bankura, a contesting candi- 
date for election to the House of the People from Vishnupur Constituency, has 
failed to lodge an account of his election expenses as required by the Representation 
of the People Act, 19i5i, and the Rules made thereunder; 

And whereas, the said candidate even after due notice has not given any reason 
or explanation for the failure; 

Now, therefore, In pursuance of section 10-A of the said Act, the Election 
Commission hereby declare^ the said Shri Charu Sahara to be disqualified for 
being chosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly oh Legislative Council of a State for a period of three years 
from the date of this Order. 


[No. WB-HP/34/G7(9,3).] 
By Order, 

K, S. RAJAGOPALAN, Secy. 


MINISTRY OF LAW 
(Legislatlre DetMJtment) 

New Delhi, the 27th December 1967 

S.O. 116.— In pursuance ol section 20 of the Presidential and Vice-Presidential 
Elections Act, 1952 (31 of 1952), the Central Government hereby publishes the 
order made on the 29th September, 1907 b.y the Supreme Court of India, in Elec- 
tion Petition No, 4 of 1967. 

“IN THE SUPREME COURT OF INDIA 

ORIGINAL JURISDICTION. 

ELEcnoiy Petition No. 4 of 1967 

(Name .struck off ihde this Court’s Order dated 11th August, 1967). — Petitioner- 

Versus 

1. Dr. Zakir Hussain of No. 6, Moulana Azad Road, New Delhi. 

2. Shri Koka Subbarao of No. 2, Motilal Nehru Marg (York Road), New 

Delhi. 

3. Shri Yamuna Prosad Trisulia, of viPage and Post Midda, Distt., Ballia. 
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4. Ehri Khubi Ram, oI Village Dabooha, Tehsll and Dlstt-, Gurgaon 
(Haryana) . 

5- Shri Bhamburkar Shriniwas Gopul of No. 222, Sadashiv Peth, Poona-9. 

6 Shri Brahma Doo of Village Reotipur-Ghazipur, (U.P-) c/o- Shri B- P. 
Sinha, 18/11, West Patel Nagar, New Delhi, 

7. Shri Komar Kamla Singh, Editor, “Aneer" Weekly Motihari, Champaran 
(Bihar). 

8- Shri Chandraciut Sanniii of Sukulpur, Pratapgarh (U.P ). 

9. Shri U. P. Chugani, Advocate, Fatehgarh, Bhopal (M.P.). 

10. Dr. M. C. Davar. Connaught Place, Block B/31/32, New Delhi- 

11. Ch. JIari Ram Advocate. Hari Niwas, Rohtak (Haryana). 

12. Dr. Man Singh, Editor, ‘Indian Doctor’, Bamala, Punjab. 

13. Shrlmati Manohora Halkir, of .387, Govlndpura Ralsen Road, Bhopal. 

14. Shri Motilal Dhikhabhai Patel, ol Gawada. Ta. Vijapur, Distt., Mchsana 

(N.G.) . 

15. Shri Setharaniaiah Ramaswamy Sharma Hoysala, Advocate, No- 77 Wilson 

Garden Division, Besavanagudi, Bangalore. 

16. Swaml Satyabhakt, of Satyashram, Borgaon, Wardha (Maharashtra). — 

Respondents. 


<CoTam : 


29th September 1067. 


Hon'ble the Chief Justice. 

Hon’ble Mr. Justice R. S. Bachawat. 
Hon’ble Mr. Justice V. Ramaswami. 
Hon’ble Mr. Justice G, K. Milter. 
Hon’ble Mr. Justice K. S. Hegde. 

For the Petitioner: Mr. Janardan Sharma- 


Whereas the Petitioner above-named had on the 17th July, 1967, presented a 
petition to thi-s Court under Part HI of the Presidential and Vice-Presidential 
Elections Act 1952 (Act No. XXXI of 1952) praying inter alia that the election of 
Respondent No, 1 above-named as President of India be declared void; AND 
WHEREAS coirscquent upon the default committed by the Petitioner 'above- 
named in not complying with the provisions of Rule 15 Order 39, Supreme Court 
Rules 1966 this Court by its Order dated the 11th Augu.st 1967 was pleased to 
Order that the name of the Petitioner herein be struck off from the petition under 
rule 25 Order 39, Supreme Court Rules 1966 and further directed that the fact of 
the .striking' off the name of the Petitioner herein be published under rule 26 ibid 
in the official Gazette and one newspaper viz. “Statesman” Calcutta and that notice 
be given that within 14 days of the publication thereof in the Official Gazette any 
other candidate or another 10 electors who might himself or themselves as Peti- 
tioner or Petitioners apply for substitution to this Court; AND WHEREAS THE 
notice mentioned above was pub'ished in the Official Gazette on the 26th August, 
1967, and 111 the “State.sman” Calcutta on September 2, 1967; AND WHEREAS on 
Ine expiry of 14 days as stipulated ijj the said notice neither any other candidate 
for tne Presidential Election nor 10 ejectors made any application to this Court for 
substitution of his or their names as petitioner or petitioners iii place of the peti- 
tioner above-named; AND WITEREA.S the Petitioner above-mentioned was posted 
for further Orders under rule 26 Order 39, Supreme Court Rules 1966 before the 
Court on the 29th day of September 1967 UPON perusing the office report THIS 
COURT DOTH OHD.EB that the petition above-mentioned be and is hereby dis- 
missed; 


Witness the Hon’ble Mr. Kaila.s Nath Wanchoo, Chief Justice of India at the 
Supreme Court, New Delhi this the 29th day of September, l!)fi7. 

LNo. F. 23 (71) /67-Elec.] 
Sd./- M. P. Saxena, Dy. Registrar. 
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Nno Delhi, the 29th December 1967 

S.O. 117 — In puTHuancn of section 2l) of the Presidential and Vice-Presidential 
Elections Act, 19,53 (81 of 19,52), the Central Government hereby publi.shes the. 
order made on the 7th November, 1967 by the Supreme Court of India in Election 
Petition No. 3 of 1967. 

"IN THE SUPREME COURT OF INDIA 
ORIGINAL CIVIL JURISDICTION 

Election Petition No. .3 of 1967 

(Under Part III ot the Pre.sldential and Vice-Presidential Election Act, 19,52.). 
Shri Bhamburkar Shriniwa.s Copal, 222. Sadashiv Peth, Poona-9. — Petitioner. 

Venru.^ 

1. Shrl Brahma Deo. Village Reotlpur Ghazlpur, U P., c/o Shrl B. P. Slnha, 

18/11, West Patel Nagar, New De'hi. 

2. Shri Chandradutt Senani, Sukulpur, Pratapgarh (U.P.). 

3. Shri U. P. Chugani, Advocate, Fatehgarh, Bhopal (M.P.), 

4- Dr. M. C Davar, Connaught Place, Block B/31/32, New Delhi. 

■5. Ch. Hari Ram, Advocate, Hari-Niwas, Rohtak (Haryana). 

6- Shri Khubi Ram, Village Dabodha Tehsil and Distt. Gurgaon (Haryana), 

7. Shri Koka Subarao, Bangalore (Mysore State). 

a. Shri Krishan Kumar Chatterjee, 13. Bhagabati Lane, CaJcutta-20, 

9. Shri Kumar Kamla Singh, Editor ‘An.gar’ Weekly Motiharl, Champaran 
(Bihar). 

10. Dr. Man Singh, Editor ‘Indian Doctor’, Barnala, Punjab. 

11. Shrimnti Manohara Holkar, 387, Govindpura Raisen Road, Bhopal. 

12. Shr.i. Sectharumaiah Ramaswamy. Sharma Hoy.sala, Advocate, No. 77 

Wilson Garden Dlvl.slon, Besavanagudi, Bangalore- 

13. Shri Motilal Bhikhabhai Patel, Gav/ada Teh. Vijapura Distt., IMehsans 

(N.G.). 

14. Swami Satyabhakt Satyashram, Borgaon, Wardha (Maharashtra). 

15. Shri Yamuna Prasad Trishulia Village and Po.st, Middha Distt,, Ballla. 

16. Dr. Zakir Hussain, Ra.shtrap;'.ti Bhawan, New Delhi. 

17. Shri B. N. Baner.iee, Returning Officer, Parliament Flouse, New Delhi. — 

Re.'^pondenfi. 

7tb Noi'ernher, 1967 

Coram : 

Hon’bic the Chief Justice. 

Hon’ble Mr, Justice R. S. Bachawat. 

Hon’blc Mr, Ju.sticc V. Raraaawami. 

Hon’ble Mr. Ju.stice G. K. Mittcr. 

Hon’ble Mr, Justice K. S. Hegde. 

For the Petitioner. — Mr. R. V. S. Mani, Advocate. 

For Respondent No, 8. — Mr. Janardan Sharma, Advocate. 

For Respondent No. 10. — In Person (Not Present). 

For Respondent No. 13. — M/s, M. V. Goswami, Advocate and C. C. Patel, 
Adv. 

For Respondent No. 15, — Mr, R, A. Gupta, Advocate, and Mr. Bhimsena Rao, 
Adv. 

For Respondent No. 16- — Mr. M. C. Setalvad, Sr. Advocate, Mr. A- S. Nam- 
biar, Adv. with him. 

For Election Commission and Returnina Officer (Vide Court’s order dated 
the 13th June, 1967). — ^Mt, C. K. Daphtary, A.G. for India M/s. R, H, 
Dhebar and S. P. Nayyar Advocates with him. 

For Att. Genl. for India (vide Court’s order dated the 13th June, 1967), — 
Mr. C. K. Daphtary, A.G. for India Mr. N- S- Elndra, Sr. Advocate 
Mr. R. H. Dhebar, Adv., with them. 



Sec. 3(il)] THE GAZETTE OF INOlA : JANUARY IS, 1968/PAU&A 23, 1889 


85 


The Petition above-mentioned being called on 'or hearing before this Court on 
the 28rd day of October. 1.9G7 UPON hearing Mr. R. V. S. Mant Counsel tor the 
Petitioner, (Counsel for the Respondents not being t-alled upon to argue THIS 
COURT took time to consider its Judgment and the Petition being ca’Ied on for 
judgment on tbe 7th da.y of November, 1067 THIS COURT DOTH ORDER (1) 
THAi’ Ihe Petition above-mentioned be and the same Ls hereby dismi.sscd (2) 
THAT there shall be no order as to costs of this Petition AND THIS COURT 
DOTH FURTHER ORDER that this ORDER be punctually observed and carried 
into execution by all concerned, 

Witress the Ilon’hlc Mr, Kailas Nath Wanchoo Chief ..Justice of India at the 
Supremo Court, New Delhi this the 7th day of November, 19(17. 

Dy. Registrar. 

[No. F. 23(40) /67-Elec.J 
A, S. LOKANATHAN, Under Secy. 


MIMI.STKT OF HOME AFFAIRS 

iVcir Delhi, the 1st January 1968 

S.O- 118— In pursuance (jf ciarise (1) of article 239 of the Coii.stitution, the 
President hereby directs that the Admlni.strntor of the Union territory of Dadra 
and Nagar Ilavcii shall, suhioct to the control cif the President and until further 
orders, exercise the powers of the ColIcctiriR Government under clause (d) of 
section 3 (namely, to empower any person to cxerci.se all or any of the powers of 
an Excise Officer), and under section 4 (namely, to grant, in the circumstances 
^ated therein, rebate of duly), of the Medicinal and Toilet Preparations (Exci.se 
Duties) Act. 1 . 9 , o, 5 (1C of IDoC), within that Union territory. 


[No. P- 10/1/67-UTL.] 
V. S- BENDRE, Under Secy. 


MINISTRY OF FINANCE 
(Department of Expenditure) 

Neio Delhi, the MOtfi December 1907 

pursuance of clause (3) of article 77 of the Con.stitution of India 
of all other power.s e.'iabling him in thi.s behall, the President hereby make.s 
the following rules further to amend the Delegation of Financial Powers Rules 
1958, namely; — 

1- The.se rules may he called the Delegation of Financial Powers (Third 
Amendment) Rules, 1967. 

2. In the Delegation of Financial Powers Rules, 1958, — 

(a) In Schedule I, under the heading “AB. Cabinet Secretariat”, after item 

2 and the entry relating thereto, the following item and entry shail 
be inserteci and be deemed to have been inserted with ell'ect from 
the 4th day of November, 1967, namely; — 

“■3. Director, Computer Centre, New Delhi-”. 

(b) in the Amiexure to Schedule V, in column 4 against item 11 for para 

(a), the following para shall be substituted, nainely; — 

“(a) in cases involving a total amount of Rs- 500/- for a case in the High 
Courts of Bombay, Calcutta, Delhi and Madras, Rs- 400/- for a case 
in any other High Court and Rs- 100/- for a case in any court other 
than High Court.” 


[No. F. l(30)-E.II(A)/67.] 
K. N, SINGH, Dy. Secy. 
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(Department of Economie Affairs) 

New Delhi, the 18t/i December 1967 

S.O. 12#.— In exercise of the powers conferred by section 16 of the Indian 
Coinafie Act, 1908 (6 of 1906) the Central Government hereby cancels the notification 
of the Government of India in the late Finance Department No. D-1995'F-, dated 
27th March, 1931. 

[No. 12/22/65-Coln.] 
M. K. VENKATARAMAN, Under Secy. 



(Department 

Weu’ DeJfii, 

S.O. I2I. — Statcrr.enl cf ihe Affairs of the 


LIABILITIES Ra, 


Capitil Paid Up 5 ,^)o,cx^,ooo 

R-ierreFend - . lio.ccHOc.riCo 

Msticmal A^iicttiruraJ Cr4it (Long 
T«ni! OpejWfem*' Pi»J . . Uijoo.oa.ooo 

Natisui A^ricuttval Credit 

(StabAiMtioti) Fund . . 3 j.oo^rooo 

Natica*! Industriat Credit (Lot^ Term 
Opatitioni) Fund . . . 3csoOjOc/xx> 


Depijsits — 


(tj) GoremiirtH— 


tU Cettfral GsTernmenl 


54,41,^4,000 
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LIABILITIES 


ASSETS 


KS. 


oo 

00 


';T Sfate '.'Governments 


('0 Bank3~ 

(i) Sdiediiled ComoKrcial 
(it) Schedaied Ststc Co-operative Banks 
(fit) Noa-SchedoW State Co-opermtire Bat?*;? 
(v) Other Ba'’*’" .... 

(c) Others , , . . , 

Bills payable 

Other lisblHtief .... 

Rapees 


S,56,9I,0'>-. 


167,69,83,020 

5,80,36,00c 

1,12,90,000 

12,51,000 

356,93,92,000 

33.39.48.000 

67.40.89.000 

963,48, 24.0X) 


Loans, Advances sad InvestnnentF. from ^Ftioosl Agricultural 
Credit (I.ongTctm O pent tkms) Fund - 

fa) Loans and Advances to ; — 

fft State Gcvettanenta - 28,01,29,000 

(*i) State Co-opeaative Bank* 13^^8,09,000 

(iiO Centra! Lairf Mortgage Banks ' . - 

(h) Investiaen! in CeociaJLand Mortaajte Bant Decennrret '^,79,366'Oo 

Loans and Advance* from Nations! AipncultuTal Credh 
(Stabilisation) Fund — 

Loans and Adrttces to State Co-operative Banks . ■ 8,09,94,000 


Loans, A,dvances acd Taveatments from Nations! indastrtal 
Cr^it (Long Term Operatioiu)Furid— 

(a) Loujsaad Advances to the Developmeni Bank 5 ,88,07,000 

Cb) Tnveateent in bond 5 /debenture* i-vjnl by tt>r 
Devdoprccnt Bank 

Oih« Assets 50,06,01,000 

Bupec 963,48,246 »o 


•Includes Cash and Short-term Securities. 

♦•Excluding lovjstmetits from the National Agriathorai Credit (Long Term Operations) Fund and the National I .instriai Credit 'Lon* Term 
OpciBtions t Pond. 

@ Eiciadin? Loans and Aivances from the N«i'.nsl Agdcuitan,; Credit 'Lonr Term On^rratioos) P'md, ha' including temporary overdrafts to 
State Govemments. 

tlndudes Rs. 1,64,37,000 advanced to'adiediiled commercial banks against usance bills under Section i7f4)Cc) of the Reserve Bank of India Act. 

ttExclnJing Ijaaos and Advances from the National Agriculmra! Credit (Long Term Operations) Fond and l!ie Nationa' \edc'i!turil Credit (Stabili- 
sal ion) Fund . 

Dated the d^li day of January, 19^8 
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Ax) Account pufsusat to the ReserVe Baoh ol India A t, 1934 n> tae week ended cat 29;h day of Decejnber 1967 

I»OS DEPASTMi"'tT 


LIABILITIES 


Ri, 




ASSETS 


Rs. 


Rs, 


Notes held in the Banking Depart- 
ment 

Notes in Circulation 


9,82,90,000 
3051,15 87,000 


Total Notes issued 


3060,98,77 ClOC 


Gold Coin and BoOnki : — 

(a) Held in India 
{*) Hdd outs'de Indis 


Total LiABir.rriEs 


3000,98.77,000 


Ftneign SecJiTDcs 

TenaX 

Ru .c Can 

cjovernmcni -21 Indts Rupee Secaptjcf 
Iniejoal Bills ot Bxciiiiig: and other 
e-ammexetaJ paper 

Total .Assin s 


115,89,25,000 

166,42,00,000 


28 2,3 1 ,2 5a; 00 
78,43,12,000 
2700,24,40,000 


3060,93,77,000 


] 9 ated the 4th dav ol January, lefig 


L. K. JHA, 
Goremor. 

[N, P, 3(3VBC/67.1 
V. SW.AiMINATHAN, Under Secy- 


CORRIGENDUM 

1. (i) In the Statement of the Affairs of the Reserve Bank of India as on 17th 
November 1967 — Banking Department published in the Gazette of India da ter, 
9th December 1967 at Part 11 — Section 3(il; on pages 4476-4477, the figures Ui.dei 
“Assets” against items (i) “Loaris, Advances and Investments from National 
Agricultural Credit (Long Terms Operations) Fund — (a) Loans and advances tt 

(i) State Governments; and 

(ii) “Loans and Advances from National Agricuiiur,) Credit — (Stabilisati.jn' 
Fund — Loans and Advances to State Co-operative Banks’, should read as 
23,20,33,000 and 8,38,53,000 instead of 28,20,36,00 and 8,38,53,00 respectively, 

2. In the Statement of the Allaixs of the Reserve Bank of India as on 24th 
November 1367 — Banking Department, published in the Gazette of India dated 
9th December 1967 at Part Il-^ection 3(ii), on pages 4479-4480, the figures under 
“Assets” against the item “Loans, Advances ana Investments from National Agri- 
cultuial Credit (Long Term Operations) Fund- (a) Loans and Advances to — 

(ii) State Co-operative Banks”, should read as 13,72,04,000 instead of 13,72,04,03. 
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(Department of Bcvenne & Insurance) 

Estate Duty 

N«w DeDu, the 20th December 1.9G7 

S-O. 122 — In exercise of the powers conferred by sub-section (2A) ol sec- 
tion 4 of the Flitale Duly Ad, ■l9;'53 (34 of 1953), the Central Government hereby' 
appoints Shri G- B. Seth, Assistant Commissioner of Income-tax as an Appellate 
Controller of Estate Duty with headquarters at Calcutta and makes the foUowinfi 
ainenriment in the Schedule to the notilication of the Government of India in 
the Ministry of Finance (Department of Revenue and Company Law) No. 35/ 
F- No. 1/20/64-E.D. dated the 22nd May, 1984, namely.— 

In the Schedule to the said notification, for the entry, 

"2. Shri T. K- Sourirajan, Assistant Commissioner of Income-tax, Calcutta"' 
the lollowlng entry shall be substituted namely; — 

"2. Shri G. B- Seth, Assistant Ccmrniasloner of Income-tax, Calcutta," 

2. Tills notification shall be deemed to have come into force on the afternoon, 
of the 2nd day of September, 19G7. 

[No. 23/F- No. l/9/fi7-E-D.] 
E. K. LYALL. Dy. Secy 


(Department of Revenue Jb iMurance) 

Stamp .s 

Netc Delhi, the 0th January 1968 

S.O. 133 —In e.'cerdse of the powers conferred by clause (a) of sub-.sectlon (1) 
ot section 9 of the Indiau Stamp Act, 18S9 (2 of 1899), the Central Govermnent; 
hereby remits the stamp duty with which the bonds to the value of flft.y lakhs ot 
rupees to be Issued by the Haryana Financial. Corporation, are chargeaole under 
the said Act. 

[No. 16/67-F. No. 1 /82/67 Cuk- V ll/Staraps.] 
M. S. SUBRAMANYAM, Under Secy. 


CENTRAL BOARD OF DIBEC/T TAXES 
EigTATB Duty 


New Delhi, the 20th December 1967 


c f) -124 In exercise of the powers conferred by sub-.section (2A) of Eec^ 

Ron 4 of the Estate Duty Act, 195.8 (34 of 1953) and in partial modlflcation ot 
Urnyfleation Nr21/F No. 1 /9/fi7-E.D. dated the 19th September, 1967 pub- 
lished as S.O. 3533 in Part II, Section 3(11) of the Gazette of India dated the 
7th October, 1967, the Central Board of Direct Taxes hereby directs that Shri 
G B Seth, an Assistant Commissioner of Income-tax, appointed to be an APP^ 
late Controller of Estate Duty by the notification of the Government of India, 
Ministry of Finance (Department of Revenue A Insurance) No. 23/F. No- 1/9/ 
fl7-E.D- dated the 20th December, 1967, shall perform the functions of an Appellate 
Controller of Estate Duty in respect of: — 

(a) the estates ot deceased persons assessed to estate duty on or after the 

1st July, 1960, by an A.sslstant Controller of Estate Duty, and 

(b) the estates of deceased persons in relation to which an appeal lies 

under section 62 of the Estate Duty Act, 1953, «F»inst an order 
passed on or after the Isl July, 1960, by an Assistant Controller of 
Estate Duty, 


where such Assistant Controller has in exercise of his functions under the Estate' 
Duty Act. 1953, made such aESe.qsments or passed such orders: 

(i) in any area comprised within the jurisdiction of the Commissioners of 
Income-tax mentioned below: — 

Commissioner of Income-tax, West BenpuM, 
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Commissioner of Income-tax, West Bengal-II, 

Commlssionei of Income-tax, West Bcngal-III, 

Commissioner of Income-tax, Assam, Nagaland, Tripura and Manipur, 

And 


Commissioner of Income-tax, Bihar & Orissa; 

( 11 ) in respect of any of the estates of the deceased persons who were being 
assessed to income-tax In the jurisdiction of the Commissioner of 
Income-tax (Central), Calcutta. 

This notiflcation shall be deemed to have come Into force on the afternoon 
nl the 2nd day of September, 1967. 

[No. 24/F. No. l/9/e7-E,D.] 
E. K. LYALL, Secy. 


Incomi-Tax 

New Delhi, the 29th December 1967 

S.O. 126. — In exercise of the powers conferred by sub-scction (1) of section 
122 of the Income-tax Act, 1961 (4.3 of 1961) and of all other powers enabling 
it in that behalf, the Central Board of Direct Taxes hereby makes the following 
amendment in the Schedule appended to Its Notiflcation No. 98 (F. No. 50/167/G7- 
ITJ) dated the 11th September, 1967 namely: — 

In the said Schedule against J-Range, New Delhi under column 2 the following 
shall be substituted: — 

J-Range, New Delhi. 1. Central Circles II, III, IV, IX & X, De)hl. 

This notiflcation shall take effect from 1st January, 1968. 

Explanatory Note 

The amendment has become necessary on account of the creation of a pew 
Central Circle X In the Commissioner’s charge. 

(The above note does not form part of the notiflcation, but is Intended to 
be merely clarlflcatory). 

[No 165/F No. 50/167/67-ITJ.] 
Neiv Delhi, the 3Qth December 1967 

S.O. ii 6 .— In exercise of the n vers conferred by sub-section (i) of Section 122 of the Income- 
tax Act, 1961 (43 of 1961 ) and of all other powers enabling it in that behalf and in superses- 
sion of previous notifications in this regard, the Central Board of Direct Taxes hereby directs 
that the Amdhrc Assistant Ciu nissioners of Income-tax of the Ranges specified in Column 
t of the S:hciflc below shall oe-fjrm their functions in respect of all persons and incomes 
sssisscJ to 1 1 -lue-tax or S joer-rax in the Income-tax Circles, Wards or Districts specified 
in the corresponding entry in Column 2 thereof. 

Schedule 


Range Income-tax Circles, Wards or Districts 

I 2 


A’ Range, Milras .... 1 . Ma Iras City Circle I 

2 . Madras City Circle V 

3 . Madras City Circle VL^ 

4 . Foreign Section, Madras. 

5 . Estate Diity^cum-Income-tax Circle, Madras. 

6 . Companies Circle I Qdl Sections), Madras, 

7 . Companies Circle II (all Sictiohs), Madras. 

8 . Hundi Circle I, Madras.' 

9 . Hundi Circle II, Madrai. 
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I 


2 


‘B’ RuBgCj M»dras 


‘C’ R»tige, Madras 


Salem Range 


Coimbatore Range 


Tirucbirapalli Range 


Madurai Range , 


1. Salaries Circle^ Madras. 

2. Sidn-lea Circle I, Madras. 

3. Salaries Circle II, Madras. 

4. Special Survey Circle (all Sections), Madras. 

5. Special Inreitigation Circle *A’, Madras. 

6 . Special Investigatkin Circle ‘B’, Madras. 

7. Ta» Recovery Circle, Madras. 

S. Central Circles I to X, Madras. 

1. City Circle II (all Sections), Madras. 

2. City Circle III, Madras. 

3. City Circle IV, Madras. 

4. City Circle VII (all Sections), Madras, 

5. Kanchcepuram Circle. 

1. Salem Circle. 

2. Circle I, Salem. 

3. Circle II, Salem. 

4. Vellore Circle. 

5. Ootaoomund Circle (all Sections). 

6. Erode Circle (all aeotions), 

1. Coimbatore Circle. 

2. fecial Survey Circle, Coimbatore. 

3. Special Investigation Circle, Coimbatore. 

4. Coimbatore Circle I. 

5. Coimbatore Circle II. 

6. City Circle I (all Sections), Coimbatore. 

7. City Circle II (all Sections), Coimbatore. 

S. Central Circles I & II, Coimbatore. 

9 , All Company Circles, Coimbatore. 

10. Salary Circle, Coimbatore. 

11. Estate Duty-cum-Income-tax Circle, Coimbatore. 

12. Pollachi Circle (all Sections). 

13. Tiruppur Circle. 

14. Excess Profit Tax Circle, Coimbatore and Erode. 

. I. Tiruchirapalli Circle. 

2. City Circle I (all Sections), Tiruchirapalli. 

3. C.ompany Circle, Tiruchirapalli. 

4. Dindigul Circle (all Sections). 

5. Ttianjavur Circle (all Sections). 

6. Estate Duty-cum-Incomc-tax Circle, Thanjavur. 

7. Nagapattinam Circle (all Sections). 

8. Cuddalore Circle (all Sections). 

9. Pondicherry Circle (all Sections). 

r. Madurai Circle, 

2. Company Circle, Madurai. 

3. .Special Survey Circle, Madurai. 

4. Estate Duty-cum-Incomc-tax Circle, Madurai. 

5. Karalkudi Circle (all Sections), 

6. Pudukettai Circle (all Sections), 

7. Vlrudhunagar Circle. 

8. Tuticorin Circle. 

9. Tirunelvcli Circle. 

10. Nagercoil Circle. 


Where in Income-tax Circle, Ward or District or part thereof stands transferred by this 
notiflcatlon from one Range to antother Range, appeals arising out of assessments made in that 
Income-tax Circle, Ward or District or part thereof and pending immediately before the date of 
thia notifleatioa bafore the AAC of the Range from whom that income Circle Ward or District 
or part thereof is trauiferred shall, frcmi the date this notlflcition shall take effect, be tranaferted 
to and dealt with by the Appallate Assistant Commissioner of the Range to whom the said Circle, 
Ward or District or part thereof is transferred. 

This notification shall take effect from the lat Janurary, 1968. 
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Explanatory Note 

The UTiendments have become necessary on account of formation of a new Appellate Assist- 
ant Coaimissioner’a Range and consequential re-organisation of the circles. 

(The above note does not form apart ofthe notification but is intended to be merely clari- 
licatory). 


[No. i66 F. No. J0/138/67-ITJ.] 
P. G. GANDHI, Under Secy, 


MINISTRT OF INDUSTRIAL DEVELOPMENT AND COMPANY AFFAIRS 
(Department of Industrial Development) 

New Delhi, the 1st January 1908 

S.O. 127 — The Expert Committee set up by Resolution No. 8(38) /Lie- Pol./67, 
dated 22nd July, 1967, to enquire into the working of the Industrial Licensing 
System will be designated and known as the “Industrial Licensing Policy Inquiry 
Commltteo”. 

[No. 8(38)/Lic. P0I./67.] 
R. C. SETHI, Under Secy 


(Indian Standards Institution) 

Neto Delhi, the z6th December, 1967 

S.O.12S. — In poesaance of sub-regulation (4) of regulation 14 of the Indian Standards 
Inititution (Certification Marks), RegulationSj 1955, ns amended from time to time, the Indian 
Standards Institution hereby notifies that the licences No. CM/L-I34jand CM/L-1363, particu- 
lars of which are given below, have been cancelled with effect from i December 1967 : 


Licence No. Name an 1 Address ofthe Article/Proccss Relevant Indian 

and Date Licensee Covered by the Standard 

licence cancelled 


CMfL-t345 

14-10-1966 


CM/L-1363 

30-tl-l966 


M-h. VFaldies Zinc Pigments 
I,td,, G.T. Road, Konnagar, 
Distt. Hooghly having their 
office at GiUanders House, 
Netaji Subhas Road, Cal- 
cutta-!. < 

The Bangalore Wnirc Lead 
Syndicate Ltd., G.T. Road, 
Konnanagar, Distt. Hooghly 
(West Bengal) having their 
office at GiUanders House, 
Netafi Subhas Road, Cal- 
cutta-!. 


Zinc oxide for paints 


Basic carbonate of 
lead (white lead) 
for paints. 


18:35-1950 Speci- 
fication for zinc ox- 
ide for paints. 


18:34-1950 Speci- 
fication for basic 
carbonate of lead 
(white lead) for 
points. 


[No. MD/55:1350.1 

pR.) sadqopal, 

Deputy Director General, 


MINISTRT OF COMMERCE 

New Delhi, the 29th December 1967 

SnO. 12^.— The Government of West Bengal having nominated Shrl Deben 
Satfcar of P O. Jalpalgurl, Distt- Jalpolgurl, to be a member of the Central Silk 
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Board under clause (f) of .sub-sectinii (S'* oj section 4 oi the Central Silk Boaid 
Actj 1948, (61 of 1948), in place ol Kh i Sunil Das of (lOA, Raja Subodh Mallick 
Road, Calcutta, the Central Government hereby makt the following amendment 
In the Notification of the Government of (ndla in the urinlatry of Commerce No, 
1272 dated the 10th April, 1967, namely; — 

In the said Notification, for the entry against Serial Number 12, the following 
entry shall be substiLUted, namely — 

“12- Shri Deben Sarkar, PO Jalpalgun, Distt. .Jalpaiguri”. 

LNq, F 22/l/67-Tex(G).] 
K. SRINIVASAN, Dy Secy. 


(Office of the Chief Controllei' of Imports and Exports) 

ORDER 

New Delhi, the 2t)th May 1967 

S.O. 130 .— Whereas M/s. Slemen & Paul Industries, Ghorbander Road, Gore- 
Itaon West, Bombay-62 or any bank or any other ix;rson have not come forward 
furnishing sufficient cause against Notice No, CCI/I(C)/17/65/13i5 dated 3rd 
May 1967 ptopodr;.' to cancel licence No P/Ca/2()41091/C/XX dated 31st March 
1964 for import oL .nachnnrv eccessoiies and tools etc. for the manufacture of 
belt ccnveyirt loi ore cn la ig cah-ifying plant granted to the said firm of M/s. 
Siemen ic Paul Industries Bombay i>y the Chief Controller of Imports and Exports 
New Delhi, Government of India in the Ministry of Commerce, in exercise of 
the powers conferred hy cL 9 of the Imports (Control) Order, 1955 hereby 
cmicel the .said licence No, P/,. G/20-il0.91/C/XX dated 31st March 1964 for import 
of machinery, accessories, tools etc for the manufacture of belt conveyors for 
ore crushing calslfying plant granted by the Chief ControUer of Imports and Ex- 
ports to M/b. SiGmcn & Paul InJustrieb, Bombay 

M/s- Sicmen & Paul Industries. 

Ghorbander Road, Goregaon We.st, 

Bomba.y-62. 

[No. CCI/I(C) ,'17/65.1 
T. M, B. NEDUNGADI, 

■Jt. Chief Conti oiler of Imports & Exports. 

For Chief Controller of Imports & Exports. 


(Office cf the .Tt Chief Controller of Imports & Exports) 

ORDER 

Calcutta, the 9t/i October 1967 

S.O. 131 — A licence No- P/SS/1.574823/C dated 10th April 1967 for the value 
of Rs. 15000/- for Import of Aromatic Chemicals. Chemical Nos. Natural Essential 
Oil and Coral Reeds wa.s Issued to M/s. Prima Pharmacists Co-, 77A, Balaram 
Dey Street, Calcutta-6. 

Thereafter, a show cause notice No 167/64/E&L dated 11 September 1967 
was issued asking them to show cause within 15 days as to why the said licence 
in their favour should not be cancelled on the ground that the licensee did not 
produce the records showing the utilisation of goods Imported against the pre^ 
vlouB licences to the Drug Controller, Calcutta inspite of repeated requests made 
by them In terms of clause 9 (cc) of the Imports Trade Control Order. 

The aforesaid show cause notice has been returned from the Postal Authori- 
ties with the remarks “Not known”. 

Having regard to what has been stated above the undersigned is satisfied that 
the licence in question should be cancelled or otherwise rendered tneflectlve. 
Therefore, the undersigned, In exercise of the powers vested in him under clause 
9, sub-clause (cc ) of the Imports (Control) Order, 195S hereby cancel the licence 
No. P/SS/1674823/C dt. 10th April, 1967 for Rs. 15000/- issued In favour of M/s. 
Prima Pharmacists Co , 77A, Balaram Dey Street, Calcutta-6. 

[No. 167/64/E&L.}; 

J. MUKHER,!!, 

Dy. Chief Controller of Imports & Exports, 
for Jt- Chief Controller of Implrts & Exports. 
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(Ofllce of the Chief Controller of Imports &, Exports) 
ORDERS 


/Vtto Deliit t/io 2‘iith Di cember 1967 

S.O. M/s. Hindu.stan Lever Li.inted, 165/166 Baekbav Reclamation 

Bombay-] wore //ranted an impoiL licence No. P/NA/AU/1258448/r/ NX /y i/r / 
H/212A dated 24th December 1966 for Rs. 51, 10, 866/ -^u^ hity ^ne^ 
thousand eight hundred and .sixty six only) tor the import of Palm Oil and ialiow. 
ihey have now applied to this oitice for tne issue oi duplicate Customs as well 
as Exchange Control Purposes copies ot ihc said licence on the grounds that both 
tne original copies of the licence have been misplaced or lost. It is further stated 
that the original Customs Purposes ropy ol the licence was registered with the 
customs House, Bombay and the same was utilised to ihe extent of Rs 51,02,50,3/- 
The duplicate Customs purpose, s copy now required by the firm Is to cover the ba- 
Jance oi Rs 8,36,3/ . The original Exchange Control copy of the licence was registered 
ivith the State Bank of India. Bombay and there was a balance of Rs. ly 00,907/- 
ui it. Against this Letters of C'rcdil for Hs 18,82,201/- have been opened, remit- 
tance has been made and the goods cleared. The balance unutilised portion is 
Tor Rs- 18,706/- only. The duplicate Exchange Control copy now required by 
the firm is for R.s. 19,00,987/- out of v'hich Rs 18,82,201/- is required for ttie 
bank to make necessary endorsement nn the licence for which remittance has 
already been made by them. 


2- In support of this contention the applicant has filed an affidavit and certifi- 
cates from the Customs, Bombay and thr State Bank of India, Bombay. I am 
iccordingly satisflecl that the original Customs as well as E.C- Purposes cople« 
of the said licence have been Inst. The*'cfore, in exorcise of the powers conferred 
under sub-clause 9(cc) of the Iniports (Control) Ordei, I'PS dated 7th December 
1955 (as ain^nrlrcl) the orimnal Customs as well as E C- Purposes copies of tne 
licence No. P/NA/AU/ 125,3448 'C/XX/23 'C H/21-22 dated 24tb December 1966 
issued to M/s- Hinclu.stan L''vpr Ltd JG.dnf Backbay Reclamation, Bombay-1 
are hereby cancelled. 

3. Duplicates of both the copies of the 'aid licence are being Issued separate!, y 
to the licensee 

M/s. Hindustan Lever Li.nited, 

"1,5/166, Backbay Reclamation, 

Bombs.)-! BR. 

[No NDRS/H-205/e5 06/3858.1 

S.O. 133 — M/s Emkay Encmceriiig Company, Besiitnon Chambers, M^dows Sf- 
Eort, Bombay-1 were granted an imnort licence No P/^A /AD '2ni8997/r/XX/'’5/ 
/H/21-22/NQQ dated 22nd April 1967. for Rs. 0963 for the Import of items Nos. 1 
to 16 ot the ‘All Category Item.s’ of the liet attached thereto They have now 
approached this office with the request for the issue of a duplicate Customs Pur- 
poses copy of the .said licence on the ground that the original Customs Purposes 
copy of the licence has been lost. It is further stated that the original Customs 
I’urpo.scE copy of the licence was registered with the Custom House, Bombay and 
the licence was utilised to the extent of Rs. 1,569. The duplicate Customs Pur- 
poses copy now required by the firm is to cover the balance of Rs. 73,94. 

2. Tn support of this contention the licensee has filed an affidavit. I am 
accordingly satisfied that the original Customs Purposes copy of the said licence 
has been lost. Therefore, in exercise of the powers conferred under sub-clause 
9(CC) of the Imports (Control) Order, 1955 dated 7th December 1955 (as '■mend- 
ed) the Original Customs Purposes copy of the licence No- P/NA/AD/2018997/C/ 
XX/25/C/H/21-22/NQQ dated 22nd April, 1967 issued to M/s- Emkay Engineering 
Company, Beaumon Chambers Street, Fort, Bombay-1, Is hereby cancelled. 

3. A duplicate Customs Purpo.ses copy of the said licence is being issued to 
the licensee separately. 

M/s. Emkay Engineering Co-, 

Beaumon Chambers, 

Medows Street, Fort, 

Bomb ay- 1. 

[No. NDRS/E-4O3/e5-0O/380».I 
y. J. DENNTSON, 

Dy. Chief Controller of Imports and Export®. 
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(Office of the Chief Controller of Imports & Exports) 

ORDER 


Neu' Delhi, the 30th December 1967 


S O. 134. — M/s. Hoechst Dyes & Chemicals Ltd., Parekh Mahal, Vir Nariman 
Road. Churchgate, Bombay, were granted an import licence No- P/RM/2131904 
dated the 23rd November, 1963. They have applied for issue of a duplicate copy 
of the licence for Exchange Control copy only on the ground that the original has 
been misplaced- It is further stated that the licence was registered with Bombay 
Customs House, and was utilised partly- In .support of this contention M/s. 
Hoechst Dyes & Chemicals Ltd-, Bombay, hnve produced an affidavit. The 
undersigned is satisfied that the original Exchange Control Copy of the licence 
No, P/RM/21319P4 has been lost/misplaced and directs that licence (for Ex- 
change Control copy only) should be issued to M/s Hoechst Dyes & Chemicals 
Ltd., Bombay. 

The original Exchange Control Copy of the licence is hereby cancelled. 


To 

M/s Hoechst Dyes & Chemicals Ltd-, 

Parekh Mahal. Vir Nariman Road, 

Churchgate, Bombay. 

[No. pt F. NO. Paint 63 ( 1 ) /AM64/L.H(C) /RM-VI/1548.I 

P. C. VERMA, 

Dy Chief Controller of Imports & Exports, 


MINISTRY OF HEALTH AND FAMILY PLANNING 
(Department of Health) 

New Delhi, the 5th January 1968 


S.O, 135. — Whereas the State Government of Gu,1arat has, in pursuance of clause 
(e) of section 3 of the Dentists Act, 1948 (16 of 1948), nominated Dr, A. M. Malao- 
walla. Dean, Government Dental College and Hospital. Ahmedabad. to be a member 
of the Dental Council of India with effect from the 17th October, 1967; 


Now, therefore, in pursuance of section 3 of the said Act, the Central Govern- 
ment hereby cUrects that Dr- A- M. Dffalaowalla, who Is a member of the Dental 
Council of India constituted under the notification of the Government of India in 
the late Ministry of Health No, F- 3-2/62-MH, dated the 17th October, 1962, and 
whose name appears against serial No- 14 under the heading “Nominated under 
clause (e) of section 3” shall continue to be a member of the Dental Council of 
India for a further period of five years with effect from the 17th October, 1967 or 
until his successor shall have been duly nominated, whichever is longer- 

[No- F. 3-3/67'MPT.1 


S.O. 136- — Whereas the State Government of Assam has, in pursuance of clause 
(e) of section 3 of the Dentists Act, 1948 (16 of 1948), nominated Dr. T. Bhaskara 
Menon, Director of Health Services and Director of Health Planning and Education, 
Assam, to be a member of the Dental Council of India with effect from the Suth 
September, 1967 vice Dr. A. B. Hoy who has ceased to be a member under sub- 
section (3) of section 6 of the said Act; 

Now, therefore, in pursuance of section 3 of tfie said Act, the Central Govern- 
ment hereby makes the foUowing further amendment in the notification of the 
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Government of India in the late Ministry of Health No. F- 3-2/02-MII, dated the 
17th October, 1062, namely ; — 


In the said notifications, under the heading “Nominated under clause (e) of 
section ,3’’, against serial No. 2 for the existing entry, the following entry shall be 
substituted, namely r— 

“Dr. T. Bhaskara Menon, Director of Health Service.s and Director of Health 
Planning and Mucation, Assam” 


[No F. :i-3/67-MPT ] 
L K. MURTHY, Under Secy. 


MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT AND 

CO-OPBBATION 

(Department of Arrlonlture) 


New Delhi, the 4th January 1968 


8-0. 131.™ Whereas the Hyderabad Municipal Corporation has. in pursuance 
of Clause (e) of sub-section (1) of section 5 of the Prevention of Cruelty to 
Animals Act, 1060 (39 of I960) nominated Shri N- Laxminarayan, Municipal 
Councillor as Its representative on the Animal Welfare Board vice Shrl Blddu 
Veeraswamy. 


(2) A.s whereas the Central Government has, In pursuance of Sub-Section (1) 
of section 4 read with clause (d) of sub-section (1) of Section ,5 of the said Act 
nominated Dr. Y. K. Subrahmanyam, Deputy Director General (Small Pox) as 
representative of the Mlnlrtry of Health, Family Planning and Urban Development 
(Deparament of Health) on the Animal Welfare Board vice t}r -A. S. Sen since 
retired. 


(3) Now, therefore in pursuance of sub-section (i) of section 4 read with sec- 
tion 5 of the said Act, the Central Government hereby makes with effect from the 
date of Issue of this notification the following further amendment to the notifica- 
tion of the Government of India In the Ministry of Food and Agriculture (Depart- 
ment of Agriculture) No. S.Q. 921 dated the 20th March, 1962 namely: — 


In the .said notification, In Item No. 9 for the entry in the first column, the 
foUoy/lng entry shall be substituted: — 

(a) “Shrl N. Laxminarayan, Municipal Councillor, H. No. 14-11-822, Beerbhan 

Bagh, Hyderabad-12,” 

(b) in item 4, for the entry in the first column the following entry shall be 

substituted ; — 

“Dr. Y. K. Subrahmanyam, Dy Director General (Small Pox) DGH&S, 
New Delhi”. 


[No. 18-6/67-I.D.III,] 


SANTOKH SINGH, Under Secy. 
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(Deportment ot Afrloaltnro) 

Nevi Delhi the uth January 1968 

S.O.138. — iln exercise of tlie powers conferred by sub-rule (2) of rule 9, clause fb) of Sub-rule 
2)0 rule 13 Bni sub-rule (i) of rule 24, read with rule 34, of the Central Ciril Servieeii and 
(Classiflcation, Controland App^) Rules 1965 the President hereby makes the following amend- 
ments in the notification of the Gorernment of India in the Iste Ministry of Agriculture, Ko. 
S.R.O. <534-A, dated the a8fh February, 1957, namely : — 

Ii the Schelile to th’ sii.i N tifleatiou, (1) under the heading, ‘'Part 1 — General Central 
Service; Class III”, after t!i ; * t y'iny en'-i ihe follOTing entries shall be added, namely 


I 


2 3 4 5 


Regional Office, Coconut D;ve- Director Director All 
lopment, Brnakulam. 

All posts. 


Regional Office, Cashewnut D;- DiretorJ Director All 
velopment, Kozhikode. 

All posts. 


Regional Office, Aracanut and Di-ector Director All 
Spices Development, Kozhi- 
kode, All posts. 


is-egioml O h Lac Dtvelopmeni, 
Ranchi, 

All Posts. 


R;" ml O Re;, Oilseeds Dev;- 
lopjnent, Hyderabad. 

All posts, 

R 't ) 1 1! ) fi J 1 ' D 'v’liip- 
m'nt, Calcutta. 

All posts. 

piiegional Office, Cotton Develop- 
ment, Bombay, 

All posts. 

Regio.nal Office, Sugarcane Deve- 
lopment, New Delhi. 

All posts. 


Director^ DirectorJ All 


AII3 


Director’) All 


DueCtorJ Director J All 


Director Director All 


Director Director All 


Deputy Secretary, Ministry of 
Food, Agricultvse Community 
Development and Coopera- 
tion. 

(Department of Agriculturef 

Deputy Secretary, Ministry of 
Food, Agricul ttire. Com- 
munity Development and 
Cooperation. 

(Department of Agriculture) 

Deputy Secretaij, Ministry o) 
Food Agriculture. Com- 
munity Pcralo^cnt and 
Cooperation, (Department 
of Agricultwie). 

Deputy Secretary MimsirA 
of Food, Agri., Conuntmitt. 
Development, and Coope- 
ration. 

(Department of Agriculture) 

Deputy Secretary, Ministry 
of Food, Agriculture, Com- 

munity Development and 
Cooperation. 

Department of Agriculture) 

Deputy Secretary, Ministry o^ 
Food, Agriculture, Com- 
munity Development and 
Cooperation . 

Department of Agriculture). 

Deputy Secretary, Ministry oJ 
Food, Apiculture, Com- 
munity Development and 
Cooperation, 

Department of Agriculture). 

Deputy Secrtiary J/iriisuy 
Food, Agricklture, Com- 
munity Development and 
Cooperation. 

Department of Agriculture). 

Deputy Secretary, Ministry of 
Food, Agriculture, Com- 
munity Development and 
Cooperation. 

Department of Agriculture). 


Regioml O.Tlce, pilseeds Deve- 
loom'^nt, Madras. 

AH posts. 


Director Director 


Di tec top 
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(it) under the heading “Part II — Oncral Civil Service Clai>s iV” after the existing con ies, 
the following entries shall be added, namely 

r 

2 

3 

4 

5 

Regional 0£Soe. Coconut Develop- 
ment, Emakulam. All Posts. 

Director 

Director 

All 

Deputy Secretary, Ministry ot 
Food, Agriculture, Commu- 
nity Development and Co- 
operation (Department of 
Agriculturt). 

Regional Office, Cashewnut 
Development, Kozhikode. 

AH posts. 

Director 

Director 

All 

Deputy Secretary, Ministry of 
Food, ./^kulture. Com- 
munity Development and 
Cooperation (Department 

of Agriculture). 

Regional Office, (^ccanut and 
Spices Development, Kozhikode* 
All posts. 

Director 

Director 

All 

Deputy [Secretary, Ministry of 
Food, Agriculture, Com- 
munity Development and 
Cooperation (^Department 

of Agriculture). 

Regional Office, Lac Development, 
Ranchi. All posts. 

Director 

Director 

All 

Deputy Secretary, Ministry of 
Food, Agriculture, Com- 
munity Development and 
Cooperation (Department ol 
Agriculture). 

Regional Office, Tobacco Develop- 3 
ment, Madras. All posts, 

Director 

Director 

All 

Deputy Secretary, Ministry of 
Food, Agriculture, Com- 

munity Development and 
Cooperation (Department of 
Agriculture). 

Regional Office, Oilseeds Develop- 
ment, Hytlerabad. AH posts. 

Director 

Director 

All 

Deputy Secretary, Ministry of 
Food, Agriculture, Com- 
munity Development and 
Cooperation (Department of 
Agriculture). 

Regional Office, Jute Development, 
Calcutta. All posts. 

Director 

Director 

All 

Deputy Secretary, Ministry of 
Food, Awlculture, (jom- 
munity Development and 
Cooperation (Department ol 
Agnculture). 

Regional Office, Cotton Develop- 
ment, Bombay .5 All posts, 

Director 

Director 

All J 

Deputy Secretary, Ministry of 
Food, Agriculture, Com- 
munity Development and 
Cooperation (Department of 
Agriculture). 

Regional Office, Su^cane Develop- 
ment, New Delhi. AU posts. 

■ Director 

Director 

All 

Deputy Secretary, Ministry of 
Food, Agriculture, Com- 
munity Development and 
Cooperation (Department of 
Agriculture). 


fNo. I C27)/66-C.C.I.] 
I. r. MATHUK, Dy. Secy. 
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(frfir^tT ) 

Tf 11 'STTTd' 1 968 

wto 139 — 9%TT-fTim ( 2 ), ( 2 ), %arnT (t) %^-Om 2 ^ 1 ^^ 

fHiJR 24 % Tq-fWT ( 1 ) f% %^JfXT ?rtOT^ tHTl 

19 65 fTinr 34 % itt«t to, % ^ ^rfsRn'T Pftr ^ ^ 

g;t-f if HTOTT^l' 51%^^ WTT itjto mYo ?fto 34''li, STUftw 28 
qi'mt, 1 95 7 Tf ijs'rr t, ^ - 

TTOT^fr srfsr^^T % ^r, 

(i) ?ft^"4rTir 1 — irrmr triTTk ^ ^bj ^ 

irnt f^TF^^PSTT f^TT ^TTT, — 


1 

2 

3 

4 

5 

W^'VT iRT'THt TlfTTOT fTTOTsfr 

ffTTOPP 

66^d 


r«r+t^ cprffw 1 

1 



crw, ^TFfafTOi 

1T*T’^ TO 




ftm?! ^ w?- 





^?iTT tmm 





fT<TTT) 

?iT3r 

f'T^ip 


?nT??T 

T9 iTf99, 





«W,. ^?T^fTOr 

TO 




fronr ?r«TT 





9nfT^ 9WTT9 (lifiT 





froiPT) 

+W?-8i| 



ddrJtf 

T9 9f^9, 

^qTTT ITOIW 




^TM, fffr, TnjstrfiTO' 

f^’WT. 1 




IrorrT WT T^TlfTflT 

iTTOT TO 




-jmrm f^wNT) 

efT#!l 4i'Wf<TO ^TTiST 


Pl^»l+ 


T9 T^TO, 

fror^T, TT^ 1 




isTYi, fiftr, Tnj^rfroi 

^=r TO 




froror 





9'=^M9 (flfr f^'JjHl ) 

gT#T WtXTl 

fTO'?lT 

rx^?i«6 


T9 

^TF^FfT fWW, 




IJRT, frfr, TT^JUf^PP 

JTHFl 1 TO 




frorTT ^ T5*r'ifTOT 





{irf«r f^TTO) 
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lOI 


1 

2 

3 

4 

5 

wi^ET 

fWHf, 

1 'T7 


Mtr? 


^TET, IH^pifw 

{lK^» i^T^TPl) 

fMtr 

'lE^ f^wr, 

+H+tU l 

^1^51+' 

fdtTJpF 


^', irftr, uTTjitifw 
fWni ^r«iT 
tfkfnr^ (fft" f*r»TFr) 

^«mT l%wr, sfrI I 
TT 


Pt55IA. 


^TTO, ?!ftr, nT^flrfi^ 
ftTHT i!MT 

(fftr firm) 

WT fw^T, 5Tf 

1 T? 



^TTOI 

^ lifter, 

#r, ^rmifJrsT 
frorr ^DTT ?i^TrFw 

ifWr '‘»rFT 1 — ^ ^ 5fr ^ 

fHMf'jTfflTcr 3ft^ f^r^TT amr, ; — 

1 

2 

3 

. _i 

4 

5 

JfiTTM *<, ^TlfT- 
JWf^sFRr, trri^^T 



^TRTd' 

’^rw, #!■, ^n^TlfipTr 
fqqro ?nprrfwT 

fww, 

g'*r?Ti T? 



?mT3' 

^T?r, ??f®r, m^strfiTJp 
fwrer 

*r^TFnT (^fjnrnr) 
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1 2 

3 

4 

5 

OTT jrar^rr 

fq^Fiq: 


^'T q'pqq, 

^Tsr, firq, qiiJ^rfqT 
fqqqq q«uq^ffTm 
TT^WRUT (ffq fqqrq) 

r^?pp 

fww Thfl 1 

fq^FRT 

iqq^q 

qpqq 

?rw, frf*r, gr^^iRi 
fqwr qRT q’gqrff^ 
q^M'q (ffd fq^nq) 

VRIwiT, 

iTSTTw 1 ^tr??r 'ra 

fq^FR? i 

qqfd 

^q qr'qq, 

i^Rf, qnjqifqq: 

rqqrRT dRT 

(ffq rq'fTFT) 

fiwre, 
t^TTWR 1 qg 

fq^FPP 


^ f q’M 

gT?r, frfq, qT^Tfqq: 
fqEFW q^n qeRjrfTqr 
qi=qTqq' (i?rqfqqRT) 

siMir q:RrfsTq, qe^-T 
fqqiTq, EpdTUT 1 

fq^jRT 

qqfq 

^4 qrqq, 
irfq, 

rqq;RT q«rT qf rrfqqT 
q^^Tfrq (irrqfqiTFT) 

fq^FW 

fww, q’psrf 1 
q^ 

fq^FFP 

?w?q 

qq qf'qq, 

ijTO, #?, qnjqrfiRT 
fqqrw qqq qiRirfqqT 
(^fqfqqqq) 

q^nri^nr, q^i fq^w i 

qq^qqq 

fqtFRT 

?nT^ 

^q qfqq, 

iffTET, ffd, qrijqTrqq 
fqqqq q«TT qrRTTfTqr 
q-^Mq (ffqfTqrq) 


[H«irT 1 (27)/6fi“€r'> 1.] 

srlfo 'fto ITT'JT, I 
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DEPARTMENT OF COMMUNICATIONS 
(P. & T. Board) 

New Delhi, the 29th December ]967 

S.O HO — In pursuance of para (a) oi Section J.II of Rule 434 of Indian. 
Telegraph Rules, 1951, as introduced by S.O. No 627 dated 8tli March, 1960, the 
Director Genoral, Posts & Telegraphs, hereby specifies the 1st February, 1968 as 
the date on which the Measured Rate System will be introduced in KATIHAR 
Telephone E.\;changc. 

[No. 5/60/67-PHB.] 


New Delhi, the 1st Januaru 1968 

S.O. 141. — In pursuance of para (a) of section III of Rule 434 of Indian 
Telegraph Rules, 1951, as introduced by S.O. No- 627 dated 8th March, 1960, the 
Director General, Posts & Telegraphs, hereby specifies the 1st February, 1968 
as the date on which the Measured Rate System will be Introduced in BELAPUR 
(Shriram Pur) Telephone Exchange. 

[No. 5/65/67-PHB.] 
D. K. BAHL, 

Asstt. Director General (PHB). 


(^TV-?rrT 

Rf 1967 

qRo !ri>o 142. — wtomt 62 7, s i oeo trt rtr 

ffrn; JIT 195 1 't qR fTTRlr ^ 4 34 HI ^ Rtl («p) ^ W-JRR 

3TRi-RIT ^ R 1 'RTRTt 1968 ^ RRlfw ^ ^TR^ 

^ fR'lRR f I 

[Ro 5-60/67-'fV'> ^o] 

dt TdcRV, 1 RRR^1968 

TRci 143.— MIRt RiRRW 627, 8 RTR, 1960SRT 

JTTT 1951^ Rir^d RIT fRTR'f ^ f-TRR 434 V flfR HI ^ i?7T («6) V 
RITfWdi ^ (>sftTiR^) atfhfiR R 1 'ETRft, 1968 ^ 

siRifTO d-j; rrieTi' *61 %rt t i 

[r* S-65/67- ffo ifroj 

RlTo 

RiJIRV R^Tpi'^Vi'fi (rVo ^o) 


ministry of education 

New Delhi, the 30th December 1967 

S.O. 144. — In exercise of the powers conferred by sub-aectlop (1) read ‘wt^ 
clause (1) of sub-section (2) of section 8 of the Hindi Sahltya Sammelan Acif, 
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1862 (13 of 1962), the Central Government hereby appoints the Joint Secretary/ 
Joint Educational Adviser, Ministry of Education in place of the Joint Educa- 
tional Adviser, Ministry of Education as a member of the first Governing Body 
of the Sammelan and makes the following further amendment in the notification 
of the Government of India in the Ministry of Education No, S-R O- 1758 dated 
the 2nd June, 1962, namely; — 

In the said notification, under the heading ‘Members’, under the sub-heading 
‘(a) Representative of the Ministry of Education’, for the existing entry, the 
following entry shall be substituted, namely: — 

"(i) Joint Secretary /Joint Educational Adviser to the Government of India, 
Ministry of Education In-charge of Hindi work in the Ministry”, 

[No. F. 30-15/66-H 11 
N. S. BHATNAGAR, Under Secy. 


dt 30 1967 

HWo lffol4 5.— ^rfsTRRriT 1962 (l962'7^T 1 S^it) 

RTfT 8 ^ ^ srru ( 2) ^ inj (I) ^ Rf«r ’tfO' uq sir,' ( i) jrt iryi 

Ti srijyfi- wm iRVi t w fwarr fvrw ^ pm 

Tf fRWT RRTiJViT ^ RTRRR ^ JIRR ETT^fV fWIR ^ R^ ^ RR R 

t fwT R^raR, Rr'UT RUFfT ^ RfsTRRRT R«RT ^TlRo RTo 
17 58, 2 ajR, 1 962 R fRPRf^R Rk RTR RRIRR Rr<Rt 

R "R<?R” iRIr ^ RRI-iR (R?) "ftigTI RRTRR Rr 

srfRftrTR” # WRiRd fRsnriR rWcr # ^tr fRrjifkf’a'd RfdffR fd^sr dtRrrr, 

( l) RdTR-R R RTiR ^ RTfRRrd Rijdd RFrR, ftlEflT RT-rR 

RTRIfd I 

[Ro tnRo 30'15/66 -"tro I] 

f-T^m RjRrR'^,?rRT rFrr I 


MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 30th December 1967 

S-O. 146. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby pub’ishes the following award of tho 
Industrial ’Tribunal. Jabalpur, in the industrial dispute between the employers in 
r^ation to the Sijua Colliery of Messrs Tata Iron and Steel Company Limited, 
Jamadoba, Post Office, Jealgora, District Dhanbad (Bihar) and their workmen, 
which was received by the Central Government on the 27th December. 1967. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUJW- 
LABOUR COURT, JABALPUR 
CAMP AT DHANBAD 
Dated December 16, 1867 


I^aSNT: 

Sri G, C- Agarwala,— Presiding Officer, 
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Cask Rsy. No. 67 of 1964 (Dhanbad Thib u mal) 

Case Ref, No. CGIT/LC(R) (9)/67 (Jabalpur Tribunal) 


Pahtub: 

Employers in relation to Sijua Colliery of M/s. Tata Iron and Steel Com- 
pany Limited, Jamadoba, P.O. Jealgora, District Dhanbad (Bihar). 

Versus 

Their workmen throi^h the Congress Ma 2 door Sangh, Bihar, Camp Jura- 
pokhar No. 1., P.O. Jealgora. Distt,, Dhanbad. 

Appearances: 

For emploi/ers. — Sri S. N- Singh, Asstt. Chief Personnel and Welfare Officer. 
For workmen.— Sri B, N. Sharraa, President of the Union. 

Industry: Coal Mine. District: Dhanbad (Bihar). 


AWARD 

By Notification No. 2/43/64-LRII dated 15th May, 1964, the Ministry of Labour 
and Ikim’oyinenIL Government of India referred the following matter of dispute 
to the Central Government Industrial Tribunal. Dhanbad, for adjudication. The 
case remained pending before the said Tribunal till transferred to this Tribunal 
by Notification No. 8/25/67-LRn dated 26th April, 1967. 

Matter of Dispute 

Whether the management of the Sijua Col'iery of Messrs Tata Iron and 
Steel Company Limited was justified m dismissing Shri Inderdeo 
Bhar, Miner (T. No. 51653) with effect from the 30th January, 1964, 
if not, to what relief is the workman entitled? 

2. Both parties filed statements of claim before the Dhanbad Tribunal. They 
were allowed to file rejoinders. The employers filed a rejoinder dated IGth June, 
1067, hut none was filed on behalf of the workmen. The Union, however, wanted 
time to file a certified copy of Criminal Court Judgment which was allowed and 
for seeking frequent adjournments the Union was also taxed with costs. Ulti- 
mately, 16th December, 1967, was fixed for hearing. On behalf of the Union, 

B. N. Sharma, appeared and stated that although the workman concerned had 
been informed he had not been appearing and he wouM, therefore, not con teat the 
case, Costs of adjournment of the last date were also not paid. That being so, 
ex varte evidence wEis recorded for the employers, 

3. The workman concerned, Sri Inderdeo Bhar, wa: a Minor. The charge- 
sheet against him was that on 20th December, 1963, he disobeyed the ordera of 
the Mining Sirdar and the Overman and therefore committed misconduct under 
Clause 19(1), 19(6) and 19 (19) of the Standing Orders, The workman concern- 
ed replied to the charge-sheet and domestic enquiry was held by Sri Jawahar 
Lai (E W. 1 ) , Senior Personnel Officer. It appears that two Miners S/Sri Inderdeo 
Bhar and Baraati were charge-sheeted separately for the same incident and since 
witnes.ses were common a joint enquiry was held. The record of enquiry pro- 
ceedings (Ex. E/10) would show that the enquiry was fairly conducted and a 
number of witnesses for the management, namely S/Sri Ram Pandey Overman, 
Jitu Singh Mining Sirdar, and Jalulluddin Mistry were examined by the manage- 
ment. They were all cross-examined. In the enquiry, Sri Barsati, the other 
Miner was present but this workman concerned did not attend the enquiry, The 
Enquiry Officer found the charge proved which is borne out by the record of the 
enquiry proceedings and the report. In the written statement filed by the Union, 
there was a vague allegation of victimization and mala fides but no attempt has 
been made to substantiate the same. 

Decision ; 

It is, therefor^ held that the management was justified in dismissing Sri inder- 
deo Bhar with effect from 30th January, 1964, and the workman concerned is not 
entitled to any relief. No order for costs. 


Sd./- Q. C. Aoarwala, 
Presiding Officer, 
16-12-1967. 

[No, 2/43/84-Lim.] 
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S-0. 147. — In pursuance of section 17 of the Industrial disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the followinff award of the 
Indu.'itriul Tribunal, Jabalpur, in the industrial dispute between the employers in 
relation to the Dhanji Dovji and Sons Tisra Colliery (Post Office Khas Jeenagora, 
District Dhanbad) and their workmen, which was received by the Central Gov- 
ernment on the 27th December. 1067. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUAf- 
LABOUR COURT, JABALPUR 

CAMP AT RANCHI. 

Dated December 18, 1067. 

Present: 

Shri G. C. Agarwala . — Presiding Officer, 

Case Ref. No. 138 of 1064 (Dhanbao Thibun al ) 

CasT Ref. No. CGIT*/LC(R) (106)/67 Jadalpur 1'ribunal) 

pARriKK. 

Employcr.'s in i elation to Dhanji Devii and Sons’ Ti.sra Co’liory (Pol's! Office 
Kha.s Jeenagora, District Dhanbad) . 

Versus 

Their workmen through the Secretary, Colliery Mazdoor Sangh, P.O and 
District Dhanbad (Bihar). 

Appeai.'vnces; 

For employers . — Shri S. S, Kapoor, Advocate, Authorised ReprescJitative. 

For workmen . — Sri Shankar Bose. Secretary Colliery Mazdoor Sanrih and 
the workman concerned, Sri Deonarain Singh. 

Industry; Coal Mine; District: Dhanbad (Biliar). 


AWARD 

By Notification No. 2 /13()/64-LR. II dated 22nd December, 1964, the Ministry 
of Labour and Emp'oyment. Government of India, referred the following matter 
of dispute, as i,tated in the .schedule to the order of reference, to the Central Gov- 
ewiment Industrial Tribunal, Dhanbad, for adjudication. The case remained pend- 
ing before the said Tribunal till transferred to this Tribunal by Notification 
Ne. 8/25/27-LnTr dated April 25, 1967. 

Matter of Dispute 

Whether the management of Dhanji Devji and Sons’ Tisra Colliei'y were 
Ju.stifled in not marking the attendance of Shri Deonarain Singh, 
Night ■Guard, with effect from the 20th March, 1964, and in not paying 
him wages from that date? If not, to what relief i.s the workman 
entitled? 

2. The parties filed their statements of claim before the Dhanbad Tribunal 
before the case was transferred to this Tribunal. ’The employers In this ca.se were 
the Managing Partner of M/s. Dhanji Devji and Sons’ Tisra Colliery (Post Office 
Khas Jeenagora, District Dhanbad) who applied that the management has been 
transferred to M/s. Associated Coal Company and they should be made party. It 
was ordered on 28th July, 1967 that this was not necessary as no sale deed admittedly 
had been executed in favour of Associated Coal Company and under Section 18 
I. D. Act all subsequent transferees would be bound by the award. Certain 
issues were framed and a date of hearing was fixed. On the adjourned data the 
parties applied for time to file a compromise petition which was a’ lowed and the 
next date of hearing was fixed at Dhanbad as 16th December, 1967. On this date, 
parties compromised the dispute and a comprpmise petition was filed, terms of 
which are reproduced in the annexure. Sri Deonarain Singh, the workman con- 
cerned, also appeared and admitted the terms of compromise by means of an 
affidavit which was duly verified before me. The dispute has been settled on the 
tetas that the management shall pay Rs. 2,500 in ful.and final settlement of the 
claim. The dispute is thus satisfactorily resolved and an award is recorded in 
terms of compromise settlement. 

(Sd ) G. C. Agarwala, 

Presiding Officer, 
18-12-1967, 
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BEFORE THE PRESIDING OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (DHANBAD CAMP), 

Reference No. CGIT/LC(R) 106/67. 

Employers in Relation to Dhanjl Devji and Sons, Pisra Colliery, P.O. Khas 
Jeenasora, District Dhanbad. 


AND 

Their workmen as Represented by the Union Colliery Mazdoor Sangh, 
Dhanbad. 

Joint Application by the Parties 

It is respectfully submitted; — 

1. That this Industrial Dispute is fixed for hearing to-day the 16th December, 
1967. 

2. That the workman affected in this dispute is Shri Devnarain Singh who is 
» member of the Union, Colliery Mazdoor Sangh, Dhanbad and is being represent- 
ed by that Union. 

3. That the parties have compromised and resolved this dispute amicably on 
the following terms: 

Terms of Agreement- 

(1) That the Management agrees to pay a sum of Rs. 2,600 (Rupees two 
thousand five hundred) only in full and final settlement of his claims 
whatsoever. 

<ii) That the Management agrees to pay the said amount within one week 
from to-day. 

<iil) That since the management is not in a position to re-instate him, the 
Union agrees that the workman affected be not taken back in service 
and accepts the said amount of Rs. 2,500 (Rupees Two thousand five 
hundred) only, in full and final settlement of the workman’s claims. 

4. That the parties will bear their respective costs. 

6. That an Award in terms of the Agreement be given. 

It is, therefore, humbly prayed that Your Honour may kindly accept this agree- 
ment and give the Award in terms thereof. 


AND 


For this act of kindness, your petitioners, as in duty bound, shall ever pray. 
For Workmen: For Employers: 

For Colliery Mazdoor Sangh. For Dhanjee Devji & Sons 

Tisra Colliery, 


1. Sd-/- Shankar Bose, 

1. Sd./- S S. KAruR, 

2. Sd,/- J- B- Singh, 

2. Sd./- K, M. Rathod, 

3. L.T.I- Dev Narain Singh, 

Workman Concerned. 


Secretary. 

Advocate. 

Branch Secretary, 

Partner. 

PART OF AWARD. 

[No. 2/130/64-LRII.] 


Dhanbad, dated the 16th December, 1967- 

New Delhi, the 3rd January 1968 

<S 14R. In Dursuance of section 17 of the Industrial Disputes Act, 

“ilif was SSS.1 i? thi Central Govetmnent on the SOU. 

December, 1907. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL^CUM- 
LABOUR COURT AT DHANBAD 

In the matter of reference under section 10(1) (d) of the Industrial Dia- 
putes Act, 1947. 

Reference No- 43 of 1967 

Parties : 

Employers in relation to the Messrs Burrakur Coal Company Limited, Post 
Office, Sijua, Dist. Dhenbad. 

AND 

Their Workmen, 

Present : 

Shri Kamla Sahai — Presiding Officer. 

Appearances ; 

For the Employers — ShrJ J. L. Sinha, Group Personnel Officer. 

For the Workmen — Shri Lalit Burman, Secretary, Bihar Koyla Mazdoor Sabha 

State: Bihar Industry; Coal. 

Nagpur, dated the 23rd December, 1967 

AWARD 

Being of opinion that an indu.strial dispute exists, the Central Government 
has, by its order No. 2/105/67-LRII dated the 23rd October, 1067 made this 
reference to this Tribunal at Dhanbad. The schedule containing the question, 
for decision is as follows: — 


“Schedule 

1. Whether the management of Messrs Burrakur Coal Company Limited,. 

Managii^ Agents. Messrs Bird and Company Private Limited, Post 
Office: Sijua, (Dhanbad), were justiiied in effecting retrenchment 
of the following three car Drivers: — ■ 

1. Shri G. P. Sen, 

2. Md. Akhtar Hussain, 

3. Shri Kalloo Khan. 

2. If not, to what relief are the workmen entitled?" 

2. The facts leading to' the reference may be shortly stated. By letters 
vExts. Ml, M2 and M3) dated the 27/2''th June, 1967, addressed to the ^hree car 
drivers namely G. P. Sen, Md Akhtar Hussain and Shri Kalloo Khan respectively, 
the Chief Mining Engineer of the company informed them that, due to reduction 
In the number of the company’s cars and reorganisation of work^ a number of 
car drivers had become surplus to the requirement and hence it had become 
necessary to terminate their services. He further said that their services woultl 
stand terminated on and frorn 1st July 1967. At the same time, he offered them 
one month’s wages in lieu of notice and retrenchment compensation in accord- 
ance with section 25F of tlw Industrial Disputes Act (hereinafter referred Lo as 
the Act) which they could collect on or before the 30th June, 1967. ’Tlie Bihar 
Koyla Mazdoor Sabha sent a letter dated the 11th July, 1967 to the A,ssi3tant 
Labour Commissioner (C), Dhanbad, laising a di.spute relating to the retrench- 
ment, A conciliation proceeding started. It ended in failure. 

3. The Bihar Koyla Mazdoor Sabha has been representing the car drivers in 
question in this case. Its General Secretary, Shri Lalit Burman, has filed ^ writ- 
ten statement on their behalf, on the 1st December, 1967. The case .set up therein 
i.s that the car drivers in question have not been retrenched on account of reduc- 
tion in tlie number of curs owned by the company or on account of reorganisation 
of work as alleged by the company but the fact is that all drivers agitated for 
payment of oveitimie wages and the Sabha rai.sed a dispute in that connect ion 
by a representation dated the 3rd June, 1967. All the three drivers in question werlt 
actively engaged in the agitation for the demand of overtime wages and otheh 
facilities and, therefore, their letrenchment "smacks of a spirit victimisation’’ The 
number of drivers being maintained by the management has always been less 
than the number of cars owned by the company and hence there is no question 
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of three drivers becoming surplus because of the reduction in the number of 
cars. After the retrenchment, Ihe exLsting drivers are having to do much extra 
work. The reorganisation of v.’Oik as mentioned in the notice of retrenchment 
is not the “cause” but the “effect of the retrenchment”. The management has 
‘sold’ some of the company’s cars to some officials of the compaiw and those offi- 
cials are being paid allowance for maintaining privafe drivers. The management 
has not observed the principle of “last come first go” in effecting the retrench- 
ment. 

4. The comnany has submitted a rejoinder on the 8th December 1967. It has 
asserted In that statement that the leirenchment Is completely justified. It has 
dnni^ that the retrencliment has been made with a view to victimisation or 
with malafide intention. It has further denied that the demand of the drivers for 
overtime wages has led to this reticnchment. It has also denied that the prin- 
ciples of "last come first go” has been violated. It has alleged that the retrench- 
menl has been effected because (i) the number of cars being greatly reduced, 
some drivers became surplus and (li) they also become surplus because of reor- 
ganisation of work. 

5. At the time of hearing, the management filed certain documents. Several 
of them have been marked eihibits on waiver of formal proof by Shri Lalit 
Burman who appeared on behalf of the workmen. One witness was examined 
on behalf of each party and the documents which were not marked exhibits 
with consent wore proved by IMWl, Shri N. Rajan and marked as exhibits. 

6. Shri Lalit Burman staled thai, he had no point of law to urge except the 
point covered by Section 250 of the Act which embodies the principle of last 
come first go’. In view of this statement and other arguments advanced by the 
parlies the following points may be formulated for decision:— 

(i) Has the management of the company been guilty of victimisation or 

unfair labour practice? 

(ii) Has any junior of flic thiec car drivers in question been left in service 

while they have been retrenched. 

(iii) I.s the retrenchment which has been effected justified in view of all 

the circumstances of the case? 


Point No. 1 


7 Admittedly the company paid overtime wages to the car drivers for 
working on Sundays but paid only Khoraki (ie. fooding allowance) for doffig 
extra work on othe) C.n .s. Md. Akhtar Hussain, WWl has given the scale. The 
drivers are paid Us. 1-25 paise for nussinp one meal and Rs. 2'60 paise for missing 
noth meals on a day when they are out of headquarters along with the officer 
■wuh whom they aio attached. If they go to Asan.sol, Calcutta Patna, Ranchi 
or Ha/.aribagh, ihev get I!.-.. 1-75 paise for missing one meal. If Iney .aye to 
stay for more than tv.-dve hours at anv of those places, they get R-s, 4-3< paise. 


8, It is also the admitted case of both parties that all the drivers made a 
demand for payment of overtime wages. Although it has been alleged in the 
workmen’s written statement that the chivers in question were actively agitating 
for the demand of overtime wages and other facilities, no attempt has been 
made to prove that they actually did anything more in this connection than 
other drivers. In fact, Akhtar Hussain has not stated that he or any of the 
other two drivers in question did anything particular in assertion of the deinand 
made by the drivers. He has also not given any other fact or ground which 
could lead the management of the companv to vichmise Uiem or even to be harsn 
to them. As observed by the Siaprojne Court in Orissa Cement Limiwu. 
Raiganpur Vs. Their workmen and another in 1960 (11) L-L J, p 91, at page 94, it is 
for the party alleging malafide to .support the allegation by reliable evidence. 
Even apart from the question of onus, I do not find any circumstance in this case 
from which 1 can inicr victimisation oi unfair labour practice at the hands oi 
the management of the company against the three car drivers m question. 


Point No- 2 

9. Ext. M4 is a seniority list of the car drivers before the retrenchment, The 
correctness ot this list has not been challenged by Shn Burman, Akhtar Hus.sain, 
WWl has also said nothing In this connection. The list contains^ the names of 
twenty-eight drivers. The la.st driver on this list is Md- Idris. Shri N. R^jam 
MWl ha.s stated that Idris was previously employed as a car driver on probation 
but, when the que.stion of retrenchment arose, he submitted a letter wherein he 
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requested for being reverted to the position of a cleaner or khalasi in order 
that he might not be retrenched. He says that, according to the prayer of Idris, 
he was reverted as a khalasi. This list al.so contains a remark against the name 
of Idris that he has been reverted to the position of a khaiasi. When cross- 
examined, Shri Raj an has admitted that, these days, he sometime employs Idris 
as a driver for one or two hours once or twice in a week although his permanent 
work is that of a khalasi or cleaner. On the other hand, Akhtar Hussain has said 
that Idris was working as a khalasi in Saltore colliery but was later brought to 
the Sijua office where he worked as a driver. After workmg as such for five 
or SIX months, Idris was not allowed to drive a car. After retrenchment of the 
three car drivers in question, according to him, Idris is almost permanently being 
used as a car driver, Akhtar Hussain is an extremly interested witness. His 
evidence affords ample support to the evidence of Sri Raj an to the effect that, 
at one time, after being employed as a driver, Idris ceased to remain In employ- 
ment as such. The only point on which he differs from Sri Raj an is that he 
says that Idris is now being almost permanently used as a driver whereas Sri 
Rajan say.s that Idris is now employed only sometimes as a driver, I am of 
opinion that the evidence of Sn Rajan in this connection is reliable and that 
that of Akhtar Hussain is an exaggeration, I, theretore, hold that Idris was not 
a ear driver at the time of retrenchment nor has he yet been employed perma- 
nently as a car driver. He must, therefore, be ignored, Akhtar Hussain, Kalloo 
Khan and G. P. Sen remain then as the last three drivers in the seniority list. 
The principle contained in .Section 25G of the Act cannot, therefore, be held to 
have been violated, In other words, the principle of ‘last come first go’ has feen 
properly observed. 


Point No. 3 

10 According to Shri Rajan, MWl, the company had 44 cars and twenty-eight 
drivers in December, 1966; Ext. M5 is a list of the cars which were sold. The 
dates of their sales have also been mentioned in that list. Bhagwat Passi and 
Nandlal Kewat are two drivers mentioned in the seniority list (Ext, M4). Akhtar 
Hussain has stated that Bhagwat Passi is now employed as a workman in Loyabad 
Colliery Workshop and Nandlal Kewat has '•esigned from his s<-rvice as a driver, 
These two statements have not been chalJenged and 1 accept them, 

11 Shri Lalit Burman has argued that, if only three drivers had to be 

retrenched, the.se two namely Bhagwat Passi and Nandlal Kewat have gone out 
and so only one of the three drivers in question should have been retrenched, 
In my opinion, this argument is fallacious. No one has stated that the company 
needed the services of twenty-four or twenty-five drivers on the date of the 
retrenchment. Sri Rajan has staled that the company did not need as many 
drivers as it had cars. Indeed, he has said that, originally, the company had 
only twenty-eight drivers although the number of cars was forty-four because 
all the cars were not used simultaneously. The ratio between the Mmber of 

drivers and number of cars was thus 7 to 11, According to Shri Rajan, the 

number of car owned by the company i.s now twentyeight. If three drivers in 
Question have gone by retrenchment, one namely Nandlal Kewat has gone by 
resignation and two namely Bhagwat Passi and Idris have gone by transfer to 
other posts, twenty-two drivers still remain. The ra^o between the number oi 

drivers and the number of car now is thus 6i to 7. Thrs shows that the drivers 

are now in higher proportion than they were before. If is not surprising, there- 
fore that, as slated by Shri Rajan, payment of overtime wages to drivers has 
decreased. 

12. Shri Burman has taken it from Rajan that some of the cars which have 
been sold bv the company have been purchased by its officers but he has 
volunteered that the company has always followed the 

is for sale preference is given to an officer of the cornpany in the matter of pur 
chase. It is^ therefore, difficult to infer any malafide Intention from the fact that 
preference has been given by the company to its officer in purchasing its caM. 
ihii RaTan has also stated that the officer who has purchased of 
is given an allowance by the company if he uses the car after it has bsTOme his 
own on the company’s business. I do not think that, as urged by ’ 

this can be made the basis of a finding that allowance 

for the purpose of enabling the company to retrench the car drivers in question. 

13. A question has been raised that the names c,,®i'^Hafan^has 

Turi have not been included in the senionty list (Ext M4) Shri Rajan has 
atated that Ambulance drivers get a special allowance of Rs. 25 and, ordlnarii^ 
fters do'norbeiiome Ambulance drivV because they have Ve 

dead bodies or patients of infectious disease on a stretcher to an ^bulance^ Re 
says that, for this reason, the Ambulance drivers are treated to be in a category 
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different frorn that of car drivers. He has proved Ext, M0 which is the letter of 
appointment of Mohiuddin and Lalchand Turi as Ambulance drivers. Condition 
three of the appointment is that they are to assist in cEtrrying a stretcher when 
occassion arises. I, Uiciehne, accept his Btatetnent that these two ambulance 
drivers are not treated as car drivers but are treated as being in a different cate- 
gory. 

14. On a consideration of all the facts and circumstances of the case, I feel 
that the management could certainly come to the conclusion that the three junior- 
most car drivers in que.stjon had become surplus and, for the sake of reorganisa- 
tion of their work, they (the drivers) should be retrenched. In other words, I 
held that the management of the company was justified in elfecting reLrenchinent 
of Shri G. P. Sen, Md, Akhtar Hussain and Kalloo Khan. In view of this finding, 
ihe wcrkrr.sn conceinad are not entitled to any relief. This is my award. Let 
it be submitted to the Central Government under section 15 of the Act. 

(Sd.) Kamla Sahai, 

Presiding Officer. 

[No. 2/105/67-LRII.] 


New Delhi, the 4th January 1968 

S-0 149- — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Indu.strial Tribunal, Dhanbad, in the Industrial dispute bet- 
ween the employers in relation to the Bhulanbararee Colliery, Post Office, Patherdlh 
(Dhanbad) and their workmen, which was received by the Central Government on 
the noth December, 1967. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT AT DHANBAD 

In the matter of reference under section 10(1) (d) of the Industrial Disputes 
Act. 1047 

LABOUR COURT AT DHANBAD 

Parties ; 

Employers in relation to the Bhulanbararee Colliery, P.O. Patherdlh, 
(Dhanbad). 

AND 

Their workmen- 
Present ; 

Shri Kamla Sahai, Presiding Officer. 


Appearances ; 

For the Employers . — Shri D- Narslngh, Advocate- 

For the Workmen.— Shri Shanker Bose, Secretary, ColUery Mazdoor Sangh- 


State ; Bihar- 


Industry; Coal. 


Nagpur the 24th December, 1967 
AWARD 


Being of opinion that an industrial dispute exists the Central Goyemment has 
made this reference in exercise of its power under section 10(1) (d) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as the Act). The schedule attached 
to the order of reference is as follows; — 

“Schedule 

(i) Whether the retrenchment of Shri P- K- Das, Store Keeper, by the 
management of Bhulanbararee Colliery of Messrs Bhul^bararee Col- 
liery Company Limited, with effect from the 15th October, 1966 was 
justified? 

(li) If. not, to what relief is the workman entitled?” 

2 The facts leading to the reference are as follows-. By .a letter (Ext.- W 1 ) dated 
the 14th October, 1966 addressed to Shri P. K, Das,, admittedly Head Store Keeper, 
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p’T. p°i”^rrC“ r 

ffcZ'rJSS »ith S. p “S„fo(1he°ir“LrV”l.T“ 

by sending a lettl? i-Hn rf^ Mazdoor Sangh (INTUC) raised a dispute 

Sioner (a Dhanhad^ ^ I8th December, 1968 to the Asstt Labour Commis- 

6 oner (.u;, Dhanbad. The conciliation proceeding, however, tailed. 

Colliery Mazdoor Sangh has flled a written statement on behalf of the 
concerned workman on the .idth November, 1967. Their case is that Shrl P. K Das 
mas Asstt. Store Keeper in Bhulanbararee Colliery Company m 

f he was later promoted to the rank of head store keeper, that he managed 
the store.s departrnent for about twenty-five years without blemish, that 
volume of work in the store department of the company has Increased con- 
sider^ly and that, In the circum.stances, his retrenchment with effect from the 
15th October, 1966 is un]ustined and illegal and without jurisdiction and has been 
made with an ulterior and mala fide motive in order to harass him. The retrench- 
ment Is also due to unfair labour practice 


4. The company flled its written statement on the 7th December, 1967. The 
company’s ca.se In this statement, shortly stated, Is that the management reorganis- 
ed the sto.'es of the colliery resulting in the reduction In the total 
volume of the store and consequently it found that the post of the head store 
keeper was redundant and surplus to Its requirement. Its case further Is that the 
retrenchment of Sri P. K. Das is justified and that he does not, therefore, deserve 
any relief. 


5. On receiving a copy of the workman’s written statement, the company has 
flled a re-joinder on the 16th December 1967. In this rejoinder the company has 
denied ihe various allegation made In the workman’s written statement It ha.s 
further been stated that the stores of the Bhulanbararee Colliery were properly 
and lawfully reorganised by amalgamation with the Central Stores maintained at 
Jealgora Colliery by the East Indian Coal Co. Ltd-, which now controls majority 
of the shares of the Bhulanbararee Coal Co. lAd. Consequently, the management 
no longer requires the services of the head store keeper to look after the meagre 
store at Bhulanbararee Colliery. The retrenchment of the workman concerned 
is, therefore, bona fide and justified- 


6 At the hearing, one witness ha.s been examined on each side. Some docu- 
ments flled on behalf of the workmim have been marked exhibits W 1 to W 6 on 
waiver of formal proof by the other side- In view of the arguments advanced 
on behalf of both parties, the following points arise for decision ; — 

(i) Were the services of Sri P. K. Das redundant and .surplua at the time 
of his retrenchment? 

(iil Did the management properly and legally comply with the provisions 
of section 26F of the Act; 

(Hi) In all the circumstances of this case, is the retrenchment of Sri P K. Das 
justified? 

point No. 1 


7 The admitted position is that Bhulanbararee colliery has come under the 
management of the East Indian Coal Co. Ltd., from the year, 1962; that the 
company has four other collieries at varying distances from Bhulanbararee Colliery, 
namely ' Jealgora colliery, Bararee Colliery, South BuIIlhari Colliery and Kenduadih 
Colliery. The management of Bhulanbararee Colliery is controlled through Mr- 
T J Evans who is the Chief Mining Engineer not only of Bhulanbararee CoUlery 
hilt of the other four collieries managed by the East Indian Coal Co, 

ft The management's case in substance Is that the East Indian Coal Co., does 
not maintain separate stores at each of its collieries but It maintains a central store 
iMltforn colliery for supply of stores to each of the different colUeries. In 
fLfi if decided to amalgamate the store at BhulanbarOTee Colliery vath the 
ifnLi storerand hence V services of the Head Store Keeper, Sri P. K. Das of 
Bhulanbararee Colliery, became redundant and surplus. Shrl M. Kri^nan Is 
s^e supervisor of the Eiast te-fftkA' Coai Co. Ltd., and' he ha<s supported this 
pnrtft'. I And difficult, h<>wever, to accept his evidence. It significant 

CExt W 11 the mandgafnent haft hot sdld anj^hlhg about amelga- 
Stion ^Ith WO Central Store dt Jealgora- 
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It has rather given the reason for retrenchment of Sri p. K. Das as "reorganisa- 
tion and centralisation of stores at Bhulanbararee Colliery” and not at Jealgora 
Colliery. In the first written statement filed by the company, there is no reference 
at all to the alleged amalgamation but it put ita case in paragraph 3 as follows; — 

"Sometime in or about the month of October, 1966, the management re- 
organised the Stores of the colliery resulting in the reduction in th* 
total volume of the Stores Consequently, the management found 
that the post of the Head Store-Keeper was redundant and surplus to 
its requirements’’. 


9. Referring to the Union’s complaint about the retrenchment of Sri P. K- Das 
before the Asstt- Labour Commissioner (C), Dhanbad, the management has stated 
in paragraph 6 of its first written statement that it made a comment ,bs follows; ■ 

"At the discussions held on 25th January 1967 at the Agent’s office, the 
union representatives were impressed that management wa.s justified 
hr retrenching workers rendered surplus due to re-organlsation after 
payment of due retrenchment benefits according to the law. The 
allegation that Shri P. K. Das was discharged due to the union acti- 
vities is not correct." 


10. It has also to be noticed that, before the Asstt. Labour Commi.ssioner (C), 
the management does not appear to have set up any case. It is for the first time 
in the rejoinder which the company filed on the 16th December. 1967 that as I 
have already quoted, it set up the case of centralisation of store for all the collieries 
Including Bhulanbararee colUery at Jealgora colliery. It seems abandmtly dear, 
therefore, that this case has been set up in December, 1967 as an afterthought. 


11. Supposing for the sake of argument that the management was of opinion 
that stores required for all the collieries should be kept at Jealgora In one central 
store This could be conveniently effected in due course- It was not at all neces- 
sary that this should be done In a tremendous hurry. As required by section 25F 
of the Act, Shrl P. K Das could have been given one month’s notice, giving him 
reasons for retrenchment- Instead of that, the managerrient served him with 
notice on 14th October 1966, terminating his services with effect from the very 
next day i.c. 1.5th October, 1966. This extraordinary hurry in getting rid of him 
Is, in my opinion, very revealing. It shows that the reason for termination of the 
services of Shrl P K Das was not reorganisation of work but something which 
the management does not wish to disclose. 

12. I may further mention that Sri Krishnan has stated that he supplies stores 
to dillerent collieries on requisitions made to him by the Managers of the collieries. 
Although he says that the collieries distribute the stores received from the central 
stores to dlfi’crent places as soon as they receive the same, he admits that supplies 
are sometime stocked for even a day at the colliery before being distributed. Even 
If this is true, it shows that some stores must be maintained at the different 
collieries also. In these circumstances, I am of opinion that the entire evidence 
relating to all stores required for all collieries being kept in one central store is 
unworthy of credence- 

13. On the other hand, Shrl P. K Das, who has examined himself, has stated 
that stores used to be i&sued every-day from the store at Bhulanbararee colliery, 
that the valuation of the store at Bhulanbararee colliery must have been about 
twelve lakhs and that the work of Bhulanbararee colliery has Increased ten times 
between 1962 and 1966 He has also said that he had one Assistant Store Keeper, 
one store Issue clerk and two store coolies under him in October, 1966- I do not 
think that work which required such a large staff could disappear at a moment’s 
notice. The evidence of P K, Das further is that labourer used to come to him 
for advice In connection with the recommendations of the Wage Board which 
were likely to be issued and, although he used to ask the workers, labourers and 
fitters who came, to go to the union office, the management gave him a warning 
in this connection- It seems to me that the management felt suspicion that P. K- 
Das was becoming too popular with the workers and he might be inciting them. 
Hence, it terminated his services in a hurty. 

14- On a consideration of all the facts and circumstances of the case, I anj 
convinced that the services of p. K- Das did not become redundant and surplus 
and that they were not terminated for that reason. 
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Point No. 2 

15- Section 26F of the Act reads thus;^ — 

‘ No workman employed in any Industry who has been in continuous servlc® 
lor not less than one year under an employer shall be retrenched by 
that employer until— 

(a) the workman has been given one month’s notice In writing indicating, 
the reasons for retrenchment and the period of notice has expired, 
or the workman has been paid in lieu of such notice, wages for 
the period of the notice; 

Provided that no such notice shall be necessary if the retrenchment Is" 
under an agreement which specifies a date lor the termination of 
service;” 

* * * m 

Clause (a) leaves no room for doubt that one month’s notice given to a v/ork- 
man must expire or he must be paid wages lor the period of notice in lieu of It 
before he Is retrenched- I have quoted the second paragraph of the notice which 
shows that the offer of payment of one month salary was conditional upon his 
handing over charge of the store satisfactorily and also upon his vacating thw 
company’s quarters. Such a conditional offer cannot be held to be a tender of 
salary in lieu of notice as required by clause (a) of Sec- 25F of the Act. In my 
opinion, the retrenchment of Sri P. K- Das is Invalid on this ground also- 

16. Sri Narslngh. who has appeared on behalf of the company, has said that 
this Tribunal cannot proceed beyond the scope of the reference- In other words, 

his argument is that the reference requires me to find only whether the retrench- 

ment Is justified and not whether the retrenchment Is valid or legal. I am unable 
to agree. In my opinion, the retrenchment cannot be held to be justified If it Is 
Invalid or Illegal- The question of validity or ll]egallt,v of the retrenchment is^ 
therefore, undoubtedly within the scope of reference. In fact, the question whe- 
ther a retrenchment Is justified Includes consideration of various circumstances 
Including the question of Its validity and legality. 

Point No- 3 

17- In vie of the finding which I have recorded above, it Is manifest that the 
retrenchment of P. K, Das Is not justified. 

In view of this answer to the first question formulate^ In the reference, I 
hold that the retrenchment of Shri P. K. Das should be set aside and he should 

be reinstated with continuity of service- He should also be paid his fuU back 

wages from the date of retrenchment upto the date of his reinstatement. He is 
fully entitled to these reliefs- I give my award accordingly. Let It be submitted 
to the Central Government imder section 13 of the Act. 

Sd./- KaMla Sahai, 

Presiding Officer. 
fNo. 1/5/67-LBII.J 

S-O. 150. — ^In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of th* 
Central Government Industrial Tribunal, Jabalpur, in the Industrial dispute bet- 
ween the employers In relation to the Sljua Colliery of Messrs Tata Iron and Steel 
Company Limited, Jamadoba, Post Office Jealgora, District Dhanbad and their 
workmen, which was received by the Central Government on the 28th December, 
1967. 

BEFORE THE CENTRAL GOVT- INDUSTRIAL TBTBVNAL-CVM-LABOUR 

COURT, JABALPUR, 

Camp at Ranchi 
Dated December 19, 1967. 

Present ; 

Shri G- C. Agarwala — Presiding Officer. 

Case Ref- No- 60 of 1964 (Dhanbad Tribunal ) 

Case Iter. Np. 10 or 1967 CJabalpvR Tribitnal)' 

PAitTIES ; 

Employers in relation to Sijua Colliery of M/s Tata Iron and Steel Co. Ltd., 
Jamadoba, Post Office Jealgora, Distt. Dhanbad (Bihar). 
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Versus 

Their workmen through the President, Congress Mazdoor Sangh, Bihar, 
Camp, Jorapokhar No. 1, P.O. Jealgora, Distt. Dhanbad- 

Appearances ; 

For employers — Sri S. N Singh, Asstt. Chief Personnel Officer. 

For workmen.— Sri B. N- Sharma, Pre.sident, Congress Mazdoor Sangh- 

INDUSTRY: Coal Mine. District: Dhanbad (Bihar). 

AWARD 

By Notification No. 2/41/64-DR-II dated 22nd May. 1964, the following dispute, 
as stated In the schedule to the order of reference, was referred to Central Govern- 
ment Industrial Tribunal, Dhanbad from where 11 was transferred to this Tribunal 
by Notification No, 8/25/67-LRII dated April 25. 1967- 

Matter of Dispute 

Whether the management of the Sijua Colliery of Messrs. Tata Iron and 
Steel Company Limited, Post Office Jealgora, District Dhanbad was 
justified in dismissing Shrl Mohammad Khan, Watchman, from service 
with effect from the 7th December, 1,963? If not to what relief is the 
workman entitled? 

2. The employers filed their written statement before the Dhanbad Tribunal and 
the Union also filed their written statement-curn-reioinder before the said Tribunal- 
The employers filed their rejoinder before this Tribunal. After a few dates of 
hearing when one or the other of the parties took adjournments evidence was 
ultimately recorded on 11th December, 1967 at Dhanbad when the Union examined 
the Workman concerned and filed one document while the employers examined 
three witnesses S/Srl S- Q- Ahmad (E.W- 1) who proved workmen's document 
Ex. W. 1 also, Jawahar Lai (E.W. 2) who proved the record of enquiry proceedings 
(Ex- E/12) and Sri S. N. Singh (E.W. 3) who proved the record of second enquiry 
proceedings (Ex. E./13)- 

3. Mohammad Khan was a Watchman employed in the Sijua Colliery of Tata 
Iron & Steel Company. He was dismissed by an order of the Chief Mining Engineer- 
dated 2/3rd December, 1963 with effect from 7th December 1963 on a charge of 
having been found sleeping on duty in the night between 29th/30th September, 
1963 during his duty hours from 11 p.m. to 3 a-m It appears that the Security 
Officer, Sri Z- M. Penty, along with the Watch & Ward Incharge Sri S, Q- Ahmad 
(E.W. 1) went for a surprise check at about 1.00 a,m, on the night In question and 
found the main gate partially closed and the workman was found sleeping resting 
his arms on the stick which had been fixed horizontally in the holes. In conse- 
quence of thls.acharge-sheet was Issued on l/3rd October. 1963 and the Welfare 
Officer (Personnel) Sri Jawahar Lai (E-W. 2) was appointed the Enquiry Officer, 
The workman had applied earlier for postponing the enquiry on the ground that he 
had to file copies of certain documents to be obtained from Criminal Court but 
during enquiry he stated that he had forgotten to briM his papers on which he had 
made notes of points to support his defence. The Enquiry Officer turned down 
the request and did not grant further adjournment. On the evidence of the 
Security Officer and the Watch and Ward Incharge, he found the charge proved. 
The workman, however, applied to the Chief Mining Engineer on 12th October 
1963 that he was prejudiced by the refusal of the Enquiry Officer to grant an. 
adjournment, The Chief Mining Engineer by letter dated 20th November, 1963 
while rejecting the contention that ne was in any way prejudiced, however, 
directed that another enquiry would be held by the Legal Assistant. The second 
enquiry was, therefore, held by Sri S. N. Singh (E.W, 3) on 25th November 1963. 
The workman again presented an application for adjournment. Sri Singh 
recorded an order that if after the evidence documents were found material he 
would give him time. The workman, however, after leaving the application did 
not participate in the enquiry. Sri Singh recorded the statements of S/Srl Z. 
M- Penty and S- Q. Ahmad again and found the charge proved by his report dated 
26th November 1963 as a result of which the workman was dismissed. The,se 
facts are proved by the documents Ext, E/1 to E/13 and the evidence of the wit- 
nesses mentioned above, 

4. It was urged on behalf of the Union that the charge was false and the 
workman was victimised for his trade union activities. In support of this, 
reliance was placed on Criminal Court judgment dated 14th December 1965 from 
which it appears that ten accused including this workman, Mohd. Khan, were 
prosecuted for offences under Section 147/447/379 I.P.Cl. in respect of an 
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occurrence dated 28th September, 1963 and after a trial all the accused were 
acquitted. It may be true that on a police report the workman and others 
connected with the Union were prosecuted but that does not mean that the work- 
man was innocent of the charge and was not actually found sleeping on duty. 
At best, it would only show that the management was more vigilant and the 
Security Officer and the Watch and Ward I/C for this reason went on a surprise 
check. There could be no motive for setting up a false charge of sleeping on 
duty when the workman had already been prosecuted on a criminal charge for 
a different matter. It was entirely unnecessary to fabricate this incident so as 
to get rid of the workman when the same result would have followed after his 
criminal prosecution and conviction. The material point is whether the manage- 
ment acted in a bonafide manner and held the charge proved after a proper 
domestic enquiry conforming to principles of natural justice. There is nothing 
to Indicate otherwise. In the first enquiry dated 12th October 1963 the only 
grievance of the workman was that he was not allowed time to file documents. 
The only document which he could have filed was the fact of police r^ort 
resulting his prosecution for the incident dated 28th September, 1963. That 
could not have helped the workman. In any case, the management took the 
precaution of ordering a fresh enquiry which was conducted by Sri S. N. Singh 
on 25th November 1963. By that time, the workman had ample opportunity to 
obtain certified copies of documents which he could have produced in the enquiry. 
At any rate, there was no justification for the workman not to have participated 
in the enquiry when Sri Singh, the Enquiry Officer, had directed that if after 
the evidence it was considered nece.ssary to give him time, the request would be 
considered. From the evidence of the Security Officer and the Watch and Ward 
Incharge, both the Enquiring Officers were fully justified In coming to the con- 
clusion that the charge was proved. Reliance was placed on an application of 
the then Watch and Ward Incharge, Sri S. Q. Ahmad (E.W, 1) whose services it 
appears were terminated on 1st January, 1964. Before the termination, he made 
a representation to the Chief Mining Engineer on 19th December 1963 (Ex. W/1) 
complaining against the Security Officer with whom he had some differences and 
one of the allegations made in paragraph 11 was that Sri Penty compelled him to 
give a false statement against Mohd. Khan for having been found .sleeping on 
duty, Such a subsequent conduct on the part of Sri S. Q, Ahmad is of no conse- 
quence. The real question is whether both the Enquiring Officers had any 
material with them on which they could reject his evidence. He had supported 
the Security Officer in both the enquiries and the Enquiring Officers were, there- 
fore, fully entitled to place reliance on his evidence. The workman in his evi- 
dence did not state anything which could be taken as an infirmity to vitiate the 
enquiries. As a matter of fact, both the enquiries were bonafide and proper and 
the management was extra cautious in directing an enquiry for the second time 
on the representation of the workman concerned. As for punishment his service 
record shows that there had been lapses for sleeping on duty in the past also for 
wliich he had been punished by suspensions. It is a serious matter for a Watch- 
man to be found sleeping on duty and the punishment does not appear to be 
vindictive or malafide. 

Decision : 

There is no merit in the dispute raised by the Union and it has to be held 
that the management was justified in dismissing Sri Mohd. Khan. No order for 
costs. 

(Sd.) G. C- Agarwala, 

Presiding Officer. 

19.12.1967. 

[No. 2/41/64-LR.II.J 

S.O 151— In pursuance of section 17 of the Indu.strlal Disputes Act, 1947 (14 
of 1947) the Central Government hereby publishes the following award of the 
Industrial Tribunal, Calcutta, in the Industrial dispute between the employers in 
relation to the Selected Scarsole Colliery, Post Office, Raniganj, District Burdwon 
and their workmen, which was received by the Central Government on the 27th 
December, 1967, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 68 of 1967 


Parties * 

Employers in relation to the Selected Searsole Colliery, 


^oir workmen, 
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Present ; 

Shri S. K. Sen — Presiding Officer. 


Appearances : 

On behalf of Employers . — Shri H. L. Tandon, Agent. 

On behalf of Workmen — Shri Joyanta Poddar, Jt. Secretary, Colliery 
Mazdoor Congress and Shri M. H. Ashree, Concerned workman. 

State; West Bengal. Industry; Coal Mines. 

AWARD 


By Order No. 6/53/67-LRIl, dated 10th July 1967, the Central Government 
referred for adjudication an industrial dispute between the employers In relation 
to the ^elected Searsole Colliery, P O. Raniganj, Dlstt- Burdwan and their work- 
men in respect of the matter mentioned in the following schedule; 

"Whether the termination of service of Shri M. 11. A.shree, Time Keeper, 
by the Selected Searsole Colliery, with effect from the 28th April, 
1967 was justified? If not, to what relief is he entitled?” 

2. Mehdi Hossain Ashree was appointed as Time Keeper at Selected Searsole 
Colliery according to the case of the union in 1964 and before the termination of 
Iris service he used to draw a monthly pay of Bs. 175. According to the manage- 
ment a signed but blank letterhead bearing the name of Shri L. P. Buchasia was 
made over to M, H. Ashree for handing over the same to another officer, Shri M. 
D, Mukheriee, But M, H. Ashree failed to make over the signed letterhead to 
M. D. Mukherjee, and when he was asked by a letter dated 12th April, 1967 by 
the agent of the colliery to produce the signed blank letterhead within 3 days, 
he denied having received any such letterhead, After some further corres- 
pondence, in the course of which the agent accused Shri M. H. Ashree of having 
secreted certain registers belonging to the colliery office, the agent summarily 
terminated the service of M. H. Ashree with effect from 28th April 1967 by a 
letter of that date. He was informed that he would be given one month’s salary 
in lieu of notice. 


3. According to the union, the termination of service in the circumstances 
amounted to victimisation of the workman concerned, and it was done because 
the management was displeased with M- H. Ashree because he had taken a 
leading part in the organisation of a branch of the Colliery Mazdoor Congress 
at the colliery and had become President or Vice-President of the branch com- 
mittee. The union denied that any letterhead signed by Shri L, P. Buchasia had 
ever been entrusted to M. H. Ashree for being made over to another officer of 
the colliery. 


4 The case was fixed for hearing on 20th December 1967. On 14th December 

1967 the agent of the colliery Shri H. L. Tandon appeared with the workman 

concerned, M, H. Ashree and filed a joint petition stating that the dispute had 
been settled between the employers and the workman concerned. By the terms 
of the settlement, the employers withdrew their order dated 28th April 1967 termi- 
nating the service of the workman with immediate effect giving one month s 
pay in lieu of notice, and further agreed to inake an cx-grntia payniGnt to the 
■workman of a sum of Rs. 1,500 as compensation, and the workman in his turn 
Bave up his claim of reinstatement and submitted a letter of resignation with 
retrospective effect from 28th April 1967. The agreed sum of money was handed 
to the workman by the agent, Shri II. L. Tandon, before the tribunal and a dupli- 
cate copy of the receipt was furnished for the record of the reffirence case, the 

case was adjourned to 20th December 1967 for final ordey On that day Shvi 

Joyanta Poddar, Joint Secretary of the Colliery Mazdoor Congress iHNS) 
appeared and stated that he had no objection to an award being itiade in terms 
of the joint petition filed on 14th December 1967 althoi^h, not unnaturally he 
expressed his sense of grievance that the workman had sidetracked his union 
and had come direct with the employers for filing a joint petition of settlement. 


5 An award is therefore made in terms of petition of compromiBe a copy 
Of which is annexed to the award. A duplicate copy Of the receipt for the money 
paid to the workman is kept in the file of the reference case. 


Dated, 

The 20th December, 1967. 


(Sd ) S. K. Sen, 

Presiding Officer. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 

Bj:rERENCE No. 58 op 1967 

Parties : 

Employers in relation to Selected Searsole CoUlery 

AND 

Their workmen. 


The Employers and Shrl M. H. Ashree the workman concerned in the above 
reference jointly beg to submit most respectfully; — 

1, That the above Reference related to the dispute arising out of the- 

termination of the service by the workmen with effect from 2Bth 
April 1967. 

2. That on mutual discussion the parties have decided to amicably settle 

their dispute which is the subject matter of this Reference on the 
following terms: — ■ 

(a) that the Employers will withdraw their Order dated 28th April 1967 

terminating the service of the workman with effect from 2[;th April 
1967. 

(b) that the workman will resign from the service of the Eniployers with 

effect from 28th April 1967 and the workman has accordingly sub- 
mitted his resignation. Copy enclosed marked Annejcure A” and. 
the same has been accepted by the Employers. 

(c) that on ex-gratia consideration the Employers will pay a sum of 
Rs. 1,500 (Rupees one thousand and five hundred only) to the work- 
man within 7 days from the date of this appitcation and the work- 
man concerned hereby admits that he will have no further claim 
whatsoever against the Employers. 

(d) that the cost of this Reference will be respectively borne by the 
parties. 

The parties therefore pray: — 

That the settlement of the dispute on the above terms be approved and an 
award be passed accordingly treating this application as a part of the Award. 

Signed this the 4th December, 1967 at Selected Searsole ColUery, P.O. Ranigan], 
Dist. Burdwan. 

Sd./- M. H. Ashree 
Workman concerned. 

For selected Searsole Colliery. 

Witness;— (1). D. P. Roy Choudhury. 

Manager. 


(2) Sd-/- Arjun Prasad. 

For SELECTED SEARSOLE COLLIERY 
Sd /- H. L- Tandon, 
Agent, 

for Employers. 

Annexuhe “A’’ Haniganj. 

Dated 29.11.67- 

To 

The Agent, 

Selected Searsole Colliery, 

Haniganj. 

Dear Sir, 

I am thankful to you for your kindly withdrawing the letter No. AG/SSC/67- 
68, dated 28th April 1907 terminating my services with effect from 28th April, 
1967. 
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I am not keeping well and as such I have decided to tender my resignation 
from my service retrospectively with effect from 28th April 1907 ancl request you 
to kindly accept the same. 

Accepted. 

Sd./- H. L Tandon, 

Agent. 

30.11.67. 

Yours faithfully, 

Sd /- M. H. Ashree, 

Time Keeper. 
Selected Scarsole Colliery. 
[No. 6/63/67-LR.n.] 

S-O. 152. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
•of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Calcutta, in the Industrial dispute between the employers in 
relation to the Alkusha Gopalpur Colliery of Messrs Khanna Commercial Corpo- 
ration (Private), Limited, P.O, Salanpur, District Burdwan and their workmen, 
which was received by the Central Government on the 27th December, 1967. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 

Reference No. 42 of 1967 

Parties ; 

Employers in relation to the Alkirsha Gopalpur Colliery, 

AND 

Theii workmen. 

Present : 

Shri S, K. Sen — Presiding Officer. 

Appearances : 

On behalf of Employers — Shri Monoj Kumar Mukherjee, Advocate- 
On behalf of Workmen — Shri P. K. Mukherjee, Advocate. 

State; West Bengal- Industry: Coal Mine. 

AWARD 

By Order No. 1/11/67-LRII-I, dated 25!,h May. 1967, the Central Government 
I'cierred for adjudication an industrial dispute between the employers in relation 
to the Alkusha Gopalpur Colliery of Messis Khanna Commercial Corporation 
(Private) Limited, Post Office S.alanpur, District Burdwan and their workmen 
in respect of the matters speeffied in the following schedule; 

“Whether the management of Alkusna Gopalpur Colliery of Messrs Khanna 
Commercial Corporation (Private) Limited, post Office Salanpur, 
District Burdwan was justified in declaring a lock-cut from the 294h 
April, 1967? If not, to 'what relief are the workmen entitled?” 

2- According to the written statement of the management one Jagnarayan 
Thakur, a Mining Sirdar spoke to the manager of the colliery on 28th April 1967 
In abusive language and instigated other workers to stop work On 29th April 
1967, the worker.s did not resume their duty The manager drew up and served 
chargesheet on Jagnarayan Thakur on 29th April 1967 and suspended him. 
Thereupon Jagnarayan Thakur along with some other workmen of the colliery 
started intimidating and threatening the manager. The manager being 
apprehensive of his safety left the colliery on 2!'th April 19f7 and then the 
representative of the owners declared a lock-out at about 3 P.M on 29th April, 
1907. According to the management, iherefore, the lock-out was legal and justi- 
fied. 

2. The union. Colliery Mazdoor Sabha, Asan.sol, did not file any written state- 
meri although that union had raised the dispute before the A.L.C., Central, 
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Asansol by a letter dated 1st May 1967. On the basis of the failure report the 
Central Government referred the dispute for adjudication by the order already 
referred to, dated 25th May, 1967, and on the same day passed another order 
under Sub-section (3) of Section 10 prohibiting the continuance of the lock-out 
and the strike. Thereupon the manafiement lifted the lock-out with effect from 
31st May, 1867, 

4. At the hearing Shri P. K. Mukherjec, Advocate, has appeared for the union- 
and filed a petition stating that as the management have lifted the lock-out, 
the workmen do not want to proceed with the reference case, Shri M. K. 
Mukherjee, Advocate, appearing on behalf of the management has filed a petition 
stating that they are ready with evidence to show that the lock-out was legal andl 
justified and that the evidence should be taken and a finding recorded. In view 
of the fact however that the dispute was originally raised by the union on behalf 
of the workmen and the union concerned and the workmen do not want to pro- 
ceed with the reference case for adjudication of the dispute and iiiey do not want 
any relief, I do not think that a mere declaration ought to be made as to the 
lock-out being legal and justified. Srrre the union and the workmen do not 
want to proceed with the case, the case should be disposed of on the ba.sis that 
there is no dispute- I therefore dispose of this reference case with the finding 
that no dispute now exists about the lock-out which was declared by the manage- 
ment from 28th April, 1967. 

This is my award in the case. 

Dated, 22nd December, 1967. 


(Sd.) S, K SEN, 
Presiding Officer. 
[No. 1/11/67-LR.II.T 


S.O. 153 — In pursuance of section 17 of the Industrial Disputes Act, 194T 
(14 of 1947). the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, In the industrial dispute between the employers 
in relation to the Kendra Colliery, Post Office Pandavaswar, District Burdwan and 
their workmen, which was received by the Central Government on the 28th 
December, 1967. 


CENTRAI, GOVERNMENT INDUSTRIAI. TRIBUNAL, CALCUTTA 
Reference No. 43 of 1967 

Parties ; 

Employers in relation to the Kendra CoUiery, 

and 

Their Workmen 

Present : 

Shri S. K- Sen—Preslding Officer. 


Appearances : 

On behalf of Employers — Shri M. K- Mukherjee, Advocate. 

On behalf of Workmen — ^Bhrl Patit Paban Pathak. 

State; We.st Bengal. Industry; Coal Mines'. 

AWARD 

By Order No- 6/33/67-LRII, dated 24th May, 1907, the Central Government 
referred for adjudication an Industrial dispute between the employers In relation 
to the Kendra Colliery, P.O. Pandaveswar, District Burdwan and their workmen 
in respect of the matter specified In the following schedule : 

“Whether the placing of Shri Jalim Kewat, Underground Loader, in Badli 
list from the 29th June, 1966 and his subsequent removal from the job 
from the 23rd January. 1967 by the management of Kendra Colliery were 
justified? If not, to what relief is the workman entitled?” 

2. Jalim Kewat was employed as an underground loader at Kendra CoUiery 
and had put in 13 or 14 years’ service when he went on earned leave for 1,6 days 
from 30th May, 1966 to 15th June, 1906. From his viUage home he sent a medical 
certificate purporting to be granted by one Dr. Akhilanand Tlwari who described 
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himself as an Ayurvedic Physician, that he was suffering from Amoebic dysentery 
and rectal fistula. The manager received tha letter on ISth June, 1966 and sent 
a letter dated 16th June, 1966 refusing extension of leave, having taken the medical 
certificate as an application for extension of leave even though no application 
for extension of leave had actually been received along with that medical certificate. 
Jallm Kewat reported at the colliery on 28th June, 1966 with another certificate 
purporting to be granted by Dr- Akhilanand Tlwarl, dated 26th June, 1966 that 
he had been HI of Amoebic dysentery and was now fit. The manager sent Jallm 
Kewat to the Chief Medical Officer of Kendra Hospital, Dr. K. L. Banerjee. Dr. 
K. L. Banerjee sent a report to the Manager stating that he could not confirm that 
Jallm Kewat had suffered from dy.sentery from 7th June, 1966 to 26th June, 1966. 
T]hetreupon the Manager by a letter, dated 29th June, 1966 terminated Jallm 
Kewat's lien on his permanent post as underground loader and placed him on the 
badll list. 

3. According to the Union, the Colliery Mazdoor Sabha, the workman Jalim 
Kewal accepted the Manager’s order under protest because he had no other means 
at the time for maintenance of his wife and children, and he was given badh work 
for some months, but towards the end of January, 1967 he was no longer offered 
any badli work, and accordingly the Union on his behalf raised a dispute before 
the AJj C., Central, Raniganj There was no .settlement before the A.L.C., Raniganj 
and accordingly the matter has come up for adjudication. According to the Union 
the management wa.s not justifted in initially placing Jalim Kewat on the badli list, 
a.s he had fallen ill when he had gone home on leave and therefore he had sufficient 
rea.son for hi.s absence on the expiry of the earned leave which had been granted 
to him On behalf of the workman the Union prayed for his reinstatement as 
well as back wages. 

4. The management contended that since the Chief Medical Officer of the Samla 
Collieries Ltd. did not confirm that the workman had actually suffered recently 
from Amoebic dysentery, the Manager was justified in refusing to accept the cause 
aUeged by the workman for his absence after the expiry of the leave, and in the 
circumstances under the Standing Orders the Manager was within his rights ht 
terminating the workman’s Hen on his permanent job and placing him on badli 
list. As regards not offering badli work to Jalim Kewat from the last part of 
January, 1967, the management stated that for some time there was no badli work 
available as an underground loader or In any other job to which the workman 
Could be put, but subsequently when there was work which could be offered, the 
workman failed to turn up. 

5. The llrst point for consideration is whether the order of the management 
placing Jalim Kewat on the badli list with effect from 29th June, 1966 was justified. 
In paragraph 10 Clause (f) of the Standing Orders, it Is provided that if a work- 
man fails to return from leave by the due date, he shall lose his lien on hts Job 
unless he (a) returns within 10 days of the expiry of the leave, and (b) explains 
to the satisfaction of the Manager his Inability to return on the expiry of hl.s 
leave. When the workman produced a certificate, dated 26th June, 1966 (Marked 2 

.^^^hilanand Tlwarl did not come as Witness), and the 
CGxtin.ca.te stated, that the workman had been suffering from Amoebic dysentery 
from 7th June, 1966 to 26th .Tune, 1966, the Manager could for his satisfaction 

Chief Medical Officer of the company for confirmation 
wmether the workman had really suffered from such disease. In 1963 II LLJ 639 
(Buckingham and Karnatic Company Ltd. and Venkatayya) the Supreme Court 
held that the management was competent to test a medical certificate produced 
as the CQU.se of overstaying leave by getting the man examined by the company’s 
^nior Medical Officer. In that case the action of the company in not accepting 
the alleged cause of ab.sence as sufficient was upheld, even though the aulbority 
under the Employees State Insurance Act accepted the medical certificate produced 
by the workman and granted .sickness benefit. The Senior Medical Officer of 
Samla Collieries Ltd which own the Kendra Colliery has been examined as a 
witness, and he has deposed that he examined Jalim Kewat by' superficial exami- 
nation of his abdomen and by deep palpation of the abdomen and did not find 
any symptom to show that the man had recently been suffering from umcebic 
dysentery and then he sent the report. Ext. D, saying so to the Manager. In the 
circumstances it cannot be said that the Manager was wrong in holding that the 
cau.se for overstaying leave as shown by the workman was not acceptable. 
The evidence given by the workman that he was taken to a Hospital 
When he fell HI at home, and stayed as an indoor patient till 26th June, 
1966, IS not acceptable, as no Hospital ticket has been produced, but the certificates 
produced are from an Ayurvedic Physician i e. a Kaviraj or Vaid. His overstaying 
or leave was fay 12 days in this case. Accordingly, the action of the Manager 
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placlne the workman on the badli list and terminating his lien on his permanent 
job must be held to be justified, being in accordance with the Standing Orders. 

6. The second point is whether the subsequent removal of the workman from 
his Job Irom 23rd January, 1967 by the management was Justified. On this point 
the evidence of the workman is that after some months It was the company that 
stopped giving him badli work- But the evidence of the Manager who deposed 
as MW 1 is that in January, 1067 there was no extra work as an underground 
loader available which could be given to a badli worker, and so Jalim Kewat was 
offered the Job of a boxing mazdoor and he did that work for 2 days and then 
absented himself but complained that he was not being given work, and the Manager 
replied that his allegation was not correct; and that at the end of February or 
beginning of March there was extra job for underground loaders available and if 
Jalim Kewat had reported at the pit head he would have been given that work- 
hut although Jalim Kewat once saw the Manager and the Manager asked him 
to report to the Assistant Manager the woi’kman did not do so. The Manager 
said that the workman had started a toddy shop and was doing that business 
and did not report himself for badli work. Some correspondence has been proved 
in this connection. Ext. B1 Is a letter dated 28th December, 1966 from Jalim 
Kewat. Therein Jalim Kewat complained that after having been given his original 
Job as loader for some months he had been asked to work as timber helper which 
had caused loss of his earning and he wanted his original employment. Ext. C2 
Is the reply of the Manager, dated 7th January, 1967- Therein the Manager told 
the workman that he was a badli worker and be could be offered Job ’''hen it was 
available, and that when work as underground loader was not available he was 
offered the job of boxing mazdoor but that he did not attend to do that work. 
The next relevant letter Is Ext. B3, dated 3rd February, 1967 from the workman. 
Therein the workman stated that he had not been given any work since 23rd 
January, 1967 although some new workers had been employed in the sand line 
at the colliery The reply of the Manager Is Ext. C3, dated 4th February, 1967. 
Therein he stated that as the workman had been an underground loader, he was 
not considered fit for work In the sand line and that he .should report to the Assl.s- 
tant Manager to find out whether suitable work was available for him. Thereafter 
according to the Manager’s evidence, even when the workman was informed that 
extra work as und-rcround loader was available from the end of February, 1967 
the workman did not report to the Assistant Manager at the pit head for work- 
Further, according to the Manager the name of the workman has .still been retained 
in the badli list, and not removed therefrom- 

7. My award therefore Is that the placing of Jalim Kewat, Underground loader 
in the badli list from 29th June, 1966 was Justified; and there has been no removal 
of Jalim Kewat from the badli list although he could not be given any suitable 
work for sometime from 23rd .Tanuary. 1967, he may resume reporting to the 
Assistant Manager for badli work; and If he does so the management must give 
him whatever suitable badll work Is available. 

(Sd.) S. K. .5 en, 

Dated, 2.3rd December, 1967. Presiding OCHcer. 

[No. 6/33/67-LRn.] 

S.O. 154. — Tn pursuance of .section 17 of the Industrial Disputes Act. 1947 
(14 of 1947) the Central Government hereby publishes the following award of the 
Industrial Tribunal, Calcutta, In the Industrial dispute between the employers In 
relation to the Chora Colliery, No- 10 Pit of Messrs East Chora Colliery Company 
Limited, Post Office Bahula, Dl-strict Burdwan and their workmen, which was 
received by the Central Government on the 27th December, 1967, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Rkfehence No. 59 op 1967 

Parties : 

Employers In relation to the Cho"a Colliery, 

AND 

Their Workmen 

Present ; 

Shrl S. K- Sen— Pre-sldlng Officer. 

Appearances : 

On behalf of Employers— Absent. 

On behalf of Workmen— Shrl B. Malkhandey, Advocate. 
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State: We.st Bengal. 


iNDU.sTnv; Coal Mines. 


AWARD 

By Order No. 6/49/ti7-LR]I, dated 151h -July, 19C7 the Central Government 
referred lor adjudication an industrial di.sputc between the eini>loyer.s in relation 
to the Chora Colliery, No. 10 Pit of Me.ssrs East Chora Colliery Company Limited, 
P.O. Bahi.ila, District Burdwun and their workmen in respect of the rnatter.s specified 
in the folio ■A'iny schedule : 

“Whether the denial of wages to Shri Manik Bouri, Fitter Helper, from 
Cith ..laiuiary, 1.907 to iOth March, 1907 by the management of Chora 
Colliery No- 19 Pit, Post Office Bahula, Di.strict Burdwan was ju.stilied? 
If iiol. to what relief is he entilled?’’ 

2- In spite of i.s.sue of rcgistci'ed notices the management has neither filed a 
written .statement nor appeared on the dale tor hearing. Accordingly, the matter 
has been taken vip ex-parte. Manik Bouri employed as Fitter helper at Chora 
Colliery has been in service from 1901. He adrnits that on 4th January, 1967 the 
Assistant Manager of the Colliery asked him to work a.s a Pump Kholasi and that 
he did not oboy the order on the ground that he was a Fitter helper and not a 
Pump Khalasi. A chargesheet. dated 4th January, 19G7 was .served on him for 
disobedience of the order of the Assistant Manager. Manik Bouri .sent his reply 
dated 7th January. 1967 by registered Post stating that he was Fitter Helper and 
could not do the work of a Pump Khalasi. Manik Bouri was served with another 
chnrgesheel dated (Uh Junuaiy, ihtiV for absence from duty on liih January, 1967- 
Manik Bouri sent a reply dated 7th January. 1967 stating that Dth January, 1967 
was Thursday and his rest day. He was .suspe/ided from 6th January. 1967 and 
he began to stay at his villa.ge home which i.s one mile from the colliery. He was 
in the meantime given another cliar.geshcet on 19th January, 1967 for failing to 
reply to the two earlier chargcshccts. Apparentl,y the replies which Manik Bouri 
sent by registered post did not reach the management in lime- As the re.sult of 
his repre.sentation Manik Bouri was ultimately allowed to rejoin his duty on 
11th March, 1967- He was then served with a 4th charge.sheet on 11th March, 1967 
for unauthorised absence from Cith January, 1967 to 10th March, 196?. Ho .sub- 
mitted replle.s to the Jrd and 4th chargcsheels also- No orrler was pas.sed there- 
after on Manik Bouri imposing any punishment on the basis of the chargesheet-S 
and he has been permitted to continue to the present day as a Fitter Helper- 
Through his Union he rai.scd a di.spute for the wages tor the period of nrn- 
employment between 6th January, 1967 and 10th March, 1967. It appears from 
the failure report that the management’s ca.se before the Conciliation Officer wa.s 
that Manik Bouri had been suspended for a tew days only and it was his own 
fault that he was ub.sent for a long ti.me and tlMrefore ho was not entitled for 
wages during that period. The managenient has however not appeared before the 
tribunal- Manik Bouri’s evidence is that having been suspended from 6th January, 
1967 he was staying at his village home nearby and be tried from time to time for 
permis.sion to .ioin hi.s pn.st and was ultimately allowed to join on 1111) March, 1967. 
The evidence finds support from the conlcnl.s of the letter which he wrote through 
the Union on 28lh Februar.y, 1967 vide Ext- 9, wherein it is stated that from time to 
time Manik Bouri was attempting to get an order permitting him to rejoin but he was 
not given such permission- In reply to his letter. Ext. 9, the management wrote a 
letter, E.xt- 10 on 10th March, 1967 asking him to report for duty forthwith to the 
Engineer for allotment of .shift and on the same day, 1 1 th March, 1967. Manik Bouri 
went and joined. It appears therefore that it was not Manik Bouri’s fault that he 
was ub.sent from duty until KUh March, 1967. As regards the charges contained in 
the 4 chargesheets. only the first charge namely disobedience of the order of the 
Assistant Manager appears to have some substance- But e\'en so, Manik Bouri s 
explanation that he was not trainer! for the duty of a Pump Khalasi and did not 
know the work has to be taken into consideration- As regards the charges in the 
other chargesheets, there appears to be no .substance- In the circumstance.s, I think 
that out of the period of ab.sence from 6th January, 1967 to lOth March, 1967 only 
10 days should be treated as the period of suspension and for the rest of the period 
Manik Bouri should be given his full wage.s. 

3- My award therefore Is that the denial of wages to Manik Bouri, Fitter Helper, 
Ijrom Gth January, 1967 to 10th March, 1967 by the management was not justified 
pnd that out of that period Manik Bouri should be treated a.s on suspension for 
10 days and paid full wages for the rest of the period, and I direct such payment 
to be made within one month of the publication of the award. 

LSd.) S. K. Sen, 

Dated, 22nd December, 1967. Presiding Officer- 

[No. 6/49/67-LRII.] 
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SO. 155. — Tn purBunnce of section 17 of the Industrial Disputes Act. 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Dhanbad, in the Industrial dispute between 
the employers in relation to the Khas Dharmaband Colliery, Post Office Malkera, 
District Dhanbad and their workmen, which was received by the Central Govern- 
ment on the 3()th December, 1967. 

BEFORE THE CENTRA!. GOVERNMENT INDUSTRIAL TRIBUNAI.-CUM-I.ABOUR 

COURT. JABALPUR 

Camp at Dhanbad 

Dated December 14, 1967 


Present : 

Sri G C. AgaiAvala — Presiding Officer. 

Case RV.f. No. CGIT/LC(R)(65) of 1967 (Jahalp ith Tribunai.) 
Case No. 1.31 or 1964 (Dhanbad Tribunal) 


Parties : 

Employers in relation to Khas Dharmaband Colliery, Po.st Office, Malkera^ 
District Dhanbad- 


Versus 

Their workmen represented through the General Secretary, Khan Ma^door 
Congress, Jharin, P.O- Jharia, District Dhanbad (Bihar). 

Appearances ; 

For employers.— Shi'l A. D. Shukla, Group Per.sonnel Offlrer of the manage- 
ment. 

For iDOrkmen. —Sri Prasant Verman, Secretary, Khan Mazdoor Congress. 
Industry: Coal Mine- Di.stiuct: Dhanbad (Bihar). 


AWARD 

The Ministry of Labour, Lmployment and Rehabilitation (Department ol Labour 
and Employment), Government of India, by Notification No- 2/10:i/64-LRII, dated 
23rd November, 1964 referred the following matter of dispute, as stated in the 
•chedule to the order of reference, to the Central Indu.strlal Tribunal, Dhanbad. 
for adiudlcation. from where It was transferred to this Tribunal by Notification 
No. 8/26/67-TRII. dated 25th April. 1967: 

Matter of Dispute 

Whether 'the management of Khas Dharmaband Colliery is Justified in not 
making the payment of the usual extra monthly allowance of Rs. 15 
to Shri Sukaran Ram, underground tub-writer? 11 not, to what relief 
i.s the workman entitled? 

2. After a few hearings in this case certain additional issues were framed on 
nth" September, 1967 and ultimately this date was fixed for final hearing- The 
representatives of parties appeared and filed a compromise petition which ha.s been 
duly verified before me and Is annexure to this award. The payment of e.xtra 
montlily allowance of Hs. 1,5 has been discontinued from March, 1967 and this 
position has been accepted by the Union. For the past claim of the extra monthly 
allowance, the parties have agreed that Rs. 450 (Rupees Four Hundred and Fifty) 
only would be paid to Sri Sukaran Ram within 15 days in full and final settlement 
of the claim and this has been accepted by the workman concerned also. The 
dispute Is thus satisfactorily resolved and an award is recorded in terms of tire 
compromise settlement. i 

(Sd ) G- C. Agakwala, 
Presiding Officer. 

14-12-1967. 
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Annexithe 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR 

COURT, JABALPUR 

In thfe matter of the Industrial Dispute Reference No. CGIT/LC(R) (65) of 1967. 

Between 

Employers in relation to Khas Dharmaband Colliery, P.O. Malkera, District 

Dhanbad (Bihar ) 

AND 

Their Workmen 

Joint application regarding settlement arrived at in this dispute- 
It Is respectfully submitted ; — 

CO That the workman allected in this dispute is Shri Sukaran Ram who is an 
employee and working as Munshi at Khas Dharmaband Colliery, P.O. Malkera, 
District Dhanbad- 

(2) That the dispute related to the payment of extra allowance to him as 
Munshi which allowance has since been discontinued now from March, 1967 to any 
Munshi including Shri Sukaran Ram who will not be entitled for this allowance 
from March, 1967 as In case of other Munshie,s- 

(3) That an amicable settlement in the dispute has been arrived at with Shri 
Sukaran Ram, the workman affected without pre.iudice J;o the respective stands of 
both the parties in this dispute on the following terms ; 

Terms of Settlement 

(i) That the Management agrees to pay Shri Sukaran Ram, workman affected 
a sum of Rs. 450.00 p- (Rs- Four Hundred and Fifty) only in full and 
final settlement of his claim in the present dispute and Shri Sukaran 
Ram has agreed to accept the same accordingly- 
(li) That the Management agrees to pay this amount of R.s. 450.00 (Ha- 
Four Hundred and Fifty) only to Shri Sukaran Ram within a period 
of 15 (Fifteen) days from the date of the Settlement i-e. from Hith 
December, 1967. 


(Ij That the aforesaid Settlement has been arrived at voluntarily and with a 
view to maintain good industrial relations and is fair. 

(.5) That an Award on the basis of this Settlement may be given without 
awarding costs- 


It is, therefore, humbly prayed that your Honour may kindly give the Award 
in this dispute accordingly, 


And for this act of kindness the petitioner shall, 
Workman ailected in this di.spuie : 

(Sd ) Sukaran Ram. 
l.T) 2-1967. 


as in duty bound, every pray- 
For Management ; 
(Scl.) A. D. Shukla. 
Authorised Representative, 
1.3-12-1967 


Verified before me ; 

(Sd.) G- C. AgaRWala. 

14-12-1967 

(Sd.) A. D- Shukla. 

14-12-1967 

Part of Award 

(Sd ) G- C. Acarwala, 
Presiding Officer. 
14-12-1967. 

[No. 2/10.3/64-LRII.J 
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S.O. 156-- — In pursuance ol section 17 of the Industrial Disputes Act, 1947 (.14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, (Jalcutta, in the industrial dispute bet- 
ween the employers in relation to the Pure Samla Colliery of Me.ssr,s Pure Samla 
Coal Company Private Limited, Post Office Nutandanga, District Burdwan and 
their workmen, which was received by the Central Government on the 1st January, 
1968. 

central government industrial tribunal, cat.cutta 

Reference No. 68 of 1967. 

Parties : 

Employers in relation to the Pure Samla Colliery. 

AND 

Their workmen 

Present: 

Shri S. K. Sen, — Presiding Officer. 

Appearances: 

On behalf of Employers— SYiH H. N. Misra, Agent- 
On behalf of ’Workmen — Ab.sent- 


Siate: West Bengal. Industry; Coal Miries- 

AWARD 

By Order No. 6/125/66-rLRII dated 23rd August 1967, the Central Government 
referred for adjudication an industrial dispute between the employers in relation 
to the Pure Samla Collicfy of Messrs Pure Samla Coal Company Private Limited, 
Post Office Nutandanga, District Burdwan and their workmen in respect of tho 
matter specified in the following schedule: 

"Whether the management of the Pure Samla Colliery was .iustlfied in dis- 
missing Shri KlrLu Kole, Pick Miner, with effect from the 10th October, 
1966? If not, to what relief Is he entitled?’’ 

2, In this case the union, namely the Colliery Mazdoor Union. Asansol which 
raised the dispute before the Conciliation Officer has not filed any written state- 
ment in spite of issue of notice calling upon the party to do so, and has not also 
appeared on the date of hearing although the date of hearing was again notified 
by a registered letter- The management has filed a written statement and has also 
appeared on the date of hearing and has produced evidence to justify the order 
dismissing Kirtu Kolo, Pick Miner. 


3 According to the management, Kirtu Kole, a Pick Miner as detected bwy 
the Mining Sirdar, Shri Bijan Ghosc on 20th September 1966, robbing a pillar 
i.e., cutting coal from a pillar which may endanger the safety of the colliery and 
he was warned by him not to do so but was let off. On the following daw 21st 
September 1966, he was again detected by the same Mining Sirdar Bijan Ghose, 
cutting a pillar at another place away from his place of work. Thereupon the 
Mining Sirdar reported to the manager and the manager drew up a charge-sheet 
on 22nd September 1966 and served a copy of the chargesheet on the workman. 
The workman submitted a reply on 23rd September 1966, Ext. C denying the 
charge and alleging that the mining sirdar had asked for a bribe of Re. 1/- from 
him and as he did not pay a false complaint had been made by Mining Sirdar, i he 
date of enquiry was fixed the enquiry being entrusted to Sri Rampada Chakra- 
vorty. General' Supervisor of the colliery. At the enquir.v the workman was^ pre- 
sent and it appears from the proceedings of tho enquiry. Ext E, that at the hir- 
ing Kirtu Kole admitted the charge against him and admitted also that ho had 
made a false accusation against the mining sirdar. Evidence nilfi to 

and the Overman whom the mining sirdar had called on 21st Septembei 1966 to 
the place of occurrence was taken by the enquiring officer and he .submitted a 
report staling that the charge had been admitted as well as proved^ Thereupon 
thi manager submitted the papers to the Agent and the 

dismi.ssal on 10th October 1966. In the circumstances, the order of dismissal must De 
held to be justified It appears from the failure report that the case of the union 
was that because Kirtu Kole had become an Office-bearer of the df'anch commit- 
tee of the union the management was disp]ea,scd with him and that at the enquiry 

Sws "’oSirw.*; 
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cutting of the pillar during development stage may endanger the safety of the 
colliery and therefore an order of dismissal cannot be regarded as harsh in 
such a case. 


4. My award therefore is that the order of the management of Pure Samla Col- 
liery dismissing Kirtu Kole, Pick Miner, with effect from 10th October 1966 was 
justified and the workman is not entitled to any relief. 

(Sd.) S. K. Sen, 


Dated 28th Decermber, 1967. 


Presiding Officer, 
[No. 6/125/66-LRII.] 


S.O. 157. — In pursuance of section 17 of the Industrial Disputes Act, 1047 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Jabalpur, in the industrial dispute between the employers in 
relation to the (i) Messrs North Dhemo Coal Company (Private) Limited, Post 
Office Sitarampur, Di.strict Burdwan (ii) Messrs Beirut Desergarh Coal Company 
(Private) Limited, Post Office Sitarampur, District Burdwan (hi) Messrs Patmo- 
honoa and Bharatchak Collieries (Private) Limited, Post Office Sitarampur, Dl.st- 
rict Burdwan and their workmen employed in the Head Office of the respective 
Coal Companies, which was received by the Central Government on the 28th 
December, 1967, 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR 

COURT, .JABALPUR 

Camp at Ranchi. 

Dated December 18th, 1967. 


Present : 

Sri G. C- Agarwala Presiding Officer- 

Case Ree. No. 119 of 1964, Dhahbad Tribunal 
Case Ref. No. CGIT/LC(R) (56) /67 (Jabalpur Tribunal) 


Parties: 

Employers in relation to — 

1. Messrs. North Dhemo Coal Co. (P) Ltd., P.O. Sitarampur (Burdwan). 

2. Messrs. Belrul Desergarh Coal Co., (P) Ltd-, P-O- Sitarampur (Burdwan). 

3. Messrs. Patmohonoa and Bharatchak Collieries (P) Ltd., P.O, Sitarampur 

(Burdwan) . 

Ver.sws 

Their workmen employed in the Head Office of the respective Coal com- 
panies, through Nanalal M- Verma ang Co- (P) Ltd-, and its Associate 
Companies Employees Union C/o Sri S. N. Chakravarty, 104, New 
Station Road, P.O. Bhadrakali, Di.stt, Hoogly, 

Appearances: 

For Employers . — Shri M- P- Balaise, Chief Personnel Officer, Authorised 
Representative of all the three employers. 

For Workmen. — None- 

Industry: Coal Disir. Burdwan 

AWARD 

By Notification No, 1/16/63-LRII dated 20th October 1964, the Ministry of 
Labour and Employment, Government of India, referred the following matter of 
dispute, as stated in the II Schedule to the order of reference, to the Central 
Industrial Tribunal, Dhanbad, lor adjudiention. The case remained pending before 
the said Tribunal till transferred to this Tribunal by Notification No. 8/26/67-LRII 
dated 25th April 1967: 

Matter of Dispute 

1- Whether the employers specified in Schedule I were justified In transferring 
the Head Office of the respective companies together with the staff 
from Calcutta to Sitarampur? 

2. If not, to what relief are the emplo.vees affected by such transfer entitled? 
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No statements of claim were filed either before the Dhanbad Tribunal or before- 
this Tribunal by either party. When the case was taken up for preliminary hear- 
ing at camp Allahabad on 14th June 196V. the Union which was served absented 
and all the three employers took time to file their written statements. After that 
the employens had been taking time, namely on 10th July 19(17, 28th July 1967, 23rd 
August 1967, eth September 1967, 7th October 1967 and lastly on 27th November 
1967- In spite of sufficient indulgence shown to all the three employers they did 
not care to file even statement of claim. The Union remained absent throughout 
and on every adjourned date intimation was sent. Sometimes the Union wm 
served but mostly not and it appeared that the Union became defunct and none 
was prepared to accept notice. Consequently, there is no material even by way 
of claims or otherwise before me on the basi.s of wliich it can be answered, one 
way or the other whether the employers were or were not justified in transferring 
the Head Office of the companies In question from Calcutta to Sltarampur- The 
parties presumably have not taken the dispute seriously and there is no alternatrye 
but to record no finding on Lhe Essues under reference. 


18th December 1967. 


(Sd.) G. C. AgaUwala, 

Presiding Officer. 

[No. 1/15/68-LRII-II.] 


S.O. 158. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Jabalpur, in the industrial dispute between the employers in 
relation to the (i) Messrs North Dhenio Coal Company (Private) Limited, Post 
Office Sitarampur, District Burdwan (il) Mes.srs Belrui Desergarb Coal Company 
(Private) Limited, Post Office Sitarampur, Burdwan (ill) Messrs Patmohonoa and 
Bharatchak Collieries (Private) Limited, Post Office Sitarampur. District Burdvyan 
and their workmen employed in the Head Office of the respective Coal (jompanies 
which was received by the Central Government on the 28th December. 1967- 

BEFORE THE CENTRAL GOVT, INDUSTRIAL TRIBUNAL-CUM-LABOUR 

COURT, JABALPUR. 

Camp at RancHi 
Dated December 18, 1967. 


Present ; 

Sri G- C. Agarwala, Presiding Officer. 

Case Ref. No. 42 of 1964 (Dhanbad Tribunai.) 

Ca.se Ref. No. CGIT/LC(R)(22)/67 (Jabalpur Tribunal) 


Parties ; 

Employers In relation to — ■ 

1 Messrs North Dhemo Coal Co. (P) Ltd-, F O. Sitarampur (Burdwan). 

2. Messrs. Belrui Desergarh Coal Co. (P) Ltd., P.O. Sitarampur (Burdwan). 

3. Messrs. Patmohonoa & Bharatchak Collieries (P) Ltd., P.O. Sitarampur 

(Burdwan). 


Vs. 

^p^oye^ Union, C/o Srt S. N. Chakravarty, 104, New Station Road, 
P.O. Bhadrakali, Dlstt. Hoogly. 

For employers: Shri M, P. Baliase. Chief Personnel Olficer, Authorised Represen- 
tative of all the three employers- 

For loorkmen; None- 
Industry; Coal Company 


District : Burdwan. 


AWARD 

fo” Sill WbStrc'af™£ SSel' S'srt L. P. D.,= by NoUSc.lon d.Ud 
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4th February, 1964, from where it was transferred to Central Government Indus- 
trial Tribunal Dhanbad, by Order No. l/15/6H-hRII dated 9th April, 19ij4. It was 
again trnnsfcied from Dhanbad Tribunal to this Tribunal by Notilieatinn No. 8/25/ 
67-LRII dated 25th Apiil, 1967, 


Matter of Dispute 

Wiiat should be the sotiles oJ pay and dearness allowance of the Head Olllce 
employees of the following companies: — ■ 

1. Messrs. North Dhemo Coal Company (Private) Limited. 

2. Messrs. Belrui Deseigarh Coal Company (Private) Limited. 

3- Mco.srs. Pdtmohonoa and Bharatachak Collieries (Private) Limited. 


2 It appears that all tht three companies together with a lew others have a 
common Head Oflice as As.socialcd Companie.s of Nanalal M. Varma & Co. (P) Ltd. 
which has a common Hmon in the name and style of Nanalal M. Varina & Co. (P) 
Ltd., and its Associate Companies Employees Union, C/o Sri S N- Chakravartry, 
104, New St.ation Road, P.Q. Bhadrakali, Distt Hoogly- A dispute seem-s to have 
been raided by thL Union about the .scales of pay and dearnes.s allowance of the 
three companies as also for other inmpames which did not fall within the sphere 
of the Central Government. Consequently, ihe reference was confined to the scales 
of pay and dcumeso allowance of the three pbove stated companies. _ After raisin* 
the dlspi'ie the Union do not appear to have taken any inlcresl. They failed to 
appear before the Dhanbad Tribunal so long the dispute remained pending befor* 
the spul Tribunal for over (two and a half) years Repeated notices were sent 
bv this Tribunal also for n number of dates from June, 1967 to December, 1967, taut 
none turned up for the Union Employers, however, had filed a written slatemenli 
before the Dhanbad Tribunal. But during the hearing of the reference before this 
Tribunal on vaviou-' dates they went on taking adjournment-^ on one ground or the 
other. The case was ultimately taken up at camp Ranchi for which due inlorma- 
tion had been given to both parties hut none has appeared to pcr.sue the case Ii 
was, therefore, decided to record an award In the absence of the parties v'hn seen* 
to be not at all interested in the dispute. 


,7 In the written statement filed by the employers, it was stated among other 
things that in the Head Oflice, North Dhemo Colliery had only eight (8) employees, 
out of them four were rlerks, one offloe peon, one driver and two were in the offl 
cers cadre. For the colliery owned by M/s Belrui Deswgarh Coal Company (P) 
Ltd., It was stated that the colliery was closed down in October 1ft W 
emploype.s were retrenched and paid due compensation. 

with them. For the colliery owned by M/s PatmohonoQ ColUeiieii 

fP) Ltd., it was staled that there were eight employees in the 
whom six were clerks, one peon and one driver and the clerks yi-ere^ 

Grade HI- It was also alleged that the Union had no locus atari di ® " 

nlovee" themselves have no dispute regarding their wages and dearness allov/anc 

IgssiSi'SiWSI 

Charan Sen of M/s Patmohonoa & Bharatchak Collieries in jjiu tt„„j nfflee 

nrnppr. 


18-12-67. 


[No. 1/15/63-LRn-I.] 


New Delhi, the 6th January 1968 

Industrial Tribunal, CaRutta, p . nfflre Ukhara District Burdwan and 

relation to the Jote Dhemo Colliery, Post Office Ukhara m^ 27th 

their workmen, which was received by the uenirai vjvy 


December, 1907. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA, 
Reference No. 03 of 1967 

Parties: 

Employers in relation to the .lote Dhcino Colliery. 

AND 

Their workmen. 

Present; 

Shri S. K, Sen . — Presiding Officer. 

Appearances: 

On behalf of Employers, J 

^ ABSENT. 

On behalf of Workmen. J 

State: West Bengal, Industry: Coal Mines. 

AWARD 

By Order No, 6/55/67-LRII dated 2nd August, 1967, the Central Government 
referred for adjudication an industrial dispute between the employers in relation 
to the Jote Dhemo Colliery, P.I. Ukhra, District Burdwan, and their workmen 
in respect of the matters specified in the following schedule; 

"Whether the suspension for 8 days of the following workmen with effect 
from the dates specified against them by the management of Jote 
Dhemo Colliery, Post Office Ukhra, District Burdwan was ju.stilied? If 
not, to what relief are they entitled: — 


S. No. Name 

Designation 

Date of suspension 

I. Shri Ram Naresh Smgh 

M. Coal Cutter 

26-12-66 

7 ,. Shri Ram Murath Singh 

Coal Cutter 

27-12-66 

3, Shri Paras Nath Paiidcy 

Coal Cutter 

27-12-66 

4. Shri Ambiku T'iwarl 

M. Coal Cutter 

27-12-66 

5. Shri Ramadhir Passy 

iM. Coal Cutter 

26-12-66 


2, Neither the management nor the union has filed any written statement, nor 
has either side appeared on the date fixed for hearing even though notice by re- 
gistered post was given about the date fixed for hearing and was duly served on 
both the parties. It appears from the failure report that according to the manage- 
ment the five workmen were chargeshceted for .some misconduct and the punish- 
ment of 8 days’ suspension was imposed after proper enquiry. According to the 
union the enquiry was not proper. It would appear that the union no longer wants 
to press then claim that the enquiries were not proper and that the management 
being aware of the position has also not cared to appear. 

3. This is therefore disposed of on the footing that there is no dispute now 
over the suspension of the five workmen for 8 days by the management of Jote 
Dhemo Colliery. 

Dated, 22nd December, 1967. 

Sd./- S. K. Sen, 
Presiding Officer, 
[No. 6/55/67-LRII,] 

S O. 160 — Whereas the Central Government is of opinion that an Industrial 
dispute exists between the employers in relation to the Dutta’s Centra] Kajora 
Colliery of Dutta’s Central Kajora Coal Co., (P) Ltd., P.O Kajoragram, District 
Burdwan and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Di.sputes Act, 1947 (14 of 1947), the Central 
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Governmont hereby refers the said dispute for adjudication to the Industrial Tribu- 
nal, Calcutta, constituted under set tion 7A of the sail Act. 

SCHEPULE 

Whether the employers of Dutta’s Central Kajora Colliery, P.O KajoraKiam, 
District Burdwan were ju.stified in torminatuift the services of Shri 
Nandlal Mitra with effect from the 10th Juno, 1967? If not, to what 
relief is the workman entitled? 

[No. 6/82/e7-LRIL] 


New Delhi, the Sth January 1968 

S-O. 161- — In puisuancc of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947) the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the Industrial dispute between 
the employers in relation to the Dhemo Main Colliery, P.O. Sllarampur, District 
Burdwan and their workmen, which W'as received by the Central Government on 
the 30th December, 1967. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Rffeuence No. 67 of 1967 

Pah Pits : 

Employers in relation to the Dhemo Main Colliery, 

and 

Their Workmen 


Present : 

Shri S. K' Sen. — Presuiing Officer- 
Appearances : 

Nil 


State: West Bengal. 


AWARD 


iNDusiRv: Coal Mines- 


By Order No. 6/28/67-LRII, dated 24th August, 1967, the Central Government 
referred for adjudication^ an liidustrlal dispute between the employers in relation 
to the Dhemo Main Colliciy, Po.st Office Sitarampur, District Burdwan, anti their 
workmen in respect of the matters specified in the following schedule . 

“Whether the demand of the twenty-nine-pick miners whose names are 
given below and who are employed in B.C. Seam of Dhemo Main Colliery 
lor grant of minimum guaranteed wages from 14th November, 1966 to 
;) I st December, 1966 was justified? If so, to what relief are the workmen 
enUiiod.^ 


1 . 


4. 

. 6 . 

6 . 

7. 

8 , 

9. 

If). 

n. 

V2 

13. 

14 

Hi. 

16. 

17. 

18. 

19. 

20 . 
21 . 


Sri llamsLikh- 
Sri Rupchand. 

Sri Bechal 
Sri Satiram- 
Sri Sidhari 
Sri Sadhai. 

Sri Parohi 
Sri Dharmoo 
Sti Binda Singh. 
Sri Bina Singh. 

Sri Bhikharl- 
Sri Dhar.Tmdeo 
Sri Manikchand. 
Sri Baharoo Sikh. 
Sii Chaturi. 

Sri Pardeshi, 

Sri Ladhl- 

Sri Ramqath (Jr.) 

Sri Mukhl. 

Sri Jugdhari. 

Sri Sukhu. 


Names of Pick Miners 
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22 Sd Ramkaran. 

23- Sri Sankar. 

24. Sn Bansaraj. 

2, ‘3. Sri Markhah. 

2(i. Sri Ba.sdeo. 

27. Sri Nageswnr. 

28. Sri Nai'e.sh and 

29 Sri Bhaedu. 

2 In spitp of Issue and service of notices for fllmg written statement, neither 
party has cared to file any written statement, and in spite of issue of notices lixing' 
the date of hearing by registered post neither party has appeared before the tribunal, 
01 flle.l any petition for adjournment. It appears Irom the lailure report that 
the dispute was raised by the Colliery Mazdoor Union with the claim that the 
29 woikmen after having been translencd by the management from the Disergarh 
seam to B C. seam in November, 1966 were unable to reach theirl normal earnings 
because of more difficult working conditions in the B.C- seam and the claim was 
that the rnanagement should make up the deficiency between their normal 
earnings and the actual earnings In B C- seam The reply of the management 
was that on tiaiisisr to the B.C. seam the w'orkmen adopted go, .slow tactics at 
they did not like the transfer, and the tall in their eainmgs by working in the 
B.C. scam was not due to difficult concatlons hut clue to go slow tactics adopted by 
these workmen. The management also .sl.ated that about 270 other miners and 
loaders W’orklng In the B.C. seam were earning iTormal wages. 

.3. It would appear tliat the Union, though It had raised the dispute has not 
been able to find materials to support the claim and the management being aevare 
ol the position has also not eared to turn up. This reference case is therefore 
disposed of on the footing that no dispute now exists and no adjudication Is- 
necessary 

(Sd.) S. K. Sen, 

Dated, 27th December, 1967. Presiding Officer, 

[No. 6/28/67-UR-ir.J 


ORDERS 

Nev) Delhi, the 30th December 1967 

S.O. 162. — Whereas the Centuil Government is of opinion that an industrial 
dispute exists between the employers in rffiation to the Kharkharoe Cplll^V of 
Messrs Bharat Mining Corporation Limited, Post Office Kharkharee District Dhan- 
bad and their worlcmen in respect of the matters specified m the Schedule hereto 
annexed; 

And, whereas the Central Government considers it desirable to refer the said 
di.spute for adjudication; 

Now, therefore, in exercise of the ppwCTs conferred 
section (1) of section 10 of the Industrial Disputes Act 1947 (14 of 1947) , the 
Central Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Dhanbnd, constituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of Kharkharee Colliery of Messrs 
Bharat Mining Corporation Limited, Post Office Kharkharee, District 
Dhanbad in transferring Sarvashri Bhukhal Rajwar, Sobr^i kUan. 
Lakhirman Bouri, Mot? Bouri, Mining Sirdars and Mi^ 

Engine Khalasl from Kharkharee Colliery to Babisole CoUiep with 
eflcct from the 14th December, 1966, wa.s justified? If pot, to what 
relief are the workmen concerned entitled? 

[No. 2/152/67-LRn.t 

S.O 163, — Whereas the Central Government is of opinion that an industri^ 
disnute exists between the employers in relation to the South BiRliaree Kenduudih 
Cofliery of Messrs East Indian Coal f^omP^ny Limited, Post Office Jealgora. Dis- 
trict Dhanbad and their workmen in respect of the matters specified m the Sche- 
dule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 
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Now, therefore, in exercise of the powers conferred by clause (d) of .sub- 
Ecction (1) of section lO of the Industrial Disputes Act, 1947 (14 of 1947), the Cen- 
tral Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the .said Act, 

SCHEugLU 

Whether the action of the management of South Bulharec Kenduadih Col- 
liery of Messr.s East Indian Coal Company Limited Post Ofheo .lealgora. 
District Dhanbad in dismissma Shrl Kharg Banadur. Ninht Guard 
from service, with eUcct from the 10th July, 1907, was justified? If 
not, to what relief is the workman concerned entitled? 

[No, 2/139/67-LRII.] 

S-O. 164. — Whereas the Central Government is of opinton that an Industrial 
dispute exists between the employe’s in relation to the Jaipuria Sarnia Amulea- 
mated Collieries Limited (Kendra Collioiy), Post Office Pandaveshwar, District 
Burdwan and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And, wherras the Ccntial Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore in exercise of the powers conferred by clause (d) of sub-sec- 
lion (1) of section 10 of the Industrial Di.spulcs Act, 1.947 (14 of 1947), the (Central 
G(jvcrninent hereby refer.s the said dispute for adjudication to the Industrial 
Tribunal, Calcutta, constituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of Kendra Colliery of Jaipuria 
Samla AmalyamiUcr! Collieries T.iinited was justified in dlsmlssinn 
Rhri Dinesh Singh from strvire with ell’ect from the 2].sl December, 
19G5? If not, to what relief is the workman entitled? 

[No. 6/'73/67-LRII,] 

S O. 165. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the West Gopalichuck Colliery 
of Messrs Central Kirkend Coal Company Limited, Post Office Kusunda (Dhanbad) 
and their workmen In re.spcct of the matters specified in the Schedule hereto 
annexed; 

And, whereas the Central Government considers it de.sirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of secHon 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Dhanbad, constituted under Section 7A of the said Act. 

Schedule 

Whether the dismissal of Shri Mahadeo Pashi, Pump Khalasi, by the Manage- 
ment of West Gopalichuck Colliery of Messrs Central Kirkend Coal 
Company Limited, Post Office. Kusunda, District Dhanbad, with effect 
from the 29th Scjitcmber, 1967, was justified? If not, to what relief is 
the workman entitled? 

[No. 2/153/G7-LRILJ 


New Delhi, the 3rd January 1968 

S.O. 166.-— Wherea.s the Central Government is of opinion that an industrial 
dispute exists between the employers In relation to the management of Messrs 
Shaw Wallace and Company Limited, Parasia, District Chhlndwara (Madhya Pra- 
desh) and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial Tri- 
bunal, Jabalpur, constituted under section 7A of the said Act- 
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Schedule 

Whether the change ellected by the management In the incentive wage scheme 
applicable to Dressers-cum-Dnllcrs since July, 1967 is justified? If not, to what 
relief are they entitled? 

LNo. 5/73/67-LRII.] 

S.O. 167. — Whereas an industrial dispute exists between employers in rela- 
tion to the Banki Colliery of Messrs Nnlional Coal Development Corporation 
ianilted and their workmen represented by the Khadan Mazdoor Union, Post Office 
Banki Mogra, District Bila.spur (Madhya Pradc.sh). 

And whereas the said employers and their workmen have by a written agree- 
ment, in pursuance of the provisions of sub-section (1) of section lOA of the Indus- 
trial Dispute Act, 1947 ,(14 of 1947), reierred the said dispute to arbitration by 
the person specified therein, and a copy of the said arbitration agreement has 
boon forwarded to the Central Government, 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 
lOA of the Industrial Disputes Act- 1947 (14 ol 1947), the Central Government 
hereby publishes the said arbitration agreement, which w'as received by it on 
the 22nd December, 1967. 

AGREEMENT 

(Under Section lOA of ihe IndiLStiinl Disputes Act 1947) 
between : 

Names of Parties : 

Hepresenting KmyloycTs . — Shrl S P Mathur, Dy. Supdt- of Collieries, Banki 
Colliery of M/s N-CDC- Ltd-. P.O. Banki Mogra (Dlstt. Bilaspur), 
M.P. 

Representing Workmen. — Shri K. R. N Nair, Secretary, Khadan Mazdoor 
Union, P.O. Banki Mogra (Distt. Bilaspur), M.P. 

It is hereby agreed between the parlies to refer the following; Industrial Dis- 
putes to the arbitration of Shri P. C. Rai, Regional Labour Commissioner (Cen- 
tral), Jabalpur- 

(1) SpCfifie uiatfers in (iispxHe. — 1, Whether the Khadan Mazdoor Union is 
competent to raise the dispute specified in item II below? 

II. If so, whether the action of the management in ternilnaling lien on the 
appointment of Shri M Taranathan. Mechanical litter in Cat VII and in re- 
appointing him in the same capacity w e.f 7th June 1907 was legal and justified? 
If not, to what relief Is he entitled? 

(ii) Del Ills of thf parlies to the dispute inUuding the name and address of 
the establishment or Undertaking involved- — Employers in relation to the Bank! 
Colliery of M/s. National Coal Development Corporation Limited. P-O. Banki 
Mogra (Distt Bilaspur) M.P- and their woikmcn represented by the Khadan 
Mazdoor Cnion. PO Bank! Mogra (Distt. Bilaspur) M-P 

(hi) Nariie of the Union, if any representing the workman in question . — 
Khadan Mazdoor Union, P.O Bank! Mogra (Distt Bilaspur) M.P. 

(iv) Tolal number of workmen employed ni he Undertaking affected.— \2b0, 

(v) Estimated number of workmen affected or likely to he affected hy the 
dispute . — 1. 

We further agree that the decision of the Arbitrator shall be binding on us 

The arbitrator shall make hi,', award within a period of 3 months or within 
such further time as is extended by the mutual agreement between us in writing- 
In case the award is not made within the period aforementioned the reference 
to arbitration shall stand automatically cancelled and we shall be free to nego- 
tiate for fresh arbitration. 

Bepresenting Employers Representing Workmen 

(Sd.) S- P Matiiur, (Sd ) K R N. Nair, 

18 11-67 
Witncs.ses 

1. (Sd ) S M. D. KuRUP. 

2. (Sd.) M. D Yasin- 

Banki Mogra, 

Dated 18-11-1967. 


[No 5y79/C7-LRII.] 
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New Delhi, the 6th January 1968 

S.O. 168.- Whereas the Central Government is ot opinion that an industrial 
dispute exists between the employers in relation to the Bon-Jamihary Colliery 
owned by Messrs Bon-Jamihary Anthracite Coal Company Post Offlcc Salanpur, 
District Burdwan and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for ad.iudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion Gil of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for ad.iudication to the Industrial Tribu-- 
nal, Calcutta, constituted under section 7A of the said Act. 

Schedule 

Whether the ti’nnsfer of S/Shri Itambarai Choubey nnd Bhat^wan Singh 
Chaprasi.s from Bon-Jamihary Colliery to Brindabanpur Khas Colliery 
which also belongs to the same Management with effect from the lOtn 
October. 1967 was justified? It not. to what relief are the v. orkmen 
entitled? 

LNo, 6/85/67-LRIT.l 

S.O. 169.' — Whereas the Ceniral Government i.s of opinion that an ii'idustrial 
dispute cxi.sts between the employers in relation to the M/s. Bhadra Clollicry 
(Prop. The Rewa Mining Company Limited) P.O. Kotma District Shahdol 
(Madhya Pradesh) and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby refers the said di.spute for adjudication to the Industrial 
Tribunal, Jabalpur, constituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of M/s. Bhadra Colliery, Kotma, In- 
terminating the services of Shri Budhsen s/o Munda, Miner through 
their letter dated the 14th August, 1967, is justified? If not to what 
relief is the workman entitled? 

[No. 5/84/67 /LR-II.l 

S-O, 170 — Whereas the Central Government is of opinion that an ii'dustria) 
dispute exists between the employers in relation to the Sripur 1, 2, 3 Pits Colliery, 
Post Office Kalipahari, District Burdwan (Wc.st Bengal) and their workmen in 
respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore., in exerci.se of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Indu.strial Disputes Act, 1947, G4 of 1947), the Cen- 

tral (Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Calcutta, co:astituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of Sripur 1, 2, 3 Pits Colliery of M/s. 

Lodna Colliery Company (1920) Limited, Post Office Kalipahari Dis- 

trict Burdwan (West Bengal) in dismissing Shri Hindoo Singh, Mining 
Sirdar, from service with effect from the 1st September, 1967, was 
justified? If not, to what relief is the workman entitled? 

[No. 6/79/67-LR-II.] 

Nev) Delhi, the 8th January 1968 

S.O. 171. — Whereas the Central Governmoni, is of opinion that an Industrial 
dispute exists between the employers in relation to the management of BaDarpur 
Colliery of Ballarpur Colliery Company Limited, Nagpur, Post Offlcc Ballarpur 
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District Chanda and their workmen in respect ot the matters specified in the 
•Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 ol 1947), the 
Central Government hereby refers the said clispute for adjudication to the Indus- 
trial Tribunal, Jabalpur, constituted under section 7A of the said Act- 

Schedule 

“Whether the management of Ballarpur Colliery of Messrs Ballarpur Col- 
lieries Company Limited, Nagpur is justified in terminating the 
services of Shri Sakharam Klsan, I,ine Mazdoor- on grounds of 
superannuation with effect from the 9th August, 1967? If not, to 
what relief is he entitled?” 

[No. 5/6fl/67-LRII.l 


CORRIGENDUM 

New Delhi, the 4th January 1968 

s-o. 1:2 ■ — In the Order of the Government of Inclia in the Ministry of Labour, 
Employment and Rehabilitation (Department of Ijabour and Employment) No. 
S-O, 4305, dated the 14th November, 1967 published at page 4579 of the Gazette 
of India. Part II, Section 3, sub-section (il), dated the 9th December, 1967, 

In line 3 of the Schedule, for ‘'2.5th December, 1986” read 2,5th December, 1964. 

[No. 2/27/67-LRII.] 

BALWANT SINGH, Under Secy. 


(Department of Labour and Employment) 

Neto Delhi, the 30th December 1967 

S.O. 173. — Whereas the vacancy has occurred in the Olliee of the Presiding Officer 
of the Labour Court at Jaipur, constituted by the notification of the Government of 
India in the late Ministry of Labour & Employment, No. S.O. 1780, dated the 19th 
June, 1963; 

Now, therefore, in pursuance of the provisions of section 8 of the Industrial Dis- 
putes Act, 1947 (14 of 1947), the Central Government hereby appoints Shri Bipin 
Chandra Ojha as Presiding Officer of the Labour Court constituted as aforesaid. 

[No. F. 1/85/67-LRI.] 

S.O- 174. — In pursuHnee of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947) the Centra! Government hereby publishes the following award of the Indus- 
trial Tribunal, Calcutta in the jndu.strial dispute between the employers in relation 
to the Calcutta Licensed Measurens, Calcutta and their workmen which was received 
by the Central Government on 27th December, 1967. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 62 of 1967 

Parties; 

Employcr.s in relation to the Calcutta Licensed Measurers, Calcutta, 

AND 

Tlicir workmen. 

Present: 

Shri S K- Sen. Presiding Officer. 

Appearances: 

On behalf of Employers — Shri D. Basu Thakur, Legal Adviser, Bengal 
Chamber of Commerce and Industry. 
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On behalf of Workmen — -Shir P. P. Pathak, Shri D, K, Ganguly, Shri Kali 
Kumar Banerjee and Shri N. Ahmed representing three Unions. 
State; West Bengal. Industry; Port & Dock. 


AWARD 

By Order No, 28(13) /67-LRIlI, dated 1st August, 1967, the Central Govern- 
ment referred for adjudication an industrial dispute between the employers in 
relation to the Calcutta Licensed Measurers, Calcutta and their workmen repre- 
sented by Calcutta Licensed Measurers Employees’ Union, Calcutta, Port and 
Dock Workers Union and National Union of Waterfront Workers, in respect of 
the matter mentioned in the following schedule; 

“Computation of bonus under the Payment of Bonus Act 1965 (21 of 1965) 
in respect of the accounting year 1965-66”. 

2. The Calcutta Licensed Measurers is a registered firm with two partners, 
■both of which are companies, viz. the Bengal Chamber of Commerce and Indus- 
try and the Indian Chamber of Commerce. Calcutta. The dispute relates to the 
bonus for the accounting year 1965-66. The management has declared bonus at 
•4.5 percent for that year, taut the unions claim that on proper computation bonus 
would work out at 20% and they claim bonus at 20%. According to the manage- 
ment, on a computation of the allocable surplus there appears to be a deficit and 
therefore the employees are not entitled to more than the minimum bonus of 
4% under the Payment of Bonus Act, 1965; the payment of 4.5% was made in 
order to secure industrial peace and the employees therefore are not entitled to 
any additional bonus. 

3. The management have produced their balance-sheet and profit and loss 
account for the year 1965-66 (Ext. A) and their computation of ithe allocable 
surplus (Ext. B) AVhich is quoted below; — 


Rs. Rs. 


-Nui profit as per Income and lixpcnditurc Account 


2 . TO , 561 


.4dd ffai.'/j priivi.ao7t for : 

(a) Deprcciati'.-'ii . , 

(h) Direct Taxes . . . . . 

(c) Contingencies . ... . 

(d) llomis paid in respect of previous year 


59 - 73.1 

42.000 

10.000 

1 , 08,288 2 , 20,021 


C.iross Profit for the purpose of Renus 


4,40,5821 


Deduct prior charge': : 


(a) Income-tax depreciation ....... 38,078 

(fi) Pan ners’ Taxation ...... 1 , 91,030 

(c) Firm’s 'Paxation 55,176 

(d) Partners’ Remuneration ....... 1 , 00,626 

(^) 8 - 5 % Return on Capital invested at the commencement of the 

Accoiiuting year Ks. 9 . 59,236 81,535 


4.66,445 


Deficit , 25,863 

Allocable Surplus Nil. 

4. The unions accepted the correctness of the computation of the gross pro- 
tflt before deduction of prior charges. The dispute therefore centres on the 5 
items of prior charges shown by the management in the above computation. As 
.regards the figure for depreciation according to the provisions of the Income 
Tax, the unions originally ob.iccted that, the management have produced no 
detailed calculation to support their figure. Subsequently -the management pro- 
duced the detailed calculation of the depreciation for the accounting .year 1965-66 
according to the provisions of the Income Tax Act (Ext. E) . This computation 
shows the total depreciation as Rs. 38,078, as shown in the above computation, 
After the production of thi,s detailed calculation. Ext, E, the unions have not 
■pressed their objection as to the figure for depreciation to be deducted as a prior 
•charge. 

5. The unions have strenuously ob,iected to the two deductions on account of 
taxation namely. Firm’s taxation and Partners’ Taxation. They have argued that 
<the firm, Calcutta Licen.sed Measurers, has its own independent entity, and thii 
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flrm is the employer and therelore only the firm’s taxation should be deducted 
and tho partners’ taxation i.e. taxation on the share of profit of each partner, 
should not come into the computation of the allocable surplus at all. Further, it 
has been urged on behalf of the unions that the taxation has been calculated on 
the gross profit including the bonus paid for the previous year namely, 
Rs. 1,08,288/-, and as no income tax is payable on the bonus paid, the bonu.s' paid 
being allowed as a deduction for the purpose of computing the income for income 
tax assessment, this sum should be deducted from the gross profit before compu- 
tation of the firm's taxation- Now for computation of the 

bonii.s. the bonu.s year i.e-, the accounting year for which bonus Is 

being computed, is taken as a unit and all items have to be worked out for that 
year, Thi.s was laid down by tho Supreme Court in the case Associated Cement 
Company Limited v their -workmen (1955-1 LLJ 644) and in several other cases. 
The .Labour Appellate Tribunal in the case which laid down the accepted formula 
for computing bonus before the passing of the Payment of Bonus Act, namely 
1950 n LLJ 1247 (Mill Owners’ Association Bombay v Rashtriya Mill Mazdoor 
Sangh, Bombay), in making the computation of bonus according to their formula, 
ca'culated income tax after deducting the bonus from the profits for the year in 
question. The Payment of Bonus Act does not specifically provide whether for 
calculating the income tax, the bonus paid in tho accounting year for tho previous 
year or the bonus payable for the accounting year should bo deducted. But since 
the Act provides that in computing the direct tax, any loss incurred by tho cm- 
plo.yer in a previous accounting year and carried forward for the time being 
and any arrears of depreciation which the employer is entitled to add under the 
Income Tax Law should be ignored, i.e. that the direct tax should be computed 
only on the year’s trading result, it would fo’low that the deduction should be 
for" the bonus payable for the accounting year under consideration and not the 
bonus paid during the accounting year for the previou.s year. I therefore hold 
that for the purpose of calculation of tho tax, not the bonu.s ^aid for the previou.s 
year i.e. Rs. 1,011.288 but bonus payable for the year 1965-66 is to be deducted. 

6. As to the question -whether only the firm’s tax should be allowed as a prior 
charge or the partners’ tax also, the Bonus Commission Report recommended that 
both be deducted, tn para 9,11. of the Bonus Commission Report it is stated as 
tallows : — “In the case of partnership concerns the tax to be deducted as a prior 
charge should bo the aggregate of the tax payable by the partners on their .shares 
of the profits from the concern as if it was their sole income plus the income tax 
and super tax pa.vablo by the firm ’’ Section 6(c) of the .Art -j .ly-S that an.-/ 
direct tax which -the employer is liable to pay for the accounting year in respect 
of his income, profits and gains during that year is to bo calculated subject to 
the provisions of Sec. 7 and allowed as a prior charge. Before the enactment of 
the Payment of Bonus Act the Supremo Court had oc-nisinn lo consider the ques- 
tion in the case Tulsidas Khimii and their workmen. 1962 T LLJ 43.5. At page 
441 of the report Sinha C.J, who delivered majority judgement in the case ob- 
served as follows; — ■ 

"It has been argued on beha’f of the resnondent.s that the amount of 
income-tax payable by the firm as such, viz. about Es. 10,000 should 
be permissible deduction and not what each partner had to pav on 
his share of the profits, becau.se It is the firm which is the employer 
and which can claim deduction under this head. But this contention 
cannot lie pushed to its Ingicn’ eoncluslo-i. a firm is not a 

legal person within the meaning of the Indu.strial Disputes Act. It is 
the partner, s of the firm who arc the employers. It is that fact that 
ha,s to he taken into account in considering the question of income 
tax, even as In other matters like remuneration, etc,, that is the 
amount of tax payable bv each partner, qua the business of the firm, 
irrespective of their other sources of income or lo.ss, because notional 
is quite different from the actual though not whollv dissociated from 
it. But the question still arises whether the registered-firm tax can 
also he added to the flgucc of incomc-lox arrived at bv 'h(. rirocess just 
indicated. In our opinion, it would not be right to give the 
employee.s the double benefit of granting deduction Pn the basis of 
income-tax payable by each partner in respect of hi.s share in the 
profits of the firm, arid at the same time adding the registered-firm 
tax, which is paid bv the firm in order to obtain certain reliefs under 
the Income-tax Act, which they would not othcrwi.se have obtained.’’ 

Thu.s the maioritv judgment was that the partners’ tax but Tint the firm’s tax 
shou’d be allowed as a prior charge. Rajagopala Ayyangar, J. in his dissenting- 
judgment took the view that both tho partners’ tax and the firm’s tax should be 
allowed as prior chargc.s. Shri Basu Thakur has referred to two decisions of 
Shri D M Ancy Pre.siding Officer of Indiistri=u Tribunnl, Maharashtra Bombay,, 
viz. the award in Ref, (IT), No. 171 of 1907 (Messrs Hercules Indu.stries, Thana 
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and their workmen) reported at page 4838 of Part 1 L of the Maharashtra Gazette 
of 23rd November, 1967, and an Award by the same Judge acting as Arbitrator in 
Reference (IC) No. 166 of 1966 (Miraj Taluka Girni Kamgar Sangh Sangli and 
Marathe Texti'e Mills. Sangli) reported at page 2642 of Part IL of Maharashtra 
Gazette of 22nd June, 1967. In both these cases Shri Aney referred to the deci- 
sion of the Supreme Court mentioned above and pointed out that the observa- 
tions of the Supreme Court were made when the question was still regulated by 
the Labour Appellate Tribunal Full Bench formula; and that 'at present the 
relevant law is contained in the Payment of Bonus Act, 1966. Shri Aney referred 
to the wording of Sec. 6(c) of the Payment of Bonus Act and interpreted the 
term ‘employer’ to mean both the partnership firm and the partners, in view of 
the definition of the term 'employer’ in clause 14 of Sec. 2 under the 
Payment of Bonus Act. Sec. 182 of the Income Tax Act provides that in 
the case of a registered firm, after assessing the total income of the firm, 
the income tax payable by the firm shall be determined, and the share of each 
partner in the income of the firm shall be included in his total income and 
assessed to tax accordingly; and sub-section (4) of the section provides that the 
firm may retain out of the share of each partner in the income of the firm a sum 
not texceeding 30% thereof until such time as the partner has paid the tax on 
his share, and where the tax so levied cannot be recovered from the partner the 
firm shall be liable to pay the tax to the extent of the amount which was retained 
or could be retained. Thus the registered firm has a liability for the income tax 
payable by each partner for his share of the total Income of the firm. The firm 
as an independent legal entity is the direct employer of the workmen but the 
rate of tax for a registered firm is much less than the rate of tax in the case Of 
a company or even in the case of an individual. In the circumstances it is equit- 
able that both the tax payable by the registered firm and the tax payable by the 
partners for their share of the income of the firm shouM be added as prior charge 
under the heading direct tax payable by the employer. In calculating the tax 
the minimum bonus payable i.e. 4% of the adjusted annual wage bill of the em- 
p’oyees under the Act must be deducted in the first instance because in any case 
the minimum bonus is payable for the year in question. Thereafter the further 
deduction of income tax on the additional amount of bonus payable if any can 
be calculated. 

7. On behalf of the unions it has been urged that in computing the firm’s tax, 
surcharge should he calculated at 10 percent and not at 20 percent. According 
to the Finance Act the surcharge in re.spect of the firm’s income has to be calculat- 
ed at 10 percent only when at least 51 percent of the firm’s income is professional 
income and it Is to be 20% in al' other cases. The work of the Calcutta Licensed 
Measurers is measurement or weighment of consignments of goods loaded or 
about to be loaded in ships for export. For the unions it has been urged that 
tile weighment or measurement Is done by measuring officers 'who select some 
random samples and have the actual measurement of weighment thereof done, 
and thereupon estimate the volume and the weight of the entire consignment. It 
has been urged that this requires long experience, and the measuring officers are 
therefore in the position of experts or profession a’ .s and that the charges on 
account of measurement or weighment are termed as fees, and therefore the 
Income must be deemed to be professional income, I cannot however accept this 
argument. Although the measuring officers may need a certain amount of ex- 
perience in choosing the random samples and determining the weight or the 
volume of the entire consignment, their work does not constitute a profession. 
The partnership deed dc.scribes the w-ork as business. The income of the firm is 
therefore business income and the surcharge must be calculated at 20 per cent, 

8. It has also been mged by the unions that a sum of Rs. 10,000/- added back 
as provision for contingencies roust be excluded in the computation of the tax. 
This sum set aside for contingencies has however come out of the profit of the 
year; the unions have not objected to the same being added hack to the net profit 
to determine the gross profit; there is no reason why the amount should not be 
included in the gross profit or income for the computation of the tax. The argu- 
ment of the union on the point is negatived. 

9i As regards partner.s’ remuneration for which the manafrernent has deducted 
Rs. 1,00,626. it h.-is been urged by Shri K. K. Banerjee on behalf of the unions 
that no such amount should he aPowed as a prior charge bec.suse the partnership 
deed. Ext. C, does not contain any provision for partners’ remuneration, as dis- 
^tinguished from the share of the partners in the profits, and because there is no 
evidence that the two partners of Calcutta Licensed Measurers, namely the 
Bengal Chamber of Commerce and Industry and the Indian Chamber of Com- 
merce are taking an active part in the conduct of the business of the firm. But 
clearly the Calcutta Licensed Measurer.s is managed Joint’y bv the Chambers of 
Commerce who are the partners of the firm. ’The .second proviso to item 5 of the 
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Third Schedule of the Payment of Bonus Act provides for allowing of the remu- 
neration to the partners both in the case where the partnership agreement con- 
tains a provision for such remuneration and in the case where the partnership 
deed is silent on the point. Where the partnership deed makes no express pro- 
vision for remuneration to the partners, 25% of the gross profit after deducting 
the depreciation calculated according to the income tax Act is to be allowed by 
way of remuneration to all the partners. This is the sum which has been claimed 
by the management as partners’ remuneration. Accordingly the objection to that 
item of prior charge must be negatived. 

10. Lastly, as to return on capital, the claim of the union is that the return 
shouM be calculated on the sum of Rs. 8 lakhs which is the admitted capital of 
the firm and not on the additional sum of Rs. 1,59,236/- which, is only a snare of 
the profit of the partners which has been allowed to remain in the partners’ 
current account with the firm. I do not think that the credit balance in the part- 
ners current accoun s with firm representing their undrawn profit can be re- 
garded as the capital of the firm, even though the money may be utilised from 
time to time for the current business of the firm. In the case, Hercules Industries 
and their workmen decided by Shri Anev to which reference has been made 
above, Shri Aney disal owed the claim of return at 8.5% on an additional sum 
which had been invested by the partners as distinguished from the original capi- 
tal. In the present case also I think that the return at 8.5% should be allowed 
on the original capltab The undrawn credit balance in the partners’ current 
account does not even correspond to the reserve fund of a company, and I must 
hold that no return Is payable on such credit balance. 

11, The following computation of allocab’e surplus results from the findings 
made above; — 

Co'npiitatian of Oross profit and allocable Surplus for the accounting year 1965-66 . 

Rs. 


1 , Net Profit as per Profit & Loss Account 

2. (a) Provision for Bonus 

13) Provision for Depreciation 
(c) Provision for Direct Tax 

id) Provision for any other Reserve : Contingencies 


2,20,56r 

59,733 

42,000 

108,288 2,20,021 


4.40, 58* 

Deduct : 

(a) Depreciation admissible under provision of Income-tax Act .. 38,078 


S Development Rebate 
Direct taxes : 

(i) Firm's taxation 
(ii) Partners’ taxation 
(d) Return on capital at 8 ■ 5 % 800,000 
(«) Remunerauon to Working Partners 


4,02,504 


44,750 

160,564 

68,000 

100,626 3,73,940 


Available Surplus 
60% (Allocable Surplus) 

Computation of Tax an the Basis of payment of Minimum Bonus 


28,546 

i7,I38'40 


Gross Profit as computed aborc 4,02,504, 

Minimum bonus (4% of Adjusted Wage Bi,U of employees under 
the Act 16,45,500 vide Ext. F) 65,820 


3,36,684 

Firm’s tax on 336,684 31,902 

Surcharge 4 i), 20% ... ....... 6,780 


40,682 

Spl. Surcharge 10 % , . - . . . - - 4,068 

44,750 44,7 5C» 

Partners’ tax on 336,864 less 44750 (291,934) at 55% .... 1,60,564 
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The allocable surplus thus works out at Rs. 17,138.40 which is much less than 
the minimum bonus assumed for, the purpose of computation of tax, which is 
Rs. 65.820/-. It is therefore clear that the employees are not entitled to anything 
tout the minimum bonus, as the allocable surplus is less than even minimum tmnus. 

12. Though the unions have not urged the point before me, it might be con- 
sidered equitable that if the partners’ tax Is allowed as a prior charge, the part- 
ners’ remuneration allowable under the Payment of Bonus Act should not be 
tax-free, but should be allowed less the proportionate share oi partners’ tax; or 
what amounts to the same thing, the remuneration should be deducted before the 
cornputation and deduction of partners’ tax. IE this view is adopted, the compu- 
tation of the allocable surplus works out as follows: — 


(Gross Profit less depreciation , 
Firm’s taxation 
'Partners’ rimuneration . 


Partners' tax on 191,308 ("257,128 less 65,820). 
"Return on capital ..... 


Rs. 


4,02,504 

44,750 

100,626 i,45j376 


2,57,128 

105,219 

68,000 1,73,219 


Available Surplus . . 83,909 

Allocable surplus (60% of Available Surplus) . . . 50,345 

Even on this computation the allocable surplus works out at less than the mini- 
mum, Rs. 65,820. In any case, therefore, no more than the minimum bonus can 
be claimed by the employees. 

13. My award therefore is that the allocable surplus lor the accounting year 
1005-66 works out at less than the minimum Statutory bonus and therefore the 
employees are not entitled to any bonus in excess of the bonus already paid out. 

(Sd.) S. K. Sen, 
Presiding Officer. 

Dated, 

22nd December, 1967. 

[No, 28(13)/67-LRIII.] 

S-O. 175. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Madras in the Industrial dispute between the employers in 
relation to Messrs Karam Chand Thapper and Brothers (Coal Sales) Limited, 
Madras and their workmen which was received by the Centrai Government on 
28th December, 1967. 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 
Thursday the 30th day of November 1967 
(9tfi day of Agrahayana, 1889 — Saha) 


Present: 

Thiru M, Tajammul Hussain, B.A., B.L., Industrial Tribunal- 
Industrial Dispute No. 27 of 1947, 

(Central Government reference) 

[In the matter of the dispute between the 'Workmen and the Management of 
M/s. Karam Chand Thapper and Brothers (Coal Sales) Limited, Madras] 

between ; 

The General Secretary, Madras Port and Dock Workers Congress, 11, Phlllipa 
Etreet, Madras- 

AND 

The General Manager, M/a. Karam Chand Thanper and Brothers (Coal Sale*' 
Limited, Safalya Chambers, 7, II Line Beach, MadtasT- 
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E^fjerence ; 


Order of the Mlniatry of Labour, Employment and Rehabilitation (Department 
of Labour and Employment) Government of India, (No. 28(8)y67-LR.IXI) dt, 18-8-67, 

This dispute coming on for final hearing on Friday the 17th day of November 
1967 upon perusing the reference, claim and counter statements and all other 
material papers on record and the parties having filed the joint Memo, for the 
work furnished out by Shrlyuts and upon hearing the arguments of Thiru Banga- 
vajjula- K, Advocate for the Management and of Thiru S. M, Narayanan, General 
Secretary of the Workmen, and the dispute having stood over till this day for 
consideration, the Tribunal made the follow-ing- 


AWARD 

u i>.V the Central Government and the matter referred to 

this tribunal for adjudication is set out in the schedule to the reference and it Is- 
as follows ; ■ — 


2- Whether the monthly paid workers employed by Messrs Karamchand 
Thapper and Brothers (Coal Sale.s) Limited, "Safaiya Chambers", 7, Second Line 

sales depot in the Madras Harbour premises are 
Mtltled to the benefits accruing from the interim recommendations of the Wage 
Board for Port and Dock Workers vide Government of India Ministry of Labour 
& Employment Resolutions No. WB-21(1.3)/65 dated 27th April 196.7, WB-21(14)/d6 
dated the 10th October, 1066 and No. WB-21(36)/65 dated the 16th July 1966.’’ 

8. The Union representing the Workmen have filed a claim statement. The 
present dispute relates to the non-implementation of the recommendations of the 
Central Wage Board for Port & Dock Workers- The Central Wage Board recom- 
mended payment of an Interim relief at Rs. 7-80 per month or Re 0 80 per day 
to all categories of employees with effect from 1st February 1065. The interim 
relief was recommended to be treated as neither part of ba.sic wages nor as part 
of Dearness allowance till the final recommendation of the Board are made 
available- The Central Wage Board had given a second interim increase at the 
rate of Rs- 4/- per month or Re. 0,T5 P. per day for all, whether they are daily- 
rated or monthly paid. This second interim increase is to take effect from 1st 
August, 1966. 


4. The Board also recommended that the employees should be paid increase,' 
in dearne-ss allowance in the future as and when Central Government grants in- 
creases In dearness allowance to its employees. The Government of India has 
Increased the dearne.ss allowance payable to its employees from time to time. The 
notifications are given in Annexures III- IV and V of the claim statement. Wage 
Board’s recommendations- are given In Annexures I and, II of the dainr statement. 
The workers on behalf of whom the claim is made are working in the Madras 
Harbour and according to the claim statement they are entitled to all the bencf 
fits recommended by the wage Board as set out in Annexure VI of the claim state- 
ment- Extract of notification No. S.O. 1940 dated 20th June 1961 is also given th 
Annexure VI- Dock is defined there as follows; 


5. “Dock means ;iny dock, wharf or quay and shall include any warehouse or 
store place belonging to owners, trustees or conservators of, and situated in or in 
the vicinity of. the dock, wharf or quay and any railway line or siding or used 
in connection with the dock, wharf or quay but not forming part of a State Rail- 
way.’’ 


6. The workers want the management to pay the Increa.sed dearness allowance 
from the dates on which they fell due to be implemented and also the two in- 
terim int^reases given by the Wage Board from the dates from which they were 
due to the workmen together with costs. 

7. The management filed a counter statement- According to that statement the 
workers of the management working in.slde he Harbour are not ‘Dock Workers 
as defined under the ‘Dock Workers’ (Regulation of Employment) Act, 1948 and 
that thev do not come under category A to E of the Wage Board Recommendations. 
The claim of the workers is not maintanable. 


8 Parties filed a menoranduin setting out the work done by the workers 
concerned in this reference- As no evidence has been adduced by the parties it 
Is nece.s.sarv to .«et out the terms of memo in full. According to the memo the 
work turned out by G) Chandran (2) Sharma (3) Dawood (4) Srldharan Clerks 
and (5) Paul, SupervlF:or, (6) Doralswamy, Watchman (now xetired) and 3 (three) 
watchmen is as follows: — 

(1) The clerk Chandran dealt with the correspondence with reference to the bill 
of entry and other shipping document- 
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(2) The unloading of coal from the ships is done by the Stevedores who are 
not employees of the respondent. 


(3) Chandran places bulk Indent with the Madras Port Trust for wagons for 
removal ol coal from ship side. 

(4) The coal is transported from tho ship side to the respondent's dump in the 
Uaroour area by Western Agencies, independant contractors and supervised by 
respondent’s clerks who keep an account of the quantity of coal unloaded. 

(5) From the dumps the coal is taken away by buyers who bring their vehicles 
and cooues but the respondent’s employees supervise the loading according to the 
delivery order.s issued by the respondent and give delivery. 

(6) All these aforesaid employees of the respondent work within the harbour 
area at the dump of the respondents taken on lease by tne respondents from the 
Madras Port Trust. 


0. The contention of the respondent Is that the workers of the management 
working inside the Harbour are not Dock workers and are not entitled to any of 
the benefits claimed- 


10. Dock workers are defined in Section 2(b) of the Dock Workers (Regulation 
of Employment) Act, 1948- “Dock Worker” means a person employed or to be 
employed In or in the vicinity of, any port on work in coimection with the loading 
unloading, movement or storage of cargoes, or work in connection with the pre- 
paration of ships or other vessels for the receipt or discharge of a cargoes or leaving 
port. 


11. According to the memo filed, the clerk Chandran deals with correspondence 
relating to the bill of entry and other shipping documents. The coal is transported 
from the ship side to the respondent’s dump in the Harbour area and supervised 
by the re.spondent’s cleiks who keep an account of the quantity of coal unloaded- 

12 According to the management, from the dumps the coal is taken away by 
buvers who bring their vehicles and coolies, but the respondent’s employees super- 
vise ihe loading according to the delivery orders issued by the respondent. All 
the clerks of the respondent are dock workers, according to section 2(b) of the 
Dock Workers (Regulation of Employment) Act, 1948, and they aie entitled to the 
benertts ol dearne.ss allowance and interim relief recommended by the Central 
Wage Board, as claimed in the Claim statement, The three Watchmen who keep 
only watch of the coal dump arc not dock workers within the according of Section 
2(b) of the Dock Workers (Regulation of Employment) Act and are not entitled to 
^y Mlief The watchman who has retired Is, lor the some reason, not entitled 
to any relief- 

13 Mv finding on the ls.sue is that the monthly paid 

Rnram Chand Thapper and Brothers, (Coal Sales) Limited, “Safaiya Chambers , 
^ Second L^e Beach Madras-l, in their coal sales depot in the Madras Harbour 
Premises are entitled to the benefits accuring from the interim recommendations 
j-if the Wacp Board lor Port and Dock Workers vide Government of India, Minis- 
try of Snr Employment resoM^^^ No- WB-21 (13)/G5 dated 27th AprR, 1965 
wn 21 1141/86 Sd the 19th October, 1966 and No. WB-21 (:i6)/65, dated the 16th 
Ju?yf 196? anri the watchmen who keep watch of the coal In the coal dump are 
not entitled to sny ot tho benefits 

14. An award is passed in terms ol my above finding. Parties are directed to 
bear their own costs. 

List of documents marked as exhibits and Witnesses examined by the both 
parties: — Nil. Tajammul Hussain, 

a+r< ol T’riVil 1 n ol _ 


[No. 28(8)/67-LRni.] 


New Delhi, the 4th January 1968 

R.O. 176. — In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 
of 1947). the (ilentrel Government hereby publishes the following award of the 
Industrial Tribunal Calcutta, in the Industrial Dispute between the employeM in 
relation to the Norwich Union Fire Insurance Society Limited, the Scottish Union 
and National Insurance Company and the Maritime Insurance Company Limited, 
Calcutta and their workmen, which was received by the Central GoVerlunent on 
28th December. 1967. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA. 

Reference No. 80 or 1967 

Parties; 

Employers in relation to the Norwich Union Fire Insurance Society Limited, 
the Scottish Union and National Insurance Company and the Mari- 
time Insurance Company Limited, Calcutta, 

AND 

Their workmen. 

Present; 

Shri S. K. Sen . — Presiding Officer. 

Appearances: 

On behalf of Employers — Mr. J. Corsil — Manager, with Mr, A D. Hill— 
Asstt,, Manager. 

On behalf of Workmen.— Shri Atul Kundu, Secretary, Shri Promode Ran- 
lan Banerjee, President, and Shri Samaresh Sarkar, Asstt., Secretary. 

State; West Bengal. Industry; Insurance. 


AWARD 


By Order No. 70/1 1/67 -LRIII dated 20th October, 1967, the Central Government 
referred for adjudication an industrial dispute between the employers in relation 
to the Norwich Union Fire Insurance Society Limited, the Scottish Union and 
National Insurance Company and the Maritime Insurance Company Limited, Cal- 
cutta, and their workmen in respect of the matter specified m the following, 
schedule; 

“Whether the demand of the workmen of the Norwich Union Fire Insurance 
Society Limited, the Scottish Union and National Insurance Company 
and the Maritime Insurance Company Limited, Calcutta for introduc- 
tion of a Gratuity Scheme Is Justified? If so, to> what relief are the 
workmen entitled?” 


2 The dispute arose out of the demand of the workmen of the three companies, 
for introduction of a gratuity scheme. The companies have now adopted a scheme 
for gratuity which has been accepted by the union repre^nting the workmen and 
the parties have appeared and filed a joint petition embodying the terms of settle- 
ment Including the details of the gratuity scheme. 


3 An award is therefore made in terms of the joint p^itlon of settlement in- 
cluding the annexure embodying the terms, a copy of which shall form part of 
the award. 


Dated, 21sf December, 1967. 


Sd,/. S. K. Sen, 
presiding OlBcer. 


before THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. CALCUTTA. 

Reference No. 80 or 1907 


Messrs Norwich Union Fire Insurance Society Ltd,. Scottish Union and 
^ National Insurance Co., and Maritime Insurance Co.. Ltd, 


Their 


AND 

Workmen represented by Scottish and Norwich and 
Insurance Employees Union, Calcutta. 


Maritime 


Group 


Humble petition of the parties abovenamed, most respectfully showeth: — 

That the parties have settled their dispute before this Tribunal in the terms 
refeired to in Annexure "A”. 

Under the circumstance your lordship may kindly dispose of the matter In 
terniB of tho said agTGomont. 




Sec. 9(tl)] THE GAZET tE OF INDIA : JANUARY 13, 19G8/PAUSA 23. 1889 


I4S 


And for this act of kindness shall pray. 
Filed hy 

Sd./- Atul Kundu, 

Secretary, Scottish & Norwich & 
Maritime Group Insurance 
Employees’ Union, 6, Lyons 
Range, Calcutta- 


Filed by 

Sd-/- J. CORSiL, 

Manager for India, Norwich Union 
Fire Insurance Society Ltd., 
Scottish Union & National 
Insurance Co., Maritime In- 
surance Company Limited, 6, 
Lyons Range. Calcutta. 


Dated: 20th December, 1967. 


Dated; 20th December, 1967. 


Annexpb* “A” 

An industrial dispute between Norwich Union Fire Insurance Society Limit- 
ed, The Scottish Union and National Insurance Company and The Maritime 
Insurance Company Limited, Calcutta, and their Workmen having been referred 
to the Central Government Industrial Tribunal at Calcutta by an order of the 
Government of India, Department of Labour No. 80/67/1404 dated 30th October, 
1967. Reference No. 80 of 1967, for determination of the claims of Gratuity of 
the Workmen of Norwich Union Fire Insurance Society Limited, the Scottish 
Union and National Insurunce Company emd The Maritime Insurance Company 
Limited, the parties after mutual discussion have arrived at the following terms 
in the interest of industrial peace and harmony in full and final settlement of 
the said dispute. 

1- Gratuity : 

A Gratuity shall be paid to ali permanent members of the Clerical and Sub- 
ordinate Staff (excluding part-time or temporary employees) subject in all cases 
to a maximum of 15 months’ last Basic Salary, at the following rates: — 

(a) On normal retirement on reaching the age of superannuation, or at 

death, or on permanent total incapacity — at the rate of one month’s 
last Basic Salary for every year of service completed with the Com- 
pany. 

(b) Subject to an employee completing 10 years of service with the Com- 

pany, on voluntary retirement, resignation or retrenchment (where 
retrenchment compensation is payable under the Industrial Disputes 
Act) — at the rate of 4 month’s Basic Salary for every completed 
year of service with tl\e Company. 

(c) No gratuity will be paid to an employee who is dismissed for miscon- 

ducc, 

(d) On termination of service by the Company for any other reason not 

specfflcally provided for above — at the rate of 1 month’s last Basic 
Salary for every completed year of service with the Company. 

Note. — Any Gratuity payab’e under the above Rules plus the total amount 
to which the employee is entitled under the Provident Fund and 
(where now applicable) any additional benefit guaranteed in writ- 
ing, by the Company under any previous Award or Agreement which 
has not subsequently been superseded or withdrawn, shall be the 
total retlral benefits payable by the Company and there will be no 
other form of retrospective adjustments. 

2. That in consideration of the above, the Workmen agree to a Provident Fund 
Contribution of 10 per cent of the Basic Salary per month from the Companies, 
as Employers, and 15 per cent from the W’orkmen. as Members, of which 10 per 
cent shall be a compuLsory contribution and 5 per cent voluntary contribution, 
subject to there being no legal, financial, or other impediment to such an arrange- 
ment, 

3. That the parties agree to continue the benefits of the Life Assurance Scheme, 
as before, in the case of all existing Workmen, 

4. That the Companies shall have the unquestionable right to consider each 
case Individually as to the extension of the said “Life Assurance Scheme’’ to 
any new Workman who may be employed at a future date. 

5. That the Agreement shall come into effect irnmediately, it being understood 
that should any Workmen be due for retirement or become subject to any of the 
provisos mentioned in Clause 1 above prior to the revision of the Provident Fund 
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Buies, then the Companies’ liability shall be subject to retrospective adjust- 
ment of Provident EHind Contributions. 

6. That the parties agree that in the event of any revision In the Scheme Of 
Gratuity or Provident Fund or Pension in favour of the Workmen by operation 
of Law or Agreement in the General Insurance Industry in Calcutta, the same 
shall be applied by the Companies notwithstanding this Agreement. 

On behalf of the Workmen. On behalf of the Employers, 

(1) Sd /- Atul Kundu, 1- Sd,/- J. CoRsiL, 

(2) Sd./- Promode Eanjan Banerjee. 2. Sd./- A. D. Hill. 

Uated: 20th December, 1967. Dated ■ 20th December, 1967. 

Scottish & Norwich & Maritime Group For and on behalf of the Scottish 
Insurance Employees Union. Union & National Ins.. Co. 

[No. 70/11 /67/LRIII.] 


S'O. 177.. — In pursuance of Section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal Allahabad, in the Industrial Dispute between the employers 
in relation to the Punjab National Bank Limited and their workmen, which was 
received by the Central Government on 29th December, 1967- 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) UTTAR PRADESH 
Dated : Allahabad, December 20, 1967 


Present; 

Shri Mlthan Lai, Presiding Officer. 


Central Case No. 1 of 1967 


Between: 

The Punjab National Bank, New Delhi 

And 

Its workman Sri Kishori Lai Tandon. 


Appearances ; 

For the Employers — Sri M. K- Jain, 2, Sri B. Sharma, Authorised Re- 
presentatives- 

For the Workman . — Sii P. B- Gupta, Authorised Representative- 
Indu-Stry; Banking District: Kanpur. 


AWARD 

The Central Government by notification No 51/1/67/LEIII dated 27th April 
1967, referred the following industrial dispute under Clause (d) of Sub-Section 
(1) of Section 10 of the Industrial Disputes Act, 1947 (Act XIV of 1947) for 
adjudication to this Tribunal; 

•‘Whether having regard to the terms of the Staff Department, Circular No. 
501 dated the ;ird March, 1964, the management of the Punjab Na- 
tional Bank is justified In granting only two marks for the purposes 
of seniority of Shri Kishori Lai Tandon, Clerk in the Generalganj 
Branch, Kanpur’ in ao far as he had been given a starting salary of 
Rs. 97/- per mensem in the then existing .scale and paid at that rate 
for one full year? If not, to what reUel Is he entitled? 

The dispute relates to an Individual workman Sri Kishori Lai Tandon working 
as Clerk In Generalganj Branch .of the Punjab National Bank at Kanpur. It 
Is limited in the sense that It requires investigation of the Justification or other- 
wise In granting only two marks for the purposes of seniority both having regard 
to the starting salary of Rs. 97/- given to Sri Kishori Lai Tandon as well as the 
terms of the Bank Circular No- 561 dated 3rd March 1964. 
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It Is admitted to the parties that Klshori Lai Tandon was originally in the 
employment of Bharat Bank. He was taken over by the Punjab National Bank 
iis a clerk on 12 th March 1951 at a starting salary of Rs. 97/- per month. The 
appointment letter Ex. E/13 was Issued The salary and other allowances men- 
tioned in. para 1 “were subject to variation in terms of any revision of this by 
the Bank authpritles or in accordance with the provisions of any law”- A year 
"Or so after sometime in May 1952 the basic salary of Sri Klshori Lai was revised 
to Rs. 02/- but his total emoluments of Rs. 136 — 8—0 which he was getting at 
the time of appointment were protected by adding bonus and some adjustable 
allowances. It Is also not disputed before me that at the time Klshori Lai was 
appointed Sen award was applicable to the Banking Industry. 

It may be mentioned at the very outset that the Central Government at first 
constituted an Industrial Tribunal consisting of three Judges presided over by 
Sri K- C- Sen sometime in 1949- The various disputes relating to the banking 
industry were referred to the said Tribunal. That Tribunal made its award 
Which was published in Gazette of India dated 12th August 1950. This is popu- 
larly known as Sen award The said award was held to be void by the Hon’ble 
■Supreme Court on the ground of jurisdiction in a special appeal sometime In 
April 1951- This caused a fresh strain In the rclatlon,s between the Bank and 
their employees. The Central Government was thus obliged to pass the Indus- 
trial Disputes (Amendment and Temporary Provisions) Act of 1951, Act XL of 
1951 freezing the pay scales of bank employees in terms of the Sen award. 
Thereafter Sastrl Tribunal was constituted. Sa.stri award was followed by Desal 
.award and thereafter some bi-partite settlements took place. It has become neces- 
sary to make a reference to the aforementioned awards because of the pleadings 
and arguments of the parties. 


The case of the workmen Is that as Kishori Lai was appointed at the starting 
month, it must be deemed that he was given a start of 
enree grade increments in Sen scale at the time of his appointment. The sub- 
sequents adjustments which were made under the Sastri award or Desal award 
or the bi-partlte settlements took into consideration his initial salary of Rs, 97/- 

purposes of promotion, the Bank issued a staff De- 
partment (Circular No. .561 dated 3rd March 1964 to determine the seniority for 
purposes of promotion. According to the said circular a priority list was ore 

-for Maher Mb) r f mistake In granting two marks instead of tMee 

mitlfll start as contemplated by Para. K'c) of the Bflnk^o plrpni^ir 

Klshori Lai Tandon junior by one mark and marred his 
cnanoes oi omclaling In temporary arrangements. 

T Bank be directed to give one more mark to Klshori 

seniority. The Joss sull'ered by Klshori Lai by 
d Ing been deprived of officiating chances should also be made good by the Bank. 

contests the claim of the workman both on preliminary grounds as 
well as on merits. On preliminary grounds it is alleged that the dispute Is not 

un *bv'^an’''oLre,4ahl,.^nn Individual dispute, that It has not been taken 

appreciable number of workmen and that the cause has not been pro- 

Klshori Lai was entitled to only two 
priority niarks and not three. The Initial salary of Klshori Lai at Rs. 97/- was 
provisionally fixed which was lightly revised by the Bank at Rs. 92/- with the 
^te of appointment The Bank has contradicted the calculations made by the 

C sMarvVK7shtf”r''«i'’1? ^^iculatlons of the manner in which 

Mso been^ 'l®®" adjusted under the various awards. It has 

toLdy made ^ workmen have no right to reopen the adjustments 

From the pleadings of the parties the following further Issues were framed: 

1. Whether the dl.spute is not an industrial dispute because— 

(a) No resolution of espousal has been passed by the Union, or 

of ® resolution In view of para. 17 

Of the Constitution of the Union; 

<b) ^®^en statement on behalf of Sri K- L- Tandon has been signed 
n® » * ^+1,°^. ^ Kanpur unit though it should have been 
XJMon- authorised representative of the U.P. Bank Employes 
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(c) there Is no proper representation of Sri K. L. Tandon In this casc- 

Findings 

Issue 1(b) ond (c)- — Sri M- K- Jain did not press the plea contained in these 
Issues. The written statement has been signed on behalf of the worltman bjr 
Sri J. D- Misra as Secretary of the UP- Bank Employees Union. CerviScate 
Ex. W/9 goes to show that Sri J, D. Misra was a member of a Central Executive- 
Committee of the U.P. Bank Employees Union and not the Secretary on the date;- 
he signed the written statement of the claim. The workman has been represented 
in the proceedings by Sri P- B. Gupta who is the Joint Secretary of the State 
Branch and has been authorised to appear on behalf of Kishori Lai Tandon on 
the basis of authority Issued by Sri J. D. Misra- It is true that Sri J. D. Misra 
should not have described himself as Secretary of the Union when he was merely 
a member of the Executive but all the same he being an office bearer of the Unlom 
could sign the written statement and also authorise the Joint Secretary of the 
State Branch to represent Kishori Lai Tandon before the Tribunal. In any case- 
the defect which has been pointed out is merely an irregularity. 

Issue No- l(a).^ — The dispute is essentially individual dispute In as muck 
as it relates to a single employee of General Ganj, Kanpur Branch of the Bank- 
It Is now well settled that an individual dispute as distinguished from a collec- 
tive dispute, and is excluded from the purview of the Industrial Disputes Act. 
Such a dispute can acquire the character of a collective dispute In case It has: 
been espoused by the union or is supported by a substantial number of workmen 
who are directly and substantially Interested in the dispute. I am abso aliye to- 
the fact that there Is a proposal for the amendment of the Central Act for includ- 
ing individual disputes within the ambit of the Act. But as long as the proposed 
artiendment does not take the shape of law individual disputes cannot become 
industrial disputes ^nd the legal position as laid down by the Hon’blc Supreme- 
Court in the case of “Hindu” and subsequent cases, holds good- It was therefore 
for the workmen to establish that this Individual dispute had become a collective- 
dispute, for any of the aforesaid two reasons. The workmen have not produced: 
any evidence in support of either of the two. 

It may also be remarked that ordinarily the question of burden of proof is 
not attached any Importance in industrial disputes but in a case where the em- 
ployers have challenged the Jurisdiction of the’’ Tribunal on the ground that the- 
dispute Is not an Industrial dispute and is merely an Individual dispute It is for' 
the union to show that the cause has been properly sponsored either because ai 
substantial number of workmen were interested in the dispute or because the 
Union was approached to take up the dispute The workmen had, therefore, to- 
produce the relevant documents- The employers also summoned six documents 
per application paper No. 10-A. The Tribunal also gave directions to produce 
the said documents- The workmen had Hied the Constitution of the Union per- 
Ex. W/3, application of Sri Kishori Lai Tandon for membership per Ex. W/6r 
copy of certificate of registration per Ex. W/4 and a copy of the annual returnt 
per Ex- W/5 but they neither filed the counter-foil receipts of the subscription’ 
paid by Sri Tandon nor the proceedings book of the meeting of the Union In; 
which the cause was sponsored. For the payment of subscription the workmen 
filed a certificate from the Bank Itself per Ex. W/7 to show that the subscrintion- 
of the Union payable by Sri Kishori Lai Tandon was being deducted from his- 
monthly salary. That certificate also shows that some other employees of the- 
Branch are members of the Union These documents only prove that the Unlon- 
Is a registered union operating in the Banks and some of the employees of the 
General Ganj, Kanpur Branch are also members of the union. These documentff 
do not show the total number of employees in the said branch and how many of" 
them are members of the union. They also do not show that a substantial num- 
ber of workmen were directly and substantially Interested In the dispute- There- 
Is also nothing to show that the cause was sponsored by the Union at the instance 
of the workman concerned or a substantial number of workmen interested In the 
dispute. The representative of the workmen made a statement as recorded in- 
the proceedings dated 22nd September 1967 that there was no resolution for spon- 
soring the dispute and that such a resolution was not necessary to be passed for 
espousal of the cause in view of para. 17 of the Constitution of the Union. Thia 
stand Is not quite correct. 

Para. 17(aJ and (d) of the Union Constitution Ex. W-/3, only, lays down that 
any member having a grievance in connection with his employment may refer 
his complaint at the unit office in writing and if the complaint Is not rejected 
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the Secretary shall “take steps to have all complaints promptly and properly In- 
vestigated and grievance redressed”. These are the only two clauses which have 
been relied upon on behall of the workmen but they do not justify the suo moto 
sponsoring of dispute- The dispute has to be raised by making a complaint by 
the workmen. If there is any such complaint it has not been filed. The com- 
plaint has also to be investigated by the Secretary and it is only thereafter that 
steps for redressing the grievance are to be taken- There is no evidence to show 
that the Secretary Investigated the claim and that the industrial dispute was 
raised as a step towards redressing the grievance. 

The workmen have also not produced any oral evidence in the case in order 
to fill the lacuna. From the material as it exists on record, It cannot be said that 
the present individual dispute acquired the character of a collective dispute- My 
attention has also been drawn to an award given by my learned predecessor in 
respect of Mathura branch published in the Gazette of India dated January 4, 
1064, of this very Bank- That was a case in which the workmen proved that a 
substantial number of employees i.e. 24 to 26 out of 35 were members of the 
union The membership register was also produced In that case as also the 
resolution of the espousal of the cause. It cannot be denied that the U.P. Bank 
Elmployees' Union Is operating in the Punjab National Bank but that by itself 
does not make the Union competent to raise the dispute in the absence of the 
evidence pointed out above. 

In view of the above it cannot be said that there has been proper espousal of 
the cause. This, however, has not much Importance as the workmen have no 
case on merit. 

Matter of dispute , — It Is an admitted fact that the Bank granted only two 
priority marks to Klshorl Lai Tandon for purposes of seniority and it was on 
the basis of the revision of his starting salary from Rs- 97/- to 92/- about 14 
months and after his appointment. The questions which arise are — 

(1) Whether the starting salary of Rs. 97/- given to Kishori Lai Tandon 

on his appointment on 12th March 1951 was provisionally fixed and 
the Bank had a right to revise that salary subsequently?, 

(2) Whether in view of the sub-para, (c) of Para 1 of Bank’s Staff Depart- 

ment Circular No. 561 dated March 3. 1964, what Is the amount of 
higher initial start given to Sri Tandon on hls appointment and what 
would be the number of priority marks by splitting the said amount, 
whether two or three? 

So far as point No. 1 goes it is evident from the papers on record that the 
Salary of Rs. 97/- given to Sri Tandon on his appointment was provisionally 
fixed- It Is further clear from the letter of appointment that the substantive 
salary and allowances which were given to Sri Tandon were subject to variation 
and revision by the Bank authorities on their own motion or in accordance with 
the provisions of any law. Para. 1 of the appointment letter Ex. E/18 clearly 
lays down — 

“Your monthly substantive salary will be Rs. 97/- plus the following allow- 
ances which will be subject to variation in terms of any revision of 
these by the Bank authorities or In accordance with the provisions 
of any law’’. 

If the intention had been to fix the salary and/or the allowance.? of Sri Tandon 
finally such a paragraph would not have been embodied in the letter of appoint- 
ment- There was the further reason for provisional fixation of the salary because 
Sri Tandon was formerly an employee of Bharat Bank and was taken over by 
the Punjab National Bank and his salary had to be fixed on the ba.sis of what 
he was drawing in that Bank. 

Soon after the appointment of Klshorl Lai, correspondence was made with 
Bharat Bank in relation to the appointment of Klshorl Lai. Letters Ex E/ll 
dated 28th June 1951, Ex- E/3 dated 26th October 1951 and Ex. E/10 dated 29th 
October 1951 show the same. Total emoluments drawn by Klshorl Lai was com- 
municated in the last letter Ex. E/10. Ex- E/12 is a sample form for fixation 
of salaries of the employees taken over from the Bharat Bank. The only purpose 
of finding out the salary of Kishori Lai drawn from the Bharat Bank was to- 
take a final decision In respect of his salary. 

After hls appointment Kishori Lai was also asked to deposit a cash security 
apd It, Is evident from paper Ex E/4 dated 28th June 1051 that the .security de- 
manded was of Rs. 97/-, ("provisional’’) salary for one month. It Is clear from 
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the above documents that the starting salary of Rs. 97/- given to Kishori Lai 
was provisionally fixed- The bank had also reserved the right of revision of 
Salary in the very letter of appointment of Kishori Lai. 

The salary register Ex. E/1 and E/2 further go to show that the starting 
salary of Rs. 97/- which was given to Kishori Lai was later on revised in May 
1052 to Rs. 92/-. This Is also clear from the certificate of wages filed by the 
workmen per Ex- W/2. On the basis of the revision of salary adjustment in 
the Provident Fund of Kishori Lai was also made and the higher amount realised 
from him was adjusted after revision of his salary. This is clear from the papers 
Sxs. E/19 and B/20. There is thus no doubt that the starting salary of Sri iWdon 
was provisionally fixed and the Bank had also a right to revise It and It was 
rightly revised from Rs. 97/- to Rs. 92/- with effect from the date of appoint- 
ment. The consequence of the revision Is that on appointment of Klahori Lai 
Tandon his starting salary should be taken to have been fixed at Rs. 92/- and 
not at Rs. 97/-. 

The above view further finds support from the subsequent adjustments in the 
workman’s salary under the subsequent awards. The manner of adjustment given 
by the workmen in Sub Para. (1) to (4) of Para- 9 of their written statement is 
obviously faulty particularly Paras- (1) and (2). What is, however admitted in 
T ^7 Para. 9 is that after the Sastry award the salary of Kishori 

Lai landon was adjusted at Rs. 119/- on 12th March 1956- This is also admitted 
To the employers m Para. 9 of their reply to the statement of claim. The ques- 
tion IS how this figure of R.s. 119/- was arrived at in making tbe said adjustment. 
It may be stated here that according to both the parties this adjustment was 
correctly made and cannot be reopened. 

manner of adjustment In the new pay scales of Sastry award has been 
provided for in Chapter XIII. Kishori Lai having joined the services of the Bank 
after 31st January 1950 he is governed by Sec. Ill i.e. sub para (7) of Para 292 
of Sastry award. The workman had to be fitted in the new scale of pay on point 
to point basis Under Sub para (11) and (12) of Para. 292 as amended by the 
subsequent L.A-T. award (para. 170 page 95) the workman was allowed to draw 
existing rates for service upto and inclusive of 31st March 
19o4 while the adjustment of pay under sub para. (7) above was to have effect 
.from 1st April 1954. 

When Kishori Lai Tandon was appointed Sen award was prevailing and even 
though that award was declared void by the Supreme Court the salaries paid to 
employees under Sen award were freezed, as stated in the opening portion 
of thl.s award. Kishori Lai was appointed or should be deemed to have been 
appointed at a salary of Rs- 92 with elfect from 12th March, 1951- His salary 
y^ar was Rs. 97, after twp years Rs. 102 and after three years i,e. with 
elletd from 12th March, 1954 Rs- 107. Since fractions are to be ignored his salary 
was fixed or would be deemed to have been fixed at Rs. 106 with effect from 
Isc April, 1954, under sub-para_ (7) read with sub-paras, (11) and (12) ol para. 292 

Sastrl award. Later on his salary was adjusted as per provisions of Desal 
Award and bi-partite -settlements- Under the said Desal award and bl-partlte 
.settlements, the basic pay of Kishori Lai when modified Sastry award came into 
operation with effect from 1st April, 1954. would be as follows : 

Starting basic pay in Area II , . Ra. 77 

Add Rs- If) of better start originally given ... Rg. 10 

Rs. 87 

Thl.s has to be rounded off in the next higher stage of the scale . . Rs. 90 

After adding three Increments tor the years 1952, 1953 and 1964 

(l e. 5 -j- 5 -f- 6 = 16) . fjg. jg 

Total comes to ... Rs, 106 


He drew to other increments, one on 12th March, 1955 and another on ISth 
March, 1956 In the sum of Rs. 13 and so his basic salary on 12th March, i960 comes 

T'"! H.R. 1 I Q 


The workmen have given a faulty calculation after admitting that the adjusted 
ealary of Kishori Lftl on 12th Martb, 1956 was Rs- 119. After adjustment Is made 
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on the basis of three better start of Rs. 16 Klshorl Lai’s salary on 12th March, 1955 
would amount to Rs, 124 as below : — 

Starting salary ... Rs. 77 

Add for three better start ... Rs, 15 

. . R.S. 02 

Rounding off in the next higher stage . . Rs- 95 

Adding three increments for 1952, 1953 and 1954 (5 hS + 6 = i6). Rs. i6 

.. Rs. Ill 

After adding two increments falling due on 12th March, 1955 

and 12th March, 1956 In the sum of Rs. 13 the total comes to Rs, 124 

This will ,show that not only that the manner of adjustment shown by tho 
workmen Is faulty but it will also show that if three better start are taken to 
have been given to Klshori Lai the adjusted salary on 12th March, 1956 would 
have come to Rs. 124 and not Rs 119. The very admission of the workmen that- 
adjusted salary on 12th March, 1956 was Rs- 110 shows that Kishorl Lai was given 
a benefit of only two better start and not three better start, 

Sri P. B- Gupta representative of the workmen when confronted by the above 
calculation could not rebut it and the only answer he gave was that Kishori Lai 
having been given a starting .salary of Rs. 97 though it may have been revised 
subsequently should be given the better start of three years’ notional sei'vlce and 
not two years’ notional .service. I am unable to agree with him. Because what 
Is required under the Bank Staff Xlepartment Circular is not the notional service 
but actually the splitting up of the amount of higher start into normal rate of 
increment admissible at the relevant time and then finding out the years. In 
this case Kishori Lai’s starting .salary will have to be taken at Rs. 92 and not 

Rs. 97 i.e. higher start of Rs. 10 over the prevailing Sen award salary scale at 

that time- His amount of annual increment was Rs. 5. The amount of Rs. 10 
has to be spilt up for purposes of the priority marks and It will give a better start 
of only two years and not three years, i.e. two priority marks and not three. 

There is the further admission of Klshori Lai Tandon In his representation 
Ex E/k about his basic salary of Rs- 92- That representation was made against 
giving him two priority marks. He did not. state that three priority marks should 
be given to him as his starting salary was fixed at Rs. 97 but what he stated was 
that his starting salary should be taken to be Rs. 92 plus Rs. f-l4-0 given as 

adjustable allowance plus Rs- 5-2-0 as bonus. The total of the three comes to 

Rs. 99. It was on this ground that he desired the Bank to give him three priority 
marks instead of two. 

The Bank has filed confidential reports of Klshori Lai Tanefon from 1957 to 
1959 per Ex E/13 to Ex- E/17. Ex- E/13 is Important inasmuch as it shows 
that his basic salary bri’12th March, 1956 was fixed at Rs- 119 which is the amount 
arrived at by giving a starting salary of Rs- 92 and not Rs. 97 as already stated - 

Ariofhter important fact which cannot be ignored is that Klshori Lai Tandon 
made no representation to the Bank after his salary was revised and reduced from 
Rs. 97 to Rs. 92 in May, 1952. The only representation made by him is Ex, E/8. 
In that representation he claimed three priority marks jpstead of two but on a 
totally different ground. He did not claim three priority marks because his basic 
-salary was fixed at Rs. 97 but on the ground that it should be deemed lu be Rs. 99 
aftei adding the amount of bonus and adjustable allowance. The present stand 
taken by the workman Is quite Inconsistant with his former representation- 

Sri P. B- Gupta representative of the workmen also contended that total 
emoluments of Klshorl Lai Tandon, which he was drawing from Bharat Bank 
having been protected on his appointment in Punjab National Bank even after 
reducing his starting salary the amount of bonus atiea.st which was added to make 
up the total, should be treated to be part of the basic wage- This argument cannot 
be accepted because total emoluments of the workmen taken over from Bharat 
Bank had to be protected on account of the statement made on behalf of the Bank, 
tn the dispute between the Bank and its workmen taken over from Bharat Bank, 
'^’he award which was given by the Tribunal protected the total emolwments. This 
award was also confirmed by the Supreme Court in the case reported in 1963-I-LLJ 
p. 259. The total amount drawn by Klshorl Lai Tandon from Rharat Bank as 
shown by Ex. E/10 had to be paid to him and consequently the amo-iint ot bonus 
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was added- In any case payment of the total emoluments drawn by the workman 
from Bharat Bank after his appointment in this Bank cannot go to the disadvantage 
of the Bank- 

It must, therefore, be held that the starting salary of Rs. 97 of Klshori Lai 
Tandon was provisionally fixed. The Bank had a right to revise it. After revision 
it shall be deemed that his starting salary was Rs. 92 per month. 

As regards point No. 2 the Staff Department Circular No- 561, dated 6rd March, 
1964 lays down certain principles for counting the length of service in para- 1 of 
that circular. Since Kishori Lai was appointed after 31st January, 1930 he Is 
governed by the provisions of sub-para (c) which reads as follows : — 

“The amount of higher initial start and/or extra increments granted after 
31st January, 1950 shall be converted Into marks by splitting the amount 
into the normal rates of Increments admissible at the relevant time 
(fractions to be Ignored). 

Klshori Lai Tandon having been appointed on 12th March, 1951 at a basic salary 
of Rs- 92 the wage scale which was admissible to him at that time would be of 
Sen award i.e. Rs. 82-5-97 ... This wage scale remained into operation till the 
enforcement of Sastry award, because of the continuance of the said wage scale 
on account of the provisions of Section 7 of the Industrial Disputes (Amendment 
and Temporary Provisions) Act, 1951- The amount of extra increments would 
thus come to Rs, 10 i.e. only two Increments which would mean only two priority 
marks and not three. The priority list Ex. E/5 for 1964, Ex. E/6 for 1905 and 
Ex- E/7 for 1966 have been correctly prepared by giving the workman only two 
priority marks. Once it has been found that the starting salary of Klshori Lai 
was really Rs. 92 and not Rs- 97 it strikes at the very root of his claim. He 
could not be given three priority marks for purposes of seniority but only two 
in the words of the Staff Department Circular- 

My finding, therefore, is that having regard to the terms of the Staff Department 
Circular No- 561, dated 3rd March, 1964 the management of Punjab National Bank 
was iustifled In granting only two marks for purposes of seniority of Klshori Lai 
Tandon. His salary of Rs. 97 was provisionally fixed- The Bank had the right 
to revise It and after revision this salary was reduced to Rs. 92 per month and 
so his starting salary shaU be deemed to be Rs. 92 only and not Rs. 97 In the then 
existing scale- Payment of Rs. 97 from 12th March, 1951 till some time In May. 
1952 does not make any difference. 


Decision 

My award is that having regard to the terms of the Staff Department Circular 
No. 561, dated 3rd March, 1964 Klshori Lai Tandon was entitled to only two marks 
for purposes of seniority and the Bank was right In giving him only two marks 
The claim of workman faffs. 

No order Is made as to costs- 


(Sd.) Mithan Lal, 
Presiding Officer (Central). 

20 - 12-67 

[No. 51/1/67-LRIII.] 

New Delhi, the 6th January 1968 

pursuance of section 17 of the Industrial Disputes Act 1947 
Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, ;n the industrial dispute between Ihe employers 
m relation to the Kalla Stone Quarry, Post Office Kalla (BuXan) ahd S 
workmen, which was received by the Central Government on the 30th December, 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 


Refehence No. 54 or 1967 


Parties ; 

Employers In relation to the Kalla Stone Quarry, 

AND 


Their workmen. 
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"Present : 

Shri S. K. Sen — Presiding Officer. 

Appearances : 

Nil. 

;State: West Bengal. Industry; Coal Mines. 

AWARD 

By Order No. 36|11|67-LR1 dated 2nci June 1967, the Central Government 
referred for adjudication an industrial dispute between the employers in relation 
■to the Kalla Stone Quarry, P.O, Kalla Hospital (Burdwan) and their workmen In 
respect of the matter specified in the following schedule; 

"Whether the action of the management in locking out Shri Abdul Khan^ 
Magazine Chaprasi with effect from 18th Dcember, 1966 and Shri Tej 
Narayan Jha, Quarry Mun-sbi with effect from 1st December, 1966 is 
justified? If not, to what relief are these workmen entitled?” 

2. According to the written statement of the union, the management was dis- 
.fileased with the workmen of Kalla Stone quarry who formed a branch of the 
West Bengal Quarry Mazdoor Union at the quarry and tried to crush the union 
For this purpose the mangement stopped from work some workmen who had 
taken interest in the union activity. Abdul Khan who had been working as 
Magazine Chaprasi from 1982 was stopped from work from 18th December 1963 
without any chargesheet or suspension order. Tej Narayan Jha who worked as 
Quarrv Munshi from 1962 was also stopped from work without any chargesheet 
'Or order of suspension from 1st December 1966. On behaff of the workmen the 
•union asked for reinstatement of the two workmen and payment of back wages, 

3- The management in their written statement said that work at Kalla Stone 
•quarry was gradually decreasing because of the recession in general business and 
'the two workmen being aware of the position, found alternative jobs elsewhere 
■and left voluntarily after taking ihcir dues from the management. The manage- 
■ment denied any intention to crush any union but stated that after the death of 
Keshab Banerjee on 7th January 1967, two rival groups were trying to claim 
•control of the union and they -were starting cases to establish themselves and 
•not for the welfare of the ■workmen. 


4. On the date fixed for hearing, 26th December 1967, neither party appeared 
before the tribunal and no petition for adjournment was field by either party. 
The parties did not even appear on the following day, 27th December 1966, to 
■which date the hearing was adjourned in expectation of some party coming up 
■and explaining non appearance on the date fixed. In the circumstances it must 
■’be held that the union no longer has any Interest In carrying on the case. It 
must be presumed that the dispute no longer exists and therefore no adjudication 
Is now necessary- The reference case Is disposed of on that basis. 

(Sd.) 3. K. Sen, 
Presiding Officer, 

IDated, 27th December, 1967, 


(No. 36I11I07-LRI.) 


ORDERS 

Neiv Delhi, the 3rd January 1968 

S.O. 179 — ^Whereas, the Central Government is of opinion that an industrial 
•dispute exists between the employers in relation to the Punjab National Bank 
"Limited and their workmen in respect of the matter specified in the Schedule 
hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
•dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Indumrial Disputes Act, 1947 (14 of 1947), the Central 
■Government hereby refers the said disnute for adjudication to the Industrial 
Tribunal, Jabalpur constituted under section 7A of the said Act. 

Schedule 

Whether the demand of the All India Punjab National Bank Employees 
Association, Delhi to treat Gulam Rasool, Driver attached to the 
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Distrlcft Manager, Punjab National Bank Limited, Central Circle, 
Headquarters at Indore as an employee of the Bank is justiflod? IT 
so, what relief the workman is entitled to and from what date? 

[No. 61/19/67-LRm.} 

S-O. 180, — ^Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the United Commercial Bank: 
Limited and their workmen in respect of the matter specified in the Schedule 
hereto annexed; 

And whereas the Central Government considers it desirable to refer the said, 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub,- 
section (1) of section 10 of the Industrial Disputes Act, 1£\47 (14 of 1047), thei 
Central Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Delhi constituted undei section 7A of the said Act. 

Schedule 

Whether the action of Ihc management of the United Commercial Eink 
Limited, Parliament Street, New Delhi in reducing the salary of 
Shri Kantl Lai Kagga, a workman of the Parliament street Branch: 
of the Bank, by Rs. 30 per month was justified? If not, to what 
relief is the workman entitled? 

[No. 51/5:1/67/LRTII.}, 


New Delhi, the 4th January 1968 

S O. 181. — Whereas the employers In relation to the Pandyan Insurance Com- 
pany Limited, Madurai and their workmen represented b/ the Pandyan Insurance- 
Employee, s’ Union and the Stall Union of Pandyan Insurance Company Limited,. 
Madurai, have jointly applied to the Central (3overnment for reference of an Indus- 
trial dispute that exists between them to an Industrial Tribunal in respect of the 
demands of the workmen set forth in the said application and reproduced in the* 
Schedule hereto annexed; 

And whereas the Central Government is .satisfied that the said Pandyan Insur- 
ance Employees' Union and Staff Union of the Pandyan Insurance Company Limited 
represent the majority of the workmen; 

Now, therefore, in exercise of the powers conferred by .section 7A and sub-s-ec- 
tion (2) of section 10 of the Industrial DLsputes Art, 1947 (14 of 1947), the Central' 
Government hereby constitutes an Industrial Tribunal of which Shri M. TaJummuJ 
Hussain shall be the Presiding Officer, with head';uarters at Madras and refer? the- 
said dispute to the said Tribunal for adjudication. 

Schedule 


CHARTER OF DEMANDS 
Presented by the 

PANDYAN INSURANCE EMPLOYEES’ UNION, MADURAI 
Regd- No. 2522. 

Applicable to employees In the Head Office of the Pandyan Insurance Company- 
Limited, Madurai and in other places under Its jurisdiction except Bombay- 
and Calcutta. 

Demands 

I. Scale of Pay 


A. 

Cleaners and Sweepers. 

Rs. 130-5-150-6-T80-7- 
236-9-245 

iS 

ytiars 

B. 

Peons. 

Rs. 145-6-175-7-231-9-276 

18 

years 

C. 

Watchman 

Rs. 175-7-231— )-2 i5-io-305 

16 

yea’S 

D. 

Driver & F.lcctrician 

Rs. 210-8-242-10-272-12-296 
1,4-310-15-325 

1 1 

years 

E. 

Caretaker 

Rs. 2ic-io-25o-i2-3to-i5-4oo 

t5 

years 

F. 

Assistants at pressnt 
termed as Clerks & 
typists. 

Rs. 250-12-310-15-400-20-5,46 

18 

ycar^. 

G. 

Senior Assistant at 

Rs. 300-20-460-25-625 

15 

ycar^- 


ircscnt termed as 
lection Heads. 
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NOTi. — Employees who are a* present in the maximum of the respective grades 
or will reach the maximum o£ the respective grade.s in future, shall receive one 
additional increment for every two years of service put in after reaching the maxi 
mum of the re.spectlve grade.s, provided, however, such increments shall not be more 
than five in nurnber. Such increments shall be paid to the employees on the basis 
of the last incremental slab in the revised grade- 

iV.B. — A graduate or a Diploma Holder in Accountancy and Commercial Sub- 
:cct, shall get a higher .Hartr->c salary by two increment.s Those, who have not 
received such increment shall also gel two Increments. 

2. Adjustments 

(a) An emplO-ie'' .shall be fitted into the new coles c'l a point to point basis 

(b) The additional or extra amount obtained by special inciements or pro- 

motions in the basic pay of an employee than years of service would 
wariani, shall be treated as “PERSONAL PAY'” of the employee, 
l^c) The per.sonal pa.v for which an employee thus becomes entitled shall be 
paid m addition to the ba.sic pay due to him as indicated in 2(a) above 
and notwith tending his reaching the maximum in his scale of pay. 

(a) The pci'.sonal pay for all practical purposes be treated as Basic Pay in so 
far as all the benefits enlitled to the etnploy.aes are concerned 
:i Dearness AUointince. 

The Dearness Allowance .shall Vie linked to the All India Worlclng Class Con- 
.lUmer Price Index taking 19491=100. 

The Dearnes.s Allowance shall be paid at the rate of 1% of basic pay for every 
lise of one point over 100 In the con.sumer price index. Similarly, for every fall 
of one i>oint in the Conbumet* Price Index, the Dearness Allowance shall stand 
decreased at the rate I'fc of basic pay. 

Such adjustments of Dearnesq Allowance shall be made with efiect from > the 
first of the following month for which the index figure is published in the Indian 
Labour journal. 

4 Other Allowances 

(a) Overtime Allowance. — The employees In the categories mentioned in 1 above 
working overtime shall be entitled to “Overtime Allowance” for such period of work 
rendered at the rate of double the hourly rate of wages inclu.sive of all allowances. 
No employee shall be engaged in overtime work for more than 90 hours In a cal- 
ender year. 

(b) OSlviatino AUotoaiice.— '(i) If an employee is required to officiate in a higher 
post, he shall be entitled to an "Acting Allowance” at the rate of 20% nf his salary 
for the period during which he ofllciates. 

(il) If an employee is required to act in a post for which special pay or allow- 
ance is provided, he shall be entitled to pro-rata special pay or allowance for the 
period of such work done. 

(c) House Rent Allowance. — All the employees in the categories mentioned in 
1 above shall be paid as "House Rent” a sum at the rate nf 10% of their basic 
salary per mensem subject to a minimum of R's. .30 per mensem. 

(d) Children Allowance. — -All the employees in the cotegorie.s mentioned in 
1 above, shall be paid “Children Allowance” at the rate of Rs. 15/- per month i>er 
child subject to a maximum of Rs. 30/-. 

(e) Special AUmcance. — -Employees engaged In work mentioned below and/or 
designated as below shall be entitled to Special Allowance per mensem In addition 
to their salaries and emoluments In the manner stated below: 

(i) Peon.s. Watchmen, Drivers, Electrician and Caretaker Rs- 20/- per month. 

(ii) Typists. Rs- 30/- per month. 

5 Amenities 

(a) Free Medical Aid- — All the employees, in the categories mentioned In 1 
above, shall be entitled to free Medical Aid for selves and their dependents- All 
the cost of hospitalisation, medicines and doctors’ bills shall be borne by the Com 
pany. 

(b) Subsidy for cheap canteens.— Adequate subsidy shall he given for cheap 
canteen facility for supply of wholesome food to the emplos'ees. 
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Subaidy Jor Spans, Cultural and Recreation ActivitJes— Adequate subsidy 
shall be given for promotion of sports, recreational and cultural activities. 

(d) Free Personal Accident Policy.— All the employees, In the categories men- 
tjoned In 1 above, shall be entitled to a free Personal Accident (annual) Policy, the 
premium for which shall be borne by the Company, The sum assured of such a 
policy shall be as under; — 


Categories of employees 


Sum assured 


Rs- 

For Assistants and Senior Assistants 10,000 

For Drivers, Electrician and Caretaker 7,500 

For Peons and Watchmen 5,00# 

For Cleaners and Sweepers 2,600 


(e) Employees’ Co-operative Credit Society. — (i) The Company shall make invest- 
ments liberally In the Pandyan Insurance Company Employees' Co-operative Credit 
Society. 

(ii) The Company shall also be prepared to render liberal assistance to the 
Society as and when necessary. 

6 - BonuM. 

Bonus shall be paid to all the employees in the categories mentioned In 1 above, 
annually equivalent to three months’ salary Inclusive of Dearness Allowance- 

7. Gratuity. 

Where — 

(a) an employee has been In continuous service of the Company for not less 

than five years, from the date of appointment, and 
(i) hi.s services are terminated by the Company for any reason whatsoever; 
or 

(il) he voluntarily resigns from the service of the Company; or 

(b) an employee — 

(1) dies while he is In the service of the Company; or 

(il) retires from the service of the Company on his reaching the age of 
superannuation; or 

(HI) his services are terminated by the Company or be has been required to 
retire on account of certified permanent incapacity due to bodily or 
mental infirmity; 

the employee, or, as the case may be, (his nominee or nominees or if no nomination 
has been made or is subsisting, Ills heirs) shall be paid on such termination, retire- 
ment, resignation or death by the Company gratuity which shall be equivalent to 
one month’s salary on the date of termination of service for every completed year 
of service or any part thereof in excess of six months with the Company subject to 
a maximum of twenty months’ salary on the date of termination of service. 

8- Provident Fund. 

The rate of contributions shall be 10% of the total emoluments with equal con- 
tributions by the Company. 

9. Leave and permissions. 

(a) Casual Leave . — 16 days casual leave should be given in a calendar year. 
6 days casual leave may be granted at a stretch- 

(b) Privilege Leave , — Privilege leave should be allowed to all employees in the 
categories mentioned In 1 above, at the rate of 1 day for every H calendar days.i 
Employees should be allowed to accumulate leave upto 6 months. AD privilege 
leave standing due to the credit of an employee at the time of his retirement, 
termination or death shall have to be encashed and paid to him or to his nominee 
or heir as the case may be- 
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(c) Sick Leave — 30 days sick leave per year should be allowed to lull pay to 
the employees with a maximum accumulation of twelve months. In case of pro- 
longed Illness further sick leave -with half pay should be allowed upto six months 
and another six months without pay. 

(d) Examination leave-— Employees shall he allowed adequate leave for appear- 
ing in all the recognised examinations in addition to all other leave. 

(e) Permissions. — The employees shall be entitled to twentyfour permissions, 
■each for a period not exceeding one and a half hours, in a year. 

10. Promotions. 

Promotion Rules should be finalised and determined from time to time through 
negotiation between the Pandyan Insurance Company Limited and Pandyan Insur- 
ance Employees’ Union representing the employees In the Company- 

11- Working Hours. 

The working hours for employees in the Assistants and Senior Assistants cadres 
shall be 33 hours a week and 36 hour.s for all other employees- 

12- Loan Facilities. 

As per Annexure- 

13. Recruitment. 

(a) Any employee recruited by the Company shall be paid the minimum of tke 
grade. No employee shall be recruited on dally, weekly or any other od hoc basiB. 

(b) For all future recruitments, preference shall be given to the dependents of 
the existing as well as exemployees. 

14- Existing Rights and Privileges- 

Nothing contained in this Charter shall adversely aaect or take away from any 
employee or group of employees any rights, privileges or usages, practice or con- 
ventions, amenities or other conditions of service that are already vested In or en- 
joyed by such employee or group of employees. 

15- Dote of Effect. 

All benefits in this Charter of Demands shall have effect from the 1st day of 
June, 1967. 

18. Trade Union Rights : 

(a) The Pandyan Insurance Company Limited shaU recognise the Pandyan 

Insurance Employees* Union as the sole bargaining agents of the em- 
ployees of the Company- 

(b) The Pandyan Insurance Co., I,td., shall provide necessary space for office 

accommodation of the Pandyan Insurance Employees’ Union. 

(c) Adequate special leave shall be allowed to the Union Representatives to 

enable them to attend the meetings and conferences of the Union and 
its Central and State Organisations. 

17. The Pandyan Insurance Employees’ Union reserves the right to add, alter 
or amend any demand in this Charter as may be found necessary by it at any later 
date. 

Madurai, „ , , „ t _ „ 

6th September, 1967. Sd-/- Paul Joseph, 

General Secretary. 


Annexure 
Loan Facilities 

1. Loans will be given to workmen only for useful or necessary purposes. 

3- All applications for loans will be made to the Company in the form, If an^, 
prescribed for the purpose. 

3. Such loans will be classified into three categories, viz- 

I Long Term Loans 

II Short Term Loans, and 

III Festival and other advances. 
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4. No workmen shall be eligible for all the three loans or for both the first and 
the second or for both the second and the third at a time. 

5. Interest will be calculated on dally balance of principal 


1 — Long Term Loans 

1- Purposes - — Loans under this category shall be given only for the following 
purpose ; 

(al Tp purchase land; 

(b) To construct a house or for cairying out a major alteration or addition 

or repalr.s; 

(c) To purchase a house, 

(d) To clear oil debts Incurred hi the above connections. 

The deed.s of all -such properties will be In the namc(.s) ol the workman and/or 
hls wife and/or his children. 

2. Mciximuvi Eligib/liP /. — ^Loan shall be granted to confirmed individual work- 
men at the following rates: 

(a) Rs. 12,000/- for Cleaners, Sweepers, Peons, Watchmen, Drivers, Electrician 
and Caretaker. 

Rs. 25,000/- for Assistants and Senior Assistants 

or 


(b) 5 years’ salary for each workman, 
Whichever is higher. 


3. Period of Repaymeiit.—Period of Repa,yment of loan shall be 25 years or the 
date of retirement whichever is earlier and the first instalment shall start only after 
one year after the completion of the building. 


The borrower shall be free to reduce the principal amount of the 
lump .sum payment in addition to the monthly repayments collected 
off the loan earlier than the period agreed before 


loan by apy 
and to clear 


4. No interest shall be charged on this loan. 


Special provision -. 

In the case ol Long Term Loans, the amount of loan sanctioned! may be paid 
by the Company in instalments not exceeding three in number, as and when desired 
by the applicant. 

11— Short Term Loans 

1. Purposes.— (a) To meet the expenses Ip connection with the marriage of the 
workman or any of his family members. 

(b) To meet the medical expenses for self and family. 

(c) To meet funeral expenses. 

(d) To purchase essential artlcle.s for personal and dome.stic use 
fe) To clear off debts Incurred in the above connections 

(f) For all such purposes ns are being allowed at piesent but not speclflca Ijr 
covered above or under categories I and HI- 

2 Maximum EligibilttW.— d) 80% of own and Company’.s contribution to P-F- 
with Interest, if the service exceeds .six years. , . . , w 

(11) 80% of own contribution to P-F. vtth interest if the service is below six 

years. 

3. Period of Bepai/mcnt— Maximum 3 years-ln 36 monthly instalments. 

to° t^he 

the loan earlier than the period agreed before. 

4. Interest shall be charged at 3% per annum from the date of payment. 
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in — festival and other advances 

1. Purposes, (a) To meet expenses in connection with the religious of other 
festivals and functions- 

(b) To purchase e.s.senlial articles for personal and domestic use 

2. McurirnunL Ehgibihli/- -Two months’ total emoluments (wages and D As) or 
Rs. 400/- whichever is le.ss 

3. Period of Repayment . — ] yedi--in 12 equal monthly instalments. 

4. No interest .shall be charged on such advances. 

STAFF UNION OF PAND'i'AN INSURANCE COMPANY LIMITED, MADURAI 

Ri&TSTuttD No- 2914 

Memoraridum of Demands Submitted to the Manager, Pandyan Insurance 
Company Limited, Madurai on 10th August, 1967, 

I 

Change of desigiiativi. 

Clerks and Typists shall be forthwith designated as ‘Assistants’. 

II. 


Revision oj Pay Structure. 


A. 

As'-ibtanis at picScnt termed 
as Clerk"' and Typist? 

Rs. 

.•50-12-3 10-I5-400-20— 540 

18 

years 

B, 

Record Attendcr 

Rs. 

225-10-265-12-325-15-415 

15 

years 

C, 

Pconii and Luc Opciaior 

R,. 

145-6-175-7-231-9-276 

18 

years 


III 

Adjustments and. Increase in Emoluments. 

(a) An employee .shall Vie liticd into the new scales on a point to point basis- 

(b) The additional or extia amouiil obtained by special increments or pro- 

motion.s in the ba.sm pay ol an employee than years of service would 
warranl, shall be treated as “PERSONAL PAY’’ of the employee, 

(cj The peisonal pay for which an employee thus becomes entitled shall be 
paid in addition to the bd'-ic i^ay due to him as Indicated in Ill(a) above 
and notwithstanding hi.s reaching the maximum in Iris scale of pay 
(d) The personal pay lor all practical purpo.ses be treated as Basic Pay in 
so far as all the benclits entitled to the employees are concerned- 

IV 


Dearness Allowance 

The Dearness Allowance shall be linked to the All India Working Class Con- 
sumer Price Index taking 1949=100. 

The Dearness Allowance shall be paid at the rate of 1% of basic pay for every 
rise of one point ever 100 in the consumer price index- Similarly, for every fall 
of one point in the Consumer Price Index, the Dearne.ss Allowance shall stand 
decreased at the rate 1% of basic pay- 

Such adjustments of Dearness Allowance .shall be made with effect from the 
first of the following month for which the index figure is published in the Indian 
I.:abour Journal 

V. 


House Rent Allowance 

With growing urbanisation, the rates of house rents are becoming very high and 
it takes away a substantial share of our emoluments- Hence our demand for house 
rent as under: 

"10% of the basic pay subject to a minimum of Rs. 30/- per men.sem.” 
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VI 


Hours of Work 

The working hours for employees in the Assistants and Senior Assistants cadres- 
& Record Attendee shall be 33 hours a week and 36 hours lor all other employees- 

VII. 


Lcaue facilities 

(a) Casual Leave . — 16 days casual leave should be given in a calendar year- 
6 days casual leave may be granted at a stretch. 

(b) Prinilepe leave. — ^Privilege leave should be allowed to all employees in the 
categories mentioned in II & VIII, at the rate of 1 day for every 11 calendar days- 
Employees should be allowed to accumulate leave upto 6 months. All privilege 
leave standing due to the credit of an employee at the time of his retirement, 
termination or death shall have to be encashed and paid to him or to his nominee 
or heir as the case may be- 

(c) Sick Leave . — 30 days sick leave per year should be allowed on full pay to 
the employees with a maximum accumulation of twelve months- In case of pro- 
longed illness further sick leave with halt pay should be allowed upto six months 
and another six months without pay. 

fd) Adequate special leave shall be allowed to the Union Representatives to 
enable them to attend the Meetings and Conferences of the Union and its Central 
and State Organisations. 


VIII- 


Section Heads- 

The existing sectional heads shall be dc-signated as ’‘Senior Assistants and fitted 
in the follov^g grade: 

Rs. 300 — 20 — 460 — 25 — 635 15 years. 

The head peon shall be fitted in the grade of Rs 185 — 7 — 241-^—295— 10-31.5 

,..••• it) yCBTp* 


IX. 


Loan facilities 

The unduly exhorbltant rate of interest exceeding 8% for loans as prevailtag in 
nresent is not at all beneficial to the staff- For very essential purposes 
like house building, repairing of houses, purchase of plots and/or bouses, loa^ 
^ould be grated free of Interest and in respect of other purposes a minimum 
interest of 3% alone should be charged 


X 


Medical facilities 

In the existing arrangement for medical treatment the following need to be 

Include recovery of Re- 1/- per day towards diet charges from the staff who 

are admitted hi the Christian Mission Hospital shouM be waived 
Diet chrages should be home by the Company durmg hospitalisation. 

(b) Arrangements should be made with Christian Mission Hospital for peno- 

dlcal medical check up of the staff* 

(c) Free medical aid for ordinary ailments should be given to the famlHe-s 

of the staff. 

riontni charges as an exceptlo* from other medical e^enses is now 

(d) Dental charg ^ a henceforth, form part of the 

Seal ex^^nses borne by the Company. Dentures and spectades 
also supplied free of cost to the .staff when prescribed by the 

^ T fivlstinff arraiiSement "with the Christian Mission. Hos- 

(e) I»Jldd^^^^^^,'^^%^rCor^pany ^ nominate two authoris^ doctors 

emnloyees at Head Office shall have the option of receiving 
trettaent from the authorised doctors or the Christian Mission Hospi- 
tal, Madurai. 
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XI. 


Ccmteen fadlitv- 

The Company shall provide for adeapately subsidised cheap canteen lor 
supply of wholesome food to Its employees. 

XU- 

Staff Welfare Fund. 

The Company shall create a fund by this name to be utilised for social, cultural 
and educational development of the staff- The present library maintained by the 
Company should be, at regular intervals enriched with more books and periodicals. 

XIII. 


Other AUoteatices 

(a) Overtime Allowance.— ^The employees in the categories mentioned in II and 
VIII working overtime shall be entitled to “Overtime Allowance’’ for such period 
of work rendered at the rate of double the hourly rate of wages inclusive of all 
allowances. No employee shall be engaged In overtime work for more than 90 
hours in a calendar year. 

(b) Special Allowance - — Employees engaged in work mentioned below and/or 
designated as below shall be entitled to Special Allowance per mensem in addition 
to their salaries and emoluments in the manner stated below; 

(I) Peons and Lift Operator- Rs. 20/- per month 

(II) Typists Rs. 30/- per month 

XIV. 


Bonus 

Bonus shall be paid to all the employees In the categories mentioned in II & VIII 
above, annually equivalent to three months’ salary inclusive of Dearness Allowance 

XV. 


Protrident Fund- 

The rat© of contributions shall be 10% of the total emoluments with equal con 
Iributlons by the Company. 

XVI. 


Existing Rights and Privileges- 

Nothing contained in this Memorandum of Demands shaU 
take awal ^m any employee or group of employees any rights, privilege oi 
us«gerprac^“or conventions, amenities or other conditions of service that are 
already vested in or enjoyed by such employee or group of emplo.yces 

XVII. 


Date of Effect- 

All bcnelit-, in this Memorandum of Demands shall have effect from the 1st day 
of .Tune, IWT 


XVIII. 

The Stall t'nion of Fandyan Insurance Co Ud . reserves the to ^^^er 

or amend any demand in this Memorandum of Demands as may 
by it .at any "later date. 

fNn. F. 74/12/67/LR-III.J 


S.O. 18a.— Whereas, the Central Government is ^L'^United Com^rdal^'B^h 

dispute exists between toe deemed in the Schedule 

Limited and their workmen in respect of the matter speemea 

hereto annexed; 

And. whreas. the Central Government considers it desirable to refer the sai 
dispute for adjudication; 

„c?r ,rof°s,s, 
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Central Government hereby refers the said dispute tor adjudication to the Indus- 
trial Tribunal, Delhi constituted under section 7A of the said Act, 


Schedule 


Whether the demand of the United Commercial Bank Employees Union, 
De’hi that Shri Bhikam Singh, Chowkidar United Commercial Bank 
Limited Branch Office Krishan Nagar, Delhi should be confirmed with 
effect from 24th September, 1965 is justified? If so, to what relief 
is he entitled? 


[No. 51/74/67/LRHI.] 


S.O. 183. — Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Punjab National Bank 
Limited and their workmen in respect of the matter specified in the Schedule 
hereto annexed; 

And whereas, the Central Government con.slders it desirable to refer the sold 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Goveqrnment hereby refers the said dispute for adjudication to the Industrial 
Tribunal. Delhi constituted under section 7-A of the said Act. 

Schedule 

Whether the action of the management of the Punjab National Bank Ltd 
in terminating the services of Shri Dharambir Sharma, Daftry at the 
Burhampur Branch of the Bank, on the 22nd June, 1966 Is justified? 
If not, to what relief is he entitled? 

[No. 51/75/67-LRIILl 


New Delhi, the Hth January 1968 

S.O. 184 Whereas an industrial dispute exists between the General Manager, 

Oil and Natural Gas Commission, Eastern Region, P.O. Sibsagar, Assam (herein- 
after referred to as the said Commission) and their workmen represented by the 
Oil and Natural Gas Commission Employers Union Sibsagar (hereinafter referred 
to as the Union); 

And, whereas the said Commission and the Union have, by a written agree- 
ment, in pursuance of the provisions of sub-section (1) of section lOA of the 
Industrial Disputes Act, 1947 (14 of 1947) agreed to refer the said dispute to 
arbitration of the person mentioned therem, and a copy of the said arbitration 
agreement has been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 
lOA of the Industrial Disputes Act, 1947 (14 of 1947) the Central Government 
herebv publishes the said arbitration agreement, which was received by it on 
the 18th December, 1967. 


Agreement 

(Under Section lOA of the Industrial Dispute.s Act, 1947) 

Between 

Brig K S. Dhillon, General Manager, Oil & Natural Gas Commission, Eastern 
Region, P.O. Sibsagar (Assam)— Repre.senting employers. 

AND 

Shri B, N, Borpuzari, President, ONGC Employees’ Union, P.O. Sibsagar (Assam) 
— Representing workmen. 

It is hereby agreed between the parties to refer to following industrial disputes 
to the arbitration of Shri N, K. Chaddha, Regional Labour Commissioner (C.entral), 
Govt, of India, 12, Chowringhee Square, Calcutta- 1 

(i) Specific matters In dispute. . . As per Annexure 1 enclosed here 

with. 

As per Annexure II enclosed 
dispute including the name herewith, 

apd address of the establish-- 
ment or undertaking involv- 
ed- 
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(ill) Name of the Union, if any, 
representing the workmen in 
question 

(iv) Total number of workmen em- 
ployed in the undertaking 
affected, 

(v) Estimated number of workmen 
affected or likely to be affect 
ed by the dispute- 

Wc further agree that the majority 
binding on us. 

Witnesses: 

(1) Sd./- Illegible 

4^12-67 

(2) Sd./- Illegible 

4-12-67 


ONGC Employees’ Union, Sub- 
sagar. 

Five. 

(a) Five — under employment. 

(b) Twelve — whose services were 
terminated. 

decision Of the Arbitrators shall be 
Sd./- 

K. S. Dhillon, 

General Manager, 

ONGC, Eastern Region, 
Representing employers, 
Sd./- 

B. N. Bobpuzari, 

President, 

ONGC Employees’ Union, 
Slbsagar 

Representing workers. 
4-12-87 


Annexuhe I 


Specific matters in dispute 


1, Whether the period between the date of termination and re-employment of 
the undermentioned workmen is to be treated as Extra-ordinary leave, as 
already granted or whether full wages are to be paid. 


1. Shri Lalit Chandra Saikia 

2. Shri Ramjan Ali 

3. Shri Manik Ali 

4. Shri Janti Ali 

5. Shri Sunti Kalita 


Security Guard 
Khalasi 
Khalasi 
Khalasi 

Security Guard 


2- Whether the termination of the services of the undermentioned workmen 
were justified? If not. to what relief are the workmen entitled? 


1. Nogen Chandra Bora 

2. Shri Hari Prasad Chetia 

3. Shri P. C. Khargaria 

4. Shri Budhnath Das 

5. Shri Punaram Changmai 
0 Shri Ratneswar Mohan 

7 . Shri J. N. Bordoll 

8. Shri Gunaram Gogol 


Khalasi 

Security Guard 
Asstt. Gd. Ill 
Khalasi 
Khalasi 
Khalasi 
M.T. Driver 
Security Guard 


3 Whether the teicnination of the services of the undermentioned workmen 
were justified? If not, to what relief are the workmen entitled? 


1. Shri Phuleswar Handique 

2. Shri Molok Ch. Baruah 

3. Shri Brojen Chetia 


Security Guard 
Security Guard 
Security Guard 


Sd /- Illegible 
President. 
4-12-87. 
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Anttextuhk II 

Detailn of the parties to the dispute Including the name and address of the 
establishment or undertaking involved 

Repreaenting employers 

1. Brig. K. S. Dhillon General Manager Oil and 

Natural Gas Commission, 
Eastern Region, Sibsagar 
(Assam). 

Representing the 17 workmen 

2. Shri B. N. Borpurari President. ONGC, Employ- 

ees’ Union, Sibsagar (Assam). 

3- Name and address of the undertaking: — 

Oil & Natural Gas Commission, Eastern Region, Sibsagar, (Assam). 

[No. F. 25/19/07-LRI.} 

S-O. 185 — -Whereas the Central Government is of opinion that an Industrial 
dispute exists between the employers in relation to the management of Piprahia 
Mica Mine and Narayana Mica Mine of Messrs Chatturam Horilram (Private; 
lim ited , Post Office Jhumrltelaiya, District Hazaribagh (Bihar) and their work- 
men in respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Control Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal (No. 2), Dhanbad. constituted under section 7A of the said Act. 

ScHKPPn: 

Whether the action of the management of Piprahia Mica Mine and Narayana 
Mica Mine of Messrs Chatturam Horilram (Private) Limitei^ Post Office Jhumri- 
telaiya. District Hazaribagh, transferring the services of Shri Sarju Pandey, Dar- 
wan, from Piprahia Mica Mine to Narayana Mica Mine and subsequently termi- 
natine his services with effect front the 11th December, 1965, is justified. If not, 
to what relief is the workman entitled? 

[No. 20/9,f67-LRI.J 

S.O. 186- — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers In relation to the M/s. Sutna Stone and 
Lfane Company Limited, Satna and their workmen in respect of the matter.s .specified 
in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the .said 
dispute for adjudication: 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, .Jabalpur, constituted under section 7-A of the said Act. 

Schedule 

1. (a) Whether the rates of wages paid to the various categories of workmen 

employed by Sutna Stone and Lime Company Limited are adequate, 
keeping in view the present cost of living? If not, what should be the 
rates of wages and dearness allowance, If any? 

(b) Whether any part of the dearness allowance should bo linked with 
consumer price index? If so, what should be Its quantum? 

2. Whether the management of Sutna Stone and Lime Company I,imlted, Satna, 
P-O. Satna (Madhya Pradesh) i* Justified in not paying profit sharing bonus to 
tfielr workmen at the rate of 20 per cent of their wages for the accounting year, 
1906? If not. to what relief are the workmen entitled? 


[No. 30/49/157-LRI.] 
S. S. SAHASRANAMAN, Under Secy. 
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(Department of Labour & Employment) 

New Delhi, the i«t January 1908 

S.O. 187.— Whereas the Central Government Is satisfied that the National 
Chemical Laboratory, Poona, which is under the control ot the Council of Scienti- 
fic and Industrial Research, is a training and research institution of a non-com- 
mercial character and that the employees thereof are in receipt of benefits similar 
to those provided under the Employees’ State Insurance Act, 1948 (34 of 1948). 

Now, therefore, in exercise of the powers conferred by section 87 of the Em- 
ployees’ State Insurance Act, 1948 (34 at 1948), the Central Government hereby 
exempts the said factory from all the provisions of the said Act for a period of 
one year with eflect from the date of publication of this notification in the Official 
Gazette, 

[No. F. 0(82)/67-HI.] 

S-O. 188. — In exercise of the powers conferred by section 73F of the Em- 
ployees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
exempts, having regard to the location of the factory m an implemented area, 
the Public Works Department Workshop, Bhopal, from the payment of the em- 
ployer’s special contribution leviable under Chapter VA of the said Act for a 
further period of one year with effect from the 10th January, 1968. 

[No. F. e(85)/07-HI.] 

S.O. 189- — In exercise of the powers conferred by section 73F of the Em- 
ployees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
exempts, having regard to the location of the factory ha an Implemented area, 
the Sanitary Store Workshop of the New Delhi Municipal Committee from the 
payment of the employer’s special contribution leviable under Chapter VA of 
the said Act for a further period of one year with effect from the 7th January. 
1968. 

[No. F. 0(86)/67-HI,] 

S.O. 190. — Whereas the State Government of Andhra Pradesh has in pur- 
suance of clause (d) of section 4 of the Employees’ State Insurance Act, 1948 
(34 of 1948), nominated Shrl A. Krlshnaswamy, Special Secretary to the Govern- 
ment of Andhra Pradesh, Home Department, to represent that State on t'he Ekn- 
ployees’ State Insurance Corporation in place of Shri S. A. Iyengar; 

Now, therefore in pursuance of section 4 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby makes the following 
further amendment in the notification of the Government of India in the Ministry 
of Labour Employment and Rehabilitation (Department of Labour & Employ- 
ment) No S.O 2551 dated the 9th August, I960, namely:^ — 

In the said notification, under the heading "(Nominated by the State Govern- 
ments under clause (d) of section 4)’’. for the entry against item 8, the following 
entry shall be substituted, namely: — 

"Shri A. Krishna Swamy, Special Secretary to the Government of Andhra 
Pradesh, Horae Department, Hyderabad-” 

[No. P. 3/18/60-HI.] 
MAHINDRA KISHORE, Under Secy- 


(Department of Labour and Employment) 

New Delhi, the 4th January 1968 

S.O. 191- — In exercise of the powers conferred by section 4 of the Iron Ore 
Mines Labour Welfare Cess Act, 1981 (58 of 1961) read with sub-rule (2) of 
rule 3 of the Iron Ore Mines Labour Welfare Cess Rules, 1963, and In supersession 
of the notification of the Government of India in the late Ministry of Labour and 
Employment No- S O, 3299, dated the 19th November, 1903, the Central Government 
hisreby re^-constltutes the Advisory Committee for the State of Bihar with the 
following as the members, namely : — 

(1) Secretary to the Government of Bihar, Deitertment of Labour and 
Employment, Patna — Chairman. 
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(2) Regional Labour Commissioner (Central), Dhanbad — Vice-Chairman 

(3) Shri Puma Chandra Birua, Member of the Legislative Assembly, Bihar, 
Patna — Member of the Legislative Assernbly. 

(4) Shri L P. Sao, Mine Owner and Member of Ihe Eastern Zone, Mine 
Owners Association, Chaibasa — Representatives oi the Iron Ore Mine 
Owners of Bihar. 

(5) Shn H. L Chopra, Manager. Indian Iron and Steel Co- Ltd., Gua, Distt- 
Singhbhum — Representatives of the Iron Ore Mine Owners of Bihar- 

(6) Shri Bopeshwar, c/o Gua Mines Workers’ Union, P.O. Gua, District 
Singhbhum (Bihar) — Representatives of the Iron Ore Mine Workers of 
Bihar. 

(7) Shri Dubraj Samanth, General Secretary, Noamundi Mazdoor Union, 
P.O. Naomundi, District Singhbhum (Bihar) — Reoresentatives of the Iron 
Ore Mine Workers of Bihar 

(8) Shrimati Madhu .Tyotsna Akhaury, w/o Shri M. K Akhaury, Secretary, 
District Congress Committee, Singhbhum, Jamshedpur — Woman Repre- 
sentative. 

2 The Headquarters of the Advisory Committee shall be at Patna- 

[No. F. 10/16/86-M. Ill I 


New Delhi, the 5th January 1968 

S.O. 192. — The following draft of a scheme further to amend the Madras 
Unregistered Dock Workers (Regulation of Employment) Scheme, 1957, which the 
Central Government proposes to make in exercise of the powers conferred by sub- 
section (1) of section 4 of the Dock Workers (Regulation of Employment) Act, 
1948 (9 of 1948), is oubllshod as required by the said sub-section for the informa- 
tion of all persons likely to be affected thereby; and notice is hereby given that 
the said draft will be taken into consideration on or after the 22nd January 1968. 

Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specified will be taken into con.sidcra- 
tlon by the Central Government. 


Draft Scheme 

1. This Scheme may be called the Madras Unregistered Dock Workers (Regula- 
tion of Employment) Amendment Scheme, 1965. 

2. In the Madras Unregistered Dock Workers (Regulation of Employment) 
Scheme, 19.57, in clause 2 the following words shall be added at the end, namely;— 

"and to ensure efficient performance of work by the Said workers.” 

[No. 5:n/8/b5-Fac.II.J 

S.O- 193- — In exercise of the powers conferred by sub-section (1) of section 
4 of the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), the 
Central Government hereby makes the following Scheme further to amend the 
Calcutta Dock Workers (Regulation of Employment) Scheme, 1956, the same 
having been previous published as required by the said sub-section, namely: — 

1. This Scheme may be called the Calcutta Dock Workers (Regulation of Em- 
ployment) Amendment Scheme, 1967. 

2. In clause 31 of the Calcutta Dock Workers (Regulation of Employment) 
Scheme, 1956, In sub-clause (1) for the sentence beginning with the word.s “'A 
worker In the Reserve Pool Register” and ending with the words “minimum 
number of twelve days in a month” the following shall be substituted, namely: — 

"A worker in the Reserve Pool Register shall be paid wages at least for 
twelve days in a month at the wage rate. Inclusive of dearness allow- 
ance as prescribed by the Board appropriate to the category to which 
he permanently belongs or to such other category as may be decided 
by the Board, even though no work is found for him for the mini 
mum number of twelve days in a month”. 


[No 53/20/67-Fac.II.] 
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New D< fhi, the (ith January 1988 

S O. 194. — The following draft of a scheme for the port of Kandla which 
the Central Government proposes to make In exercise of the powers conferred by 
sub-section (1) ol section 4 ot the Dock Workers (Regulation of Employment) 
Act. 1948 (9 of 1948). Is publi.shed as required h.y the said Eub-.section for the 
Information of all persons likely to be alTected thereby and notice is hereby given 
thal the draft will be taken into consideration on or after the 7th February, 1968- 

? Any objections nr suggestions which may be received from any person with 
respect to the said draft before the '■l.atc so specified will be considered by the 
Central Government 


Draft Scheme 

THE KANDTA UNREGTSTERFD DOCK WORKERS fREGUI.ATION OF 
EMPLOYMENT) SCHEME, 1968 

1. Short title, appUcation and commencement. — (1) Thi.s Scheme mav he 
called the Kand'a Unregistered Dock Workers (Regulation of Employment) 
Scheme, 1968- 

(2) It applies to the dock workers of the classes specified in the Schedule and 
to Ihe employers of suih dock workers in the port of Kandla, but docs not ap{>ly 
to— 

(a) worker- engaged in any cla.ss or dpscHotion of work carried out in 
v/orkshops' or In rc.spect of sailing vessels or to .ship's crew; and 
(bl monthly employees, of the listed employer-s working on their regular 
cstahlithment. 

(3) It shall come into io'cc on thp date of its publication in the Official 
Clazetto. 

2 Object' — The object of this Scheme Is to regulate the employment ot clock 
workers to wnom this Scheme applies. 

3 . Definitions.— In this S'-hrme. unless the context otherwise requires, — 

(a) “Act” means the Dock Workers (Regulation of Employment) Act. 1948 

(9 of 1948): 

(b) “Administrative Body” means the Administrative Body appointed under 

clauHc 4; ' 

(c) “Board” means the Kandla Dock Labour Board constituted under the 

Act; 

(d) “Chairman” unci “Deputy Chairman” mean the Chairman and Deputy 

Chairman respectively of the Board; 

(e) “Committee” means a Committee appointed under clause II; 

(f) “daily worker” means a dock worker who is not a monthly worker: 

(g) “dock employer” means the person or firm b.y whom a dock worker to 

whom the Scheme applies is employed or is to be employed; 

(h) “dock work” means work ordinarily performed b.y dock worker.s of 

the classes to which this Scheme applies; 

(i) “listed employer” means a dock employer listed b.y the Board under 

clause 12 and includes for the purpo.se of clause 1.6 an authorised 
agent of such employer; 

(j) “listed worker” means a dock worker listed under clause 13; 

(k) "monthly worker” means a dock worker who is employed by a listed 

employer on monthly basis under a contract which requires for Its 
termination at least one month’s notice on cither side; 

(l) “Personnel Officer” means the officer appointed as such under clau.se 5; 

(m) "vessel” means an ocean-going vessel or ship other than a sailing 

vessel whose gross registered tonnage Is not less than 350 tonnes. 

4- Administrative Body. (1) The Central Government may, by notification in 
the Official Gazette, appoint a body consisting of such employers of dock workers 
as the Central Government may nominate in this behalf to be the Administrative 
Body for the purpose of carrying out the day-to-day administration of this 
Scheme. If a body consisting of employers of dock workers is not appointed as 
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the Administrative Body, the Deputy Chairman shall constitute the Adminis- 
trative Body. 

(2) The Administrative Body shall, subject to the supervision and control of 
the Board and the Chairman and subject to the provisions of clause 19 carry on 
the day-to-day administration of the Scheme- 

(3) The Central Government may for sufficient cause remove any Administra- 
tive Body appointed under sub-clause (1): 

Provided that an Administrative Body shall not be removed unless It has been 
given a reasonable opportunity of being heard- 

(4) (a) If the Deputy Chairman constitutes the Administrative Body, he may 
be assisted by an Administrative Superintendent In the discharge of the functions 
of the Administrative Body under clause 8- 

(b) The Deputy Chairman may with the approval of the Chairman delegate 
in writing to the Administrative Superintendent any of the functions specified 
under clause 9. 

5. Administrative Superintendent, Personnel Olllcer and other servants of the 
Board. — The Board may appoint an Administrative Superintendent, a Personnel 
Officer and such other officers and servants and pay them such salaries and allow- 
ances and prescribe such terms and conditions of service as It deems fit: 

Provided that, no post the maximum salary of which exclusive of allowances 
is rupees eight hundred and above per mensem shall be created, and no appoint 
ment to such post shall be made by the Board except with the previous approval 
of the Central Government: 

Provided further that approval of the Central Government shall not be neces- 
sary to any appointment in a leave vacancy of a duration of not more than three 
months. 

6 Functlona of the Board.— The Board may, with a view to regulating the 
employment of dock workers to whom this Scheme applies, take such measures 
as it may consider desirable, including measures for— 

(a) appointing, abolishing or reconstituting committees under clause ll; 

(b) keeping and maintaining a list of dock employers, entering or re-enter 

Ing therein the name of any dock employer and, where circumstances 
so require, removing from the list, the name of any dock employer, 
either at his own request or in accordance with the provisions of 
this Scheme; 

(c) keeping and maintaining from time to time a list of dock workers 

and removing from the list the name of a dock worker either at his 
own request or in accordance with the provisions of this Scheme; 

(d) issuing photo-identity cards for listed dock workers; 

(e) recovering from Ust employers, such administrative charges as It 

may determine; 

(f) providing medical facilities for listed dock workers; 

(g) making recommendations to the Central Government about such changes 

In this Scheme as the Board may consider desirable from time to 
time; 

(h) constituting, maintaining and administering the Dock Workers Welfare 

FYmd by the Board and recovering from all the listed employers 
contributions towards the said Fund In accordance with the rules 
framed by the Board; 

(1) subject to the provisions of clause 5, sanction the creation of posts and 
make appointments to such posts. 

7. Functions of the Chairman. — (1) The Chairman shall have full administra- 
tive and executive powers to deal with aU matters relating to the day-to-day 
administration of this Scheme and in particular — 

(a) to ensure, with the assistance, wherever necessary of such commltlee^^ 
or committees as may be appointed under clause 11, that the de<S-_ 
slons of the Board in regard to the entry of names in, or the rempral 
of name*: from the lis^^ of dock employers or the list of dock workers 
are carried out expeditiously; 
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(b) to supervise and control the worklnfi of the officers and servants ol the 
Board as prescribed in this Scheme; 

<c) to take disciplinary action against listed employers as prescribed In 
this Scheme; 

(d) to discharge all other duties and responsibilities specifically vested in 

the Chairman under this Scheme; 

(e) to sanction the creation of posts the maximum salary of which exclu- 

sive of allowances is upto rupees six hundred per month and to make 
appointments to such posts- 

<2) The Chairman may delegate In writing — 

(a) to the Deputy Chairman, any of his functions under sub'Clause (1), and 

(ta) to the Personnel Officer, any of his functions under sub-clause (l)(a). 
(l)(c) and (l)(d). 

8- Functions of the Deputy Chalmiaii and the Personnel Officer. — Without pre- 
judice to the powers and functions of the Board and the Chairman, the Deputy 
Chairman and the Personnel Officer shall carry out such functions as may bie 
assigned to them by the Chairman under clause 7 or as are provided under this 
Scheme. 

9. Functions of Administrative Body. — ^The Administrative Body shall bo res- 
ponsible for the administration of this Scheme, under the control and sujiervlsion 
of the Chairman, and shall, in particular, be responsible for — 

(a) the allocation of the listed workers In the pools constituted under clause 

17 who are available for work, to the listed employers and lor this 
purpose, the Administrative Body shall — 

(i) he deemed to act as an agent for the listed employer; 

(ii) make the fullest possible use of the listed workers in each pool; and 
(ill) provide for the maintenance ol records of employment and earnings; 

(b) the payment, as agent of the listed employer, to each listed dock wor- 

ker of all earnings due to the worker from the employer; 

(c) authorising the employment ol unlisted workers if listed workers are 

not available for work in the pool or in such circumstances as the 
Chairman may approve; 

(d) appointing, subject to the budget provision, such officers and servants 

from time to time as may be necessary; 

Provided that the creation ol posts, the maximum salary of which exclu- 
sive of allowances Is upto rupees three hundred per month and ap- 
pointment of persons to such posts shall be subject to clauses 6(1) 
and 7(e). 

10. Labour Officer. — The Administrative Body when it consists of employers 
of dock workers shall appoint a Labour Officer or Labour Officers with the ai>- 
proval of the Board- The Labour Officer shall, under the supervision and control' 
of the Administrative Body, carry out such functions as may be assigned to him 
by the Body consistent with the provisions of the Scheme, 

11. Conunlttees.- — The Board may appoint one or more committees, composed 
of such representatives of dock employers and dock workers to whom this ScheMe 
applies and such other person or persons as may be nominated by the Board to 
facilitate compliance with, or implementation of, the provisions of this Scheme 
and may entrust to such committee or committees such of its functions as It msy 
deem fit The Board may dissolve or re constitute such committee or committees, 
from time to time, as it may deem fit. 

12- Listing of employers of dock workers — (1) The Board shall maintain a 
list of employers of dock workers to whom this Scheme applies, 

(2) Every person, who is an employer of dock workers to whom this Scheme 
applle.s on the date of commencement of this Scheme, and who applies to the 
Board in this behalf on or before such date as may be fixed by the Board far 
this purpose shall be entitled to be listed under this Scheme. 

(.7) The Board, may, if It considers it expedient and necessary to do so, list 
etnbloyers other than those covered by sub-clause (2). 
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(4) Where the Board refuses to list an employer, It shall communicate to the 

person concerned a copy ot the order together with the reasons therefor. 

13- Listing of dock workers — (1) Any dock worker to whom this Scheme 
applies, who has been in the employment of an employer and has worked under 
him for such number of days or shifts during such period as may be prescribed 
by the Board, shall subject to the following conditions be eligible for being listed, 
namely;, — 

(i) The number of workers of each class to be selected for listing shall 
not exceed the number which the Board may determine from time 
to time. Selection for listing shall be made, as far as possible, on 
the basis of seniority as determined by the length of service rendered 
by a worker or on such other basis as the Board may determiner 

Provided that such worker shall he medically fit and shall not be more than 

60 year.s of age. 

(H) Only Indl.an citizens shall he eligible for being listed: 

Provided that dock workers who are not Indian citizens but are otherwise 
eligible may be listed provisionally In a separate list on such terms 
and conditions as the Board may. In consultation with the Central 
Government, pre.scribe from time to time. 

(2) Workers shall be listed under this Scheme in accordance with the follow- 
ing procedure, namely; — ' 

(i) Each eligible dock wotker shall apply to the Board through his em- 
ployer on or before such date as may be fixed by the Board or any 
committee appointed under clau.so 11 for the purpose- The applica- 
tion shall he sul mitted in duplicate In the form prescribed by the 
Board, and shall be accompanied by three copies of passport sized 
photograph o( the worker concerned, the cost of which shall be borne 
by him 

(11) A listed employer shall not refuse to forward the application of a 
worker who has been in his employment and has worked under him 
for such number of days or shifts during such period as may be pros- 
cribed by the Board under item (i) : 

Provided that if any question arlst.^ whether or not a worker has been in 
the employment of his employer and has worked under him for such 
number of days or shifts as may be prescribed by the Board, it shall 
be referred to such officer, authority or committee as the Board may 
specify and the decision of such officer, authority or committee, as 
the case may be, shall be final, 

(iii) The period for which a worker of a cla.ss .specified in the Schedule has 
served on work relatable to that class under a particular employei 
shall as far as po.sslble be recorded on the basis of payments of 
wage.s made to the worker previously, either directly b.y the employer 
or through any of the employer’s agents. 

(Iv) While forwarding an application of a dock worker, the employer ahall, 
if he does not recommend the application state the reasons for which 
he does not reemnmend the application- 

(v) Every worker shall pav to the Board a listing fee of twenty-five palse 

on his name being listed. 

(vi) If the application is in order, the Board shall enter the name of the 

worker in the list of workers and retain one copy each of the appli- 
cation and Ihe photograph for record and return the other copy of 
the application with a nhotograph affixed on it together with a photo- 
identity card to the listed employer through whom the application has 
been received The employer shall hand over the photo-identity card 
to the Worker concerned. 

(3) Notwithstan'Tng anv other nrovlston of this S’’heme, where the Board is 
of opinion that a dock worker has secured his listing by furnishing false Informa- 
tion in his apolica*ion or bv withho’dlng any information required therein, or 
where It appears that a worker has been listed improperly or Incorrectly, the 
Board In meeting may direct the removal of his name from the list: 

Provided that before giving any such direction, the Board shall give to the 
dock worker an opportunity of showing cause why the proposed direction should 
not be issued- 
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( 4 ) A copy ol every order refusing to list a worker shall be communicated 
to mm. 


14. Medical Examination.' — If a listed employer deems it necessary, a worker 
shall undergo, at the cost of the listed employer, a medical examination by a 
Medical OflBcer appointed by the Chairman. If the worker is found permanently 
unfit, his name shad be removed from the list. 


15. Obligation^ of listed employer. — (1) Every listed employer shall be bound 
by the provisions of this Scheme- 

(2) A listed employer shall maintain records in such form as may tie pres- 
cribed by the Board, showing the names of dock workers employed by him dally, 
the imyments made to them and such other particulars as the Board may specify. 

(3) A listed employer shall prepare at the end of each month a statement 
showing the number of days for which each dock worker was employed by him 
and the payments made to each worker. 

(4) A Hated employer shall pay to the Administrative Body in such manner 
and at such times as the Chairman may direct the administrative charges pay- 
able under sub-clause ( 6 ) and the gross wages due to the dock workers. 


(5) At the end of each month, a listed employer shall make a summary of 
the monthly statements referred to in sub-clause (3) and submit It to the Board 
within a fortnight of the commencement of the next month. The listed emplo.ver 
shall also maintain such registers and records and submit such other returns and 
information as the Board may require. All registers, records and returns shall 
bfi made available for Inspection by the officers of the Board whenever required. 

(6) Every listed employer shall pay to the Board administrative and such other 
charges as may be prescribed by the Board. 

(7) A listed employer shall not engage a worker of a class mentioned in the 
Schedule who Is not listed so long as a listed worker of the same class from his 
lirt or any other employer's list offers himself for employment. 

(8) To the extent possible, the Board shall allot work by rotation to the wor- 
kers listed with the Board: 

Provided that a monthly worker of a particular category attached to a listed 
employer shall be entitled to be employed by that employer In preference to a 
dally worker- 

16. Obligations of listed dock workers — (1) Each listed worker shall be deemed 
to have accepted the obligations of this Scheme. 

(2) A listed worker shall not offer himself for employment with any other 
employer on any day on which he is offered employment by the Board. 

(3) A listed worker who Is available for work shall carry out the instructions 
of the Board and shall — 

(a) report at such call or control point and remain there for such period 

as may be .specified by the Board; and 

(b) accept any employment in connection with dock work, whether In the 

category In which he Is listed or any other category for which he is 
considered suitable by the Board- 


(4) A listed worker when booked for work shall carry out the work entrusfbd 
to him as per the Instructions of his employer or his authorised representative 
or supervisor- 

17. Special provisions in respect of loodgrain workers and their 
(1) The provisions of clauses 12, 13 and 15 to 26 shaU, in relation to the foodgraln 
workers working In the docks and their employers, apply subject to the follow- 
ing provisions, namely:— 

(1) The Department of Food in the Ministry of Food, Agriculture, C<m- 
munity Development and Co-operation of the Government of India 
or its authorised contractor shall be listed under sub-clause (31°* 
clause 12 and the Department of Food or the name of the contractor 
shall be included In the list of employers: 
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Bxovided that tbe name off the contractor shtfll be removed from the Hat 
of employers on the expiry, termination or cancellation of his con- 
tract with the aforesaid Department. 

(il) H ti® -number of foodfraln workers Hated under clause 13 is not €ul«- 
quate for the requirement off the dbcka, the "Board tnay — 

(a) transfer any surplus listed workers, if found suitable, to the list 
of foodiraln workers; and 

(bj arranffe to list new workers, who are citizens of India from workers 
registered with the local Employment Exchange. If, bowefver, toe 
requirement exceeds the number of suitable men avaltdble on we 
regWter of the Employment Exchange on the day of rocruttmeilt, 
direct recruitment after absorbing suitable men from the Eipploy- 
ment Exchange may be made; 

(iil) The Board Shall arrange for the classillcatlon of the foodgrain wBtkers 
by categories in the list and prepare and maintain a separate sub-Ust 
of workers for each of the categortes- The forodgredn worker IMted 
shall be classified Into the following categories, namdly: — 

(a) Baggers; 

(b) Loaders; 

(c) (i) PaUawalas; 

(li) PaUawedlis; 

(d) Stitchers- 

(Iv) Each sub-list of workers prepared under item (lit) shall constitute a 
pool of workers for the category to which the said sub-list relates; 

(v) The Baggers and Loaders shall be employed in gangs, each gang eon- 
sistfaig of such number of workers as may be fixed by the Board; 

(vl) Workers of each category shall be allotted work by rotation. Where 
work is carried on by a gang, the allotment of workers by rotation 
shall be by gangs; 

(vH) Administrative Body shall be responsible for the allocation of the food- 
grain workers in the pools constituted under item (iv) who are syll- 
able for work; 

(viU) The Department of Food or its contractor shall not employ a worker 
other than a foodgrain worker who has been allocated by the Admi- 
nistrative Body in accordance with the provisions of item (vll); 

(ix) The listed employer shall in accordance with arrangements made by 

the Board submit all available information of his current and future 
labour requirements to the Board; 

(x) The employer shaU pay to the Board in such manner and at such 

times as the Board may direct, the administrative and other charges 
as may be prescribed by the Board under sub-clause (6) of clause 15; 

(xi) The employer shall keep such records as the Board may require, and 

shall produce to the Boord, or to such persons as may be designated 
by the Board, upon reasonable notice all such records and docu- 
ments of any kind relating to foodgrain workers and to the work 
upon which they have been employed and furnish such informa- 
tion relating thereto as may be set out In any notice or direction 
issued by or on behalf of the Board; 

(xli) A foodgrain worker in the pool who Is available for work shall be 
deemed to be in the employment of the Board; 

"(xlti) A foodgrain worker In the bodl who is available for work Shall mft’ 
engage himself for employment under any listed £mpl«^yer otottr 
than the Department of Food or its contractor unless he Is allDOBtod 
to that listed employer by the Board; 

(kly) A foMgrkln woYHer In the pool who is available for work shall carry 
htrt tod directions of the Administrative Body and shall — 

(a) report at such call atands or epntrol points on such days and at 
such times 'as may be specified by tlfe Administrative Body and 
shall remain at such call stands or control points for such period, 
not exceeding one hour, as may be specified; 
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(b) accept any employment in connection with dock work whether in 
the category or sub-category in which he has been listed or in any 
other category or sub-category tor which he is considered suitable 
by the Administrative Body; 

(:xv) A listed foodgrain worker who Is available for work when allocated 
by the listed employer shell carry out his duties in accordance with 
the directions of such employer or his authorised representative or 
supervisor and the rules of the port or place where he is working, 

(xvi) A foodgrain worker in the pool who falls to comply with any of the 
provisions of this Scheme, or commits any act of indiscipline or 
misconduct, may be reported in writing to the officer designated for 
the purpose who may alter Investigating the matter, give him a 
warning in writing or suspend him tor a period not exceeding seven 
days; 

<xvll) Where in the opinion of the said officer, a higher punishment than 
that provided In item (xvl) is merited, he shall report the case to the 
Deputy Chairman; 

<xviil) On receipt of the written report from the said officer under Item 
(xvii) or from the listed employer that a foodgrain worker In the 
pool has failed to comply with any of the provisions of this Scheme 
or has committed an act of Indiscipline or misconduct or has con 
sistently failed to produce the standard output or has been ineffi- 
cient in any other manner, the Deputy Chairman may make or cause 
to be made such further Investigation as he may deem fit, and there- 
after take any of the following steps, as regards the worker concern- 
ed, that is to say, he may impose any of the following penaltie,s, 
namely; — 

(a) give him a warning in writing; 

(b) suspend him for a period not exceeding three months; 

(c) terminate his services after giving fourteen day,s’ notice or 

(d) dismiss him; 

(xlx) Before any action is taken under Item (xvi) or (xviii), the person 
concerned shall be given an opportunity to show cause why the pro- 
posed action should not be taken against him- A copy of the final 
order shall also be communicated to the person concerned; 

(xx) The listed employer shall be Informed simultaneously about the action 
taken under item (xvi) or (xviii); 

(xxi) A foodgrain worker In the pool, who is aggrieved by an order passed 
by the Officer mentioned in item fxvi) or the Deputy Chairman under 
item (xviii), may appeal to the Deputy Chairman or the Chairman, 
as the case may be. The appeal, shall be in writing and shall be 
preferred within fourteen days of the receipt of the order appealed 
against and the order passed on such appeal shall be final: 

Provided that the appcl'ate authority may lor reasons to be recorded, admit 
an appeal preferred after the expiry of fourteen days. 

(2) If the Board is satisfied that the listed foodgrain employer which shall 
Include the Department of Food or its representative has made adequate arrange- 
ments for the operation of the pool of listed foodgrain workers and payment of 
wages direct to them, the Board may direct that the provisions of caluses 12, 13. 
15 to 19 and 2,3 to 25 of this Scheme shall in relation to the foodgrain workers 
and their employers be subject only to the provisions of items (i) to (vl) ol sub- 
Clause ( 1 ) and the following— 

"If the number of listed foodgrain workers available for work In any shift 
is not sufficient, the employer may. .subject to any limitations Ilh- 
posed by the Board, employ along with the available listed fodd- 
graln workers unlisted workers In that shift ” 

(3) A listed employer shall on demand make a payment to the Administrative 
Body by way of deposit for wages which may be due to be paid to the listed 
foodgrain workers against the labour drawn, as the Board may consider neces- 
sary. 

18. Restridtlon on employment — Subiect to the provisions of clau-se 1, no 
person other than a listed employer shall employ anv worker on dock work, tijar 
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shali a listed employer enfiage tor employment or empk - a worker on dock work 
unless that worker is a listed worker. 

19. Disciplinary procedure. — (1) The Personnel Olh - on receipt of informa- 
tion, whether on a complaint or otherwise that a listed tmplovor has failed to 
carry out any of the provisions of thLs Scheme may, after inve.stigatmg the matter, — 

(I) give him a warning in writing, or 

(II) if in his opinion, a higher penalty Is merited, report the case to the 

Deputy Chairman. 

(2) The Deputy Chairman shall then cause such further investigation to be 
made as he may deem hi. and take any of the tollowmg steps as regards that 
employer, that is to say, he may — 

(a) cen.siire the employer and record the censure In his record sheet; or 

(b) subject to the approval of the Board and after one month’s notice in 

writing to the employer, direct that the nanie of the employer be 
removed from the list of employer.q for such period as may be de- 
termined by the Board or permancntlj' If the Board so determlnes- 

(.8) Before any action is taken under this clause, the person concerned shall 
be given an opportunity to show cause why the proposed action should not be 
taken against him, A copy of the final order shall also be communicated to the 
person concerned. 

(4) All disciplinary powers in respect of a listed worker shall vest in the 
listed employer by whom that worker is employed. A copy of every order passed 
against a worker shall be eommunleated lo him- The name of a listed worker 
who is discha -ged as (he rrsult if disclolinary aetion shall be communicated to 
the Board by the listed employer concerned On receipt of such Information, the 
Board shall remove the workers’ name from the list unles.s the order of discharge 
i.s set a.side on appeal preferred under clause 24. 

20- Guaranteed Minimum Wages in a month. — A worker in the pool shall be 
paid wage at least for twelve da,ys in a month at the wage rate, inelusive of 
dearness allowanee as prescribed by the Board appropriate to the category to 
which he permanently belong.s. cv-^n tlioiich iio work is found for him for the 
minimum number of twelve davs in n montti. The days on wmcli work is allotted 
tc the worker shall be counted tow, aids the twelve days mentiuned above, The 
guaranteed minimum wags.s In a month shall be:-- 

(a) for ibe num’^er of day,? foi v.'h’cli wages are guaranteed in a month 

-Rub.iect to the condition that ihe worker attended for work on all 
days of the month as directed by the Board; or 

(b) proportionate to the number of days on which the worker attended 

for work provided he was excused from attendance on all the re- 
maining days of the month. 

(2) Subject to the provisions of sub-clause (1). the minimun., number of days 
in a month for which wage.s are guaranteed may be fixed by the Board for each 
year on the basis of the monthly average employment obtained by the workers 
in the pool in the lowest categories of dock workers during the preceding year 
until the minimum number of days reache.s twenty-one, provided that the num- 
ber .so fixed shall not, In any case, be less than the number In the preceding year. 

Note.^ — -T he method of assessing the average employment is detailed In Sche- 
dule n. 

(3) The minimum number of days for which wages shall be guaranteed under 
sub-clauses (1) and (2). shall not automatically apply to workers In new cate- 
gories that may be listed after the date of commencement of this Scheme. The 
minimum number of days for which wages shall be guaranteed to these categories 
shall be determined after a year of the introduction of the rotational booking. The 
annual refixatlon of the minimum number of days, as under sub-clause (2) shall 
be done Independently In their case also. 

Explanation — In sub-clauses (1), (2) and (3) of this clause a "day” shajl 
mean a "shift”. 


21. Attendance allowance,^ — Subject to the other provisions of this Scheme, a 
worker In the pool who is available fqr work, but for whom no work is found 
Shall be paid attendance allowance at the rate of rupee one per day for the 
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aays on which during a calendar inontli he attended for work as directed by the 
Board and no work was found lor him 

Provided that the Pfraid may allow jiavment of attendance allowance at such 
higher rate not exceeding riipecT two a’ ji may deem necessmy; 


Provided further that no attendance allowance shall be payable for any day 
for which full wages, inclusive of deurnc-s dJowance, have been paid. 

22. Special provision in respect of uorkers involved In crijulnAl charces- — 

Notwithstanding anything contained in the Scheme — 

(i) A worker arrested or detained by the police on a criminal charge (here- 
inafter referred to as the charge) lor a penod exceeding 48 hours shall be deem- 
ed to have been su.spcnded by an order of the Deputy Chairman with effect from 
the date of detention and shall remain under suspension until further orders. In 
cases of arrest or detention for a )ier)od 1101 i-xcccdmg 48 hours tne worker may 
bo placed under suspension if Ihe Deputy Chairman thinks lit and proper. 

(il) If the worker is released on bail, tlie question whether the worker should 
be allowed to resume duty shall be considered by the Deputy Chairman, While 
permission to re.su -ne duty may be granted where the offence is a trivial or tech- 
nical one, no such permission shall be granted if there Is a serious charge parti- 
cularly involving moral turpitude and the decision of the Deputy Chairman shall 
be final, 


(ill) In every such case, the Admimstiuli''i- Body shall also ascertain whether 
the charge relates to his work 01 position as a dock worker, II the worker 
appears to the pritna face guilty of mi.sconduct or negligence of duty he should 
also be proceeded with in accord.incc with the provisions of the Scheme, fmd 
such proceeding.s may ordinarily b*' u/idoi'akL'ii and contin.jcd without waiting 
ror the outcome of the criminal case. 


(iv) In cases where the charge doc.s not relate to the conduct of the worker 
as a dock worker, no action shall he taken till the decision of the criminal court 
IS known. As soon as the decision 0 ! the court is known, it shall be communicat- 
ed to the Deputy Chairman for the issue of orders as to how the worker Is to be 
dealt with. 


(v) If the worker discharged or honoiuably acquitted by the court he shall 
ordinarily be allowed to resume dutv the permd under suspension being treated 
as a period on duty. 

(vi) If the woikcr is convicted ot a charge which is considered to Iw of .su li 
a nature as to '-ender his further continuance as a dock worker undesirable, the 
Deputy Chairman may on taking into account tlie facts and circumstances of the 
case direct the removal of the n mm of the worker from ihe Register. In any 
otlier case, the Deputy Chairman may pass .=iich orders as he thinks fit and proper. 

23. Appeals by employers. — (1 ) A ILsted employer who is aggrieved by an 
order mode under clause 18 maj' appeal- - 

(a) to the Deputy Chairman, if lb'-' older was made by the Personnel 

Officer; or 

(b) to the Chairman, it the order war made by the Deputy Chairman. 


(2) A dock employer who has iieen retused listing under clause 12 may ap- 
peal to the Central Government. 

iry appeal referred to in .sub-clauses (1) and (2) shall be in writing and 
within fourteen dtiys of the date ot rc'*emt of the order appealed against 
rder passed on such appeal shall be final: 

Provided that the appellate authority may, for reasons to be recorded, admit 
an appeal preferred after the expiry of fourteen days. 

24. Appeals and Review. — fl) A listed worker who is aggrieved by an order 
under clause 19(4) moy appeal — 

(a) to the Deputy Chairman, if the order was made by the Personnel 

Officer; or 

(b) to the Chairman, if the order w:i.s made bv the Deputy Chairman. 


(3) Ev 
preferred 
and the < 


(2) The Board may, on its own or on a repr°sentntmn rec-Iv'd from an 
interested party, review its dpcisien regprdipe the listing of dock worker under 
clause 13 or refusal to list a particular worker 
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(3) An appeal under sub-clause (1) or a review under clause (2) shall bo in 
writing and preferred within fourteen days of the receipL ot the order appealed 
against and the order passed on such appeal or review shall be final: 

Provided that the appellate or reviewing authority may for reasons to be 
recorded admit an appeal or an application for review preferred after the expiry 
of fourteen days. 

25. Penalties.— A contravention of clau.se 18 shall be punishable with fine not 
exceeding two hundred rupees in respect of a first contravention or five hundred 
rupees in respect oi any subsequent contravention. 

Schedulk I 

[See clause 1(2)] 

Cta.sses of workers to whom thi.s Scheme applies — ■ 

(ll Workers employed on stevedoring of all vessels. 

(2) Workers working in the port for handling foodgrain, fertilizer and 
other cargoes imported, exported or cleared by the Ministry of Pood, 
Agriculture and Coopeintion. 

Schedule II 
[See clause 20] 

The minimum number of days in a month for which wages are guaranteed 
should be assessed on the basis of average employment during the preceding 12 
months according to the following procedure: — 

(a) Supposing an assessment Is being made in the month of October 1605 

the total number of gang workers in the reserve pool (Including 
Leave Reserve Workers) as on 1st October 1964 and 31st October, 
1904 should be ascertained. The average strength, on the register, 
of these categories should be ascertained by adning the two figures 
and dividing by 2, 

(b) The total number of man-shifts worked by gang workers of the cate- 

gories referred to in (a) during the month should be ascertained 
from the daily employment statistics. 

(c) The total number of man-days of authorised or unauthorised leave 

taken by the above workers should be ascertained. This fl^re should 
be divided by the number of working days in the month to ascertain 
the average number of workers away on leave 

(d) The figures ascertained aS in (c) should be deducted from the average 

obtained as in (a) to arrive at the effective strength of workers 
available during the month. 

(e) The figure of man-shifts .ascertained under (b) .should be divided by 

the effective strength ascertained as in (b). The figure arrived at 
will be the average number of days oi employment during the month 
of October 1964. 

(f) The above process should be repeated for the remaining 11 months 

from November 1964 to September 19ii5. 

(g) The average employment figures for the 12 months should be added 

and divided by 12, 

(h) The figures arrived at m (g) above should be fixed as the minimum 

number of days for -which wages will bo guaranteed for the follow- 
ing 12 months ending 30th September, 1966. 

The following example will illustrate:^ — ■ 

Suppose the total number of gang workers and Leave Reserve 

Workers in the reserve pool as on 1st October, 1964 . . 2,000 


Do. 31st October, 1964 ■ • 

3,950 

Average strength on the register for the month . . . 3 j950 ^ 

2 

Total number of man-shifts worked by the workers of the above 

categories in October, 1964 ..... 36,000 

Total number of man-days autltoriscd or unauthorised leave 

taken by the workers ....... 5,^5° 
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Number of woridng dayii in the said month (31 days of the month 
leas one non-worklrtit 


rtg diy) 

Average number of workers away on leave 

Effective strength available during the month . 
Average employment for the month of October, 1964 


30 

5>25o 

30 

1975—175* 


175 

1,800 


36,000 

1,800 


■ I- 20 days 


The same procedure will be followed to arrive at the average employment for the remaining 
II months. Let us assume the figures are as follows : — 


October I9fi4 20 

November 1964 ........ 21 

December 1964 ........ 18 

^nuary 1965 ........ 20 

F#bruary 1965 ....... 18 

March 1965 ........ 19 

April 1965 ........ 20 

May 19&5 ........ 19 

June 1965 18 

July 1965 19 

August 1965 30 

September 1965 . 16 

Total ...... 228 


The number of days for which wages will be guaranteed for the ne\t 12 months ending 
30 th September 1966 will be — =19 days. 


[No. 634 /i/ 66 -Fac.] 


K. D. HAJELA. Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 5th January 1068 

S-O. 195. — ^In pur.suance of sub-section (1) of section 14, sub-section (1) of 
section 15, sections 16, 17 and 18 of the Personal Injuries (Compensation Insurance) 
Act, 1963 (37 of 1963) and in supersession of the notiacatlon. of the Government of 
India in the Ministry of Labour. Employment and Rehabilitation (Department of 
Labour and Employment) No. S.O, 4117, dated the 6 th November, 1967, the Central 
Government hereby authorises the Deputy Commissioner of Labour, Hyderabad to 
exarclae the powers under sections 14, 15, 16, 17 and 18 of the said Act throughout 
the State of Andhra Pradesh. 

[No. 3/40/66-Spl. Fac. II.] 
VIDYA PRAKASH, Dy Secy. 


(Department of Labour and Employment) 

New Delhi, the 5th January 1968 

8-0 196. — Whereas M/s- Bhopal Sugar Industries, Sehore, Madhya Pradesh, 
wore granted exemption from the Employees’ Provident Funds Scheme, 1953 under 
clause (a) of sub-section (1) of section 17 of the Employees’ Provident Funds Act, 
1962 (19 of 1952) by the notification of the Government of India In the late 
Ministry of Labour and Employment No S.O 3014, dated the 20th September, 1962. 

And' whereas, the employer in relation to the said establishment has expressed 
his willingness to surrender the .said exemption voluntarily and has requested for 
cancellation of the said exemption; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of section 
17 of the said Act, the Central Government hereby cancels the said exemption. 
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This notification shall be deemed to have come into torce with effect from the 
31st October, 1966. 

[No, 11/66 /67-Pr. II. J 

S.O. 197.- — ^In exercise of the powers conferred by sub-section (2) of section 5-D 
of the Employees’ Provident Funds Act, 1952 (19 of 1962), and in supersession oI 
the notification of the Government of India In the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O 1606, dated 
the 27th April, 1967, the Central Government hereby appoints Shrl V. Hemehandra 
Rao as Begional Provident Fund Commission for the whole of the State of Madras 
and Karalkal areas of the Union Territory of Pondicherry to assist the Central 
Provident Fund Commissioner in the discharge of his duties pice Shri K. S. Naik, 
with effect from the 14th December, 1967- 

[No. 17(95) /60-PP.I(i).l 

S.O. 198. — In exercise of the powers conferred by sub-section (1) of section 13 
of the Employees’ Provident Funds Act, 1952 (19 of 1952) and in supersession of 
the notification of the Government of India In the Ministry of L.abour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O. 1608, dated 
the lat May, 1967, the Central Government hereby appoints Shrl V. Hemehandra 
Rao to be an Inspector for the whole of the State of Madras, and Karalkal areas 
of the Union Territory of Pondicherry for the purposes of the said Act and of any 
scheme framed thereunder in relation to establishments belonging to or under the 
control of the Central Government, or in relation to establishments connected with 
a ral]wa,v company, a major port, a mine or an oll-fleld, or a controlled industry 
vice Shrl K. S. Nalfc. 

INo. 17(95)/65-PF. Kli).] 


New Delhi, the 0th January 1968 

S.O. 199 .— In exercise of the powers conferred by sub-section (2) of section 5-D 
of the Employees’ Provident Funds Act, 1962 (19 of 1952), and In supersession oE 
the notification of the Government of India In the Ministry of Labour, Empicymer)! 
and Rehabilitation (Deparbnent of Labour and Employment) No. S-f). 1773, dated 
the J2th May, 1067, the Central Government hereb.y appoints Shrl K- E. NaUt as 
Regional Provident Fund Commissioner for the whole of the State of Mysore to 
assist the Central Provident Fund Commissioner In the discharge of his duties 
vice Shri V. Hemachandra Rao, with effect from the lltb December, 1967. 

[No, l7(3)/67-Pr.I(i).l 

S.O. 290 — In exercise of the powers conferred by aub-soction (1) of section 13 
of the Employees’ Provident Funds Act. 1952 (19 of 1952), and in superse.ssion of 
the notlfliatlon of the Government of India in the Ministry of Labour. Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O. 1774, dated 
the 16th May, 1967, the Central Government hereby appoints Shrl K. S. Nalk to be 
an Inspector for the whole of the State of Mysore for the purposes of the said Act 
and of any Scheme framed thereunder, in relation to any establishment belonging 
to, or under the control of the Central Government, or in relation to any establish- 
ment connected with a railway company, a major port, a mine or an oil-field, or 
a controlled industry. 

[No. 17(3)/67-Pr.I(li),] 


New Delhi, the 8th January 1968 

S.O. 291. — In exercise of the powers conferred by section 73P of the 
Employees’ State Insurance Act, 1948 (34 of 1948). and being satisfied that it is 
no longer necessary to continue the exemption granted to the College of Ceramic 
■rechnology, 71 Sura, First Lane, Belllaghata. Calcutta 10, through the rotifica- 
tlon of the Government of India in the Ministry of Labour, Employment and Re- 
habilitation (Department of Labour and Employment), No. F. 6(86)/66-HI, dated 
the 8th March, 1968, the Central Government hereby rescinds the aforesaid noti- 
fication. 

[No. P. 6(73)/67-HI.] 

S.O. 202. — Whereas the Central Government is satisfied that the employees 
of the Posts and Telegraphs Motor Service Workshop, Bombay, belonging to the 
Government of India in the Departmei.1 of Communlcatlona, Posts and Telegraphs 
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Board, are otherwise in receipt o£ benefits substantially similar to the benefits 
provided under the Employees’ State Insurance Act- 1948 (84 ol 1P48) 

Now, therefore, in exercise of the powers conferred by section 90 of the 
Employees’ State Insurance Act, 1948, and in continuation of the notification of 
the Government of India in the Ministry of Labour, Employment and Rehabilita- 
tion, (Department of Labour and Employment) S-O- No- 786, dated the 4th 
March, 1967, the Central Government hereby exempts the abovementloned factory 
from all the provisions of the said Act for a further period of one year with 
effect from the 15th January, 1968- 

[No- F- 6(61)/66-HI-l 

S-O. 303,— Whereas the Central Government Is satisfied that the employees 
of the Government Telegraph Stores, Bombay belonging to the Government of 
India, Department of Communications, Posts and Telegraphs Board, are other- 
wise In receipt of benefits substantially similar to the benefits provided under the 
Employees’ State Insurance Act, 1948, (34 of 1948). 

Now, therefore In exercise of the powers conferred by section 90 of the 
Employees’ State Insurance Act, 1948, and in continuation of the notification of 
the Government of India in the Ministry of Labour, Employment and Rehabilita- 
tion (Department of Labour and Employment) S.O- No. 883 dated the 7th March 
Central Government hereby exempts the above mentioned factory from 
all the provisions of the said Act for a further period of one year with effect 
from the 15th January, 1968- 

[No. F- 6f61)/66-HI.l 
DALJIT SINGH, Under Secy- 


(Department of Labour and Employment) 

ORDERS 

New Delhi, the 6th January 1968 

S.O 204.— Whereas an industrial dispute exists between the raising contrac- 
Raihara Group of Mines of Bhilai Steel Project, Bhilai specified in 
^ (hereinafter referred as the said employers) and their workmen repre- 
sented by the unions specified an Schedule II (hereinafter re” ' 
unions) ; 


referred to as the 


And whereas the said employers and the unions have, by a written agreement 
m pursuance of the provisions of sub-section (1) of section lOA of the industria] 

1947). agreed to refer the said dispute to arbitration of 

® Of said arbitration agreement has 
been forwarded to the Central Government; 

pursuance of the provisions of sub-section (3) of section 
1947 (14 of 1947), the Central Gove^ent 
2Jst ^De?SS®^S7 url^ilration agreement, which was received by it ra t^he 

SCHEDULZ I. 

S/Shri 

1. Manoharlal J^n, for M/s. Manoharlal Jain & Co,, Aridongrimine M/s 

HoW Premral Gundhar, Kokan Mines’ M/s 

Hamirmal Jam, Dalli Mines, P.O. Dalb-Rajhara, Dist., Dr^g (kp)' 

2. Anoopchand Jmn, fOrM/s. A.C. & Co,. DaUl Mines, M/s N C Jam & 

Co., Dalli Mmes, P.O. Dalli-Rajhara, Diat.. Durg (M.P ) ^ 

3. MurU^^ar^Lohia^i^ I’-O- Dalll-RaJ- 

Dalli-Rajhara. 

Contractor. Dalli mines, P.o. Dalli-Rajhara, Dist.. 

Dalli-Rajhara. 
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7. N. D. Kamle, Kokan Mines, P.O. Dalll-Rajhara, Dist., Dur,g (M.P.) . 

8. S. C. Tripathi, Manager, Rashtriya Khadan Mazdopr Sahakari Samiti Ltd., 

Dalli Mines, P.O. Dalli-Rajhara, Dlst., Durg (M.P.). 

9. S. K, Dutta, Manager, Khadan Mazdoor Sahakari Samiti Ltd., Dalli 

P.O, DalU-Rajhara, Dist., Durg (M.P.). 


Schedule II, 


S/Shri 

1. S, K. Sanyal, President, Samyukta Khadan Mazdoor Sangh (A,I,T.D.C.) . 

P.O, Rajnandgaon (M.P.), 

2. Prakash Roy, General Secretary, S. K. M, S, (A.I.T,U',C. ) . 

3. P, B. Chakravorty, Secretary, Steel Workers Union (I,N,T,U,C.) , Rajhara. 

Branch, P.O., DaUi-Rajhara, Dist., Durg (M.P.). 

i. P. K. Sengupta, General Secretary, Khadan Mazdoor Congress (Ihd,), 
P.O. DaUi-Rajhara, Dist., Durg (M.P.). 

5. N, S. Ghadge, General Secretary, Chattishgarh Khadan Mazdoor Union 

(H.M.S.). P.O. Dalli-Rajhara, Dist., Durg (M.P.). 

6. S. B. Sinsib, General Secretary, Mine Workers Union (Ind.), P.O. Dalli^ 

Rajhara, Dist. Durg (M.P-). 


AGREEMENT 

(Under Section 10-A of the Industrial Disputes Act, 1947), 

Between 

Name of the Parties: 

Representing Employers: 

S/Shri 

1. Manoharlal Jain, for M/s. Manokarlal Jain & Co., Aridongrimine M/s. 

K. L, Golcha, Dalli Mines, M/.S. Premrai Gundhar, Kokan Mines, 
M/s. Hamirmal Jain, Dalli Mines, P.O. Dalli-Rajhara, Dist., Durg 
(M.P.). 

2. Anoopchand Jain, for M/s. A. C. 8c Co., Dalli Mines, M/s. N. C. Jain & Co., 

Dalli Mines, P.O. Dalli-Rajhara. Diet., Durg (Mp.). 

3. ’ Murli^ar Lohia. for M/S. Adarsh Minerals, Dalli Mines, P.O, DalU- Raj- 

hara. Dist,, Durg (M.P.). 

4 . Pukhraj Jain, for M/s. Hindustan Miners, Dalli Mines, P.O. Dalli-Rajhara, 

Dist., Durg (M.P.). 

6. Laksbrnilal. Transport Contractor, Dalli mines, P.O. Dalli-Rajhara, Dist., 
Durg (MJP.). 

6. TikengJhand' Jain, for M/s. K. C. Jain, Kokan Mines, P.O. Dadli-Rajhara, 

Dist., Durg (IVI.P.). 

7, N. D. Kaml«, Kokan Mines, P.O. Dalli-Rajhara, Diet., Durg (MP.). 

8 S C Tripathi. Manager, Rastriya Khadan Mazdoor Sahakari Samiti Ltd., 
Dalli Mines, P.O: Dalli-Rajhara, Dist,, Durg (M,P.). 

9. S. K. Dutta. Manager, Khadan Mazdoor Sahakari Samiti Ltd,, Dalli Mines, 
P.O. Daili-Rajhara, Diet., Durg (M,P.). 

Representing Workmen 
S/Shri 

1. S K. Sanynl, President, Samyukta Khadan Mardoor Sangh (A.ITUC.), 
P.O. Rajnandgaon (M.P.). 

2 Prakash Roy, General Secretary, S. K. M. S. (A.I.T.U.C.) . 

3 P. B, Chakravorty, Secretary. Steel Workers Union (I.N.T.U.C,), Rajhara 

Branch, P.O,, Dalli-Rajhara. Diet., DUrg (M.P.). 

4. P. K. Sengupta, General Secretai'y, Khadan Mazdoor Congress (Ind,), 
P.O. Dalli-Rajhara, Dist., Durg (M.P,). 

5 N S Ghadge, General Secretary, Chattisgarh Khadan Mazdoor Unicm-^ 
(H.M.S.), P.O. DaUi-Rajhara, Dist., Durg (M.P.). 

6. S- B. Singh, General Secretary. Mine Workcrr Union (Ind-), P.O- 
Dalli-Rajhara, Dist.. Durg (M.P.), 




Seo. 3(ii)] THE GAZETTE OF INDIA : JANUARY 18, 33, l«i9 igl 


It is hereby aRreed between tho parties to refer the following Industrial Dis- 
pute to the Arbitration of Shri R- J T. De’Mello, Dy. Chief Labour Commissioner 
(Central) , New Delhi. 

1. Specific matter in dispute: 

Is there a necessity to fix up norms of productions for: 

(a) Raising of blasted ore and Float ore; 

(b) Tran.sport loading and unloading of trucks; 

(c) Despatch by loading of railway wagons; and 

(d) Mechanical and manual Drilling and Blasting 

for the piece rated workers employed by the contractors in the Iron Ore 
Mines of Bhilai Steel Plant to ensure payment of wages as recommended 
by the Wage Board for Iron Ore Mining Industry? If so, what should be 
the norms and the relief the workers are entitled to? 

2. Details of the parties in the dispute: 

Contractors of Bhilai Steel Plant as named above and their workmen re- 
presented by the Unions as indicated above. 

3. Name of the union representing the workmen in question 

As indicated above. 


4, No. of workers employed in the undertakings effected- — 7,000; 

5. Estimated No. of workmen affected or likely to be affected — 7,000: 

We further agree that the decision of the Arbitrator shall be binding on us, 
and it is requested that the Arbitrator shall make his award within 3 months 
otherwise it will be open to parties to choose another arbitrator. 


Representing Employers 

1. Sd/- Manohar Lai Jain 

2. Sd/- Anoopchand Jain 

3. Sd/- Murildhar Lohla 

4. Sd/- Pukhraj Jain 

5. Sd/- Lakshmilal 

6. Sd/- Tikamchand Jain 

7. Sd/- N. D. Kamle 

8. Sd/. S. C. Tripathi 

9. Sd/- S. K. Dutta, 
Witnesses : 

1. Sd/- lUegible. 

2. Sd/- Illegible, 

5-12-67, 

ASOMQ(R) 


Representing Workmen 

1. Sd/. S. K. Sanyal 

2. Sd/- Prakash Roy 

3. Sd/- P. B. Chaltravfirty 

4. Sd/- P. K. Sengupta 

5. Sd/- N, S. Ghadge 
0. Sd/- S. B, Singh, 


r.No. F. 36/44/67-LRI.] 


S O. 285 — -In exercise of the powers conferred by rule 126AA of the Defence 
of India Rules, 1962, the Central Government hereby rescinds the xmdermentioned 
orders of the Government of India in the late Ministry of Labour and Employment 
ngmely :■ — 

(1) No- S.O- 1598, dated the 7th June, 1963 declaring employment in any 

undertaking engaged in the erection of the Dhuvaran Thermal Power 
Station in Kaira District in the State of Gujarat as essantlal- 

(2) No- S-O. 1427, dated the 1st May, 1965 declaring employment in any 

undertaking engaged in the transport or carriage of passengers or 
goods by air as essential- 

(3) No. S.O- 2981, dated the 15th September, 1965 declaring emplo^ent in 

the offices of any bank as defined in the Explanation to the said Order 
as essential. 


[No- F. 10/6/67-LRI,] 
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S.O. 206. — In exercise of the powers conferred by rule 126 of the Defence of 
India Rules, 1962, the Central Government hereby rescinds the undermentioned 
orders of the Government of India in the late Ministry of Labour and Employment, 
namely: — 

1. No. S.O. 1597, dated the 7th June, 1983 prohibiting strikes and lockouts in 
any undertaking engaged in the erection of the Dhuvaran Thermal 
Power Station in Kalra District In the State of Gujarat. 

2 No. S.O. 1426, dated the 1st May, 1965 prohibiting strikes and lockouts in 
any undertaking engaged in the transport or carriage of passengers or 
goods by air 


[No. F. 10/6/67-LRl.J 
O. P. TALWAR, Under Secy. 


(Department of BebablUtation) 

(OfBce of the Chief Settlement Commissioner) 

New Delhi, the 1st January 1968 

S.O. 2#7.— In exercise of the powers conferred on Chief Settlement Com- 
rnlssloner by Sub-Section (2) of Section 34 of the Displaced Persons (Compensa- 
tion & Rehabilitation) Act, 1954 (44 of 1954), he hereby further delegates to Shri 
Rajni Kant, Settlement Commissioner, the following power of the Chief Settle- 
ment Commissioner; — 

1- Power to transfer cases under Section 28 of the said Act. 

[No. Fj(8)AGZ/65.J 


New Delhi, the 5th January 1968 

S.O. 208. — In exercise of the powers conferred on the Chief Settlement Cora- 
mlLSsioner by Section 34(2) of the Displaced Persons (Compensation & Rehabilitation) 
Act, 1954 (44 of 1954), he hereby delegates to Shri Dasondha Singh, PCS Asstt. 
Settlement Commissioner, Rehabilitation Deptt. Punjab Government, his powers 
under Sections 23, 24 & 28 of the .said Act for the purpose of passing necessary- 
orders under these sections in respect of (i) agricultural lands and shops in any 
rural area including houses, cattle .shed.s and vacant site.s forming part of the com- 
pensation pool and (ii) the properties referred to in the notification of the Govern- 
ment of India in the Ministry of Works, Housing and Rehabilitation (Deptt. of 
Rehabilitation) No. 3(37)/L&R-63A dated ihe 5th March, 1964- 

[No. 3(5)/L&R-e7.] 
H. K. TANDON, 
Chief Settlement Commissioner. 


(Office of the Chief Settlement Commissioner) 

New Delhi, the 3rd January 1968 

S.O. 209. In exercise of the powers conferred by Section (I) of Section 3 of 

the Displaced Persons (Claims) Supplementary Act, 1954 (No. 12 of 1954), the 
Central Government hereby appoints Shri Gulab L. Ajwanl as Claims Commissioner 
for the purpose of performing the functions assigned to such Commissioner by or 
under the said Act, 

[No. 5(6))AGZ/66.1 


S O. 210.— In exercise of the powers conferred by sub-Section (I) of Section 3 of 
the Displaced Persons (Compensation arid Rehabilitation) Act, 1954 (44 of 1954), the 
Central Government hereby appoints Shri Gulab L. Ajwanl as Settlement Cornmls- 
sioner for the purpose of performing the functions assigned to such Commissioner 
by or under the said Act. 


[No. 5(6)AGZ/66.] 
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New Delhi, the 5th January 1968 

S.O. 311.. — In exercise of the powers conferred by sub-section (ij of Section 3 
of the Displaced Persons (Compensation & Rehabilitation) Act, 1954 (44 of 1954), 
the Central Government hereby appoints Shrl Dasondha Singh, PCS, working in 
the Rehabilitation Department, Punjab Government as Asstt. Settlement Commis- 
sioner in the State of Punjab for the purpose of performing, in addition to his own 
dVities, .as Asstt. Settlement Commissioner, Rehabilitation Department, Punjab Gov- 
ernment, the functions assigned to an Asstt- Settlement Commissioner, by or under 
the said Act, in respect of (i) agricultural lands and shops in any rural areas 
including houses, cattle-sheds and vacant sites forming part of the Compensation 
Pool, and (ii) the properties referred to In the notification of the Government of 
India In the Ministry of Works, Housing and Rehabilitation (Deptt. of R'ehabillta 
tlon) No. 3(37)/L&R-63A dated the 5th March, 1964. 

[No. 3(5)/L&R-67-A.l 


ORDER 

New Delhi, the 29th December 1967 

S.O. 213. — In pursuance of rule 76-A of the Displaced Persons (Compensation 
and Rehabilitation) Rules, 1935, the Central Government hereby makes the follow- 
ing Order to amend the Order published with the notification of the Government 
of India in the late Ministry of Works, Housing and Rehabilitation (Department of 
Rehabilitation) No. SO. 530, dated the 3rd February, 1964, namely; — 

In the said Order, 

For the words and figures “31.st December, 1967", the words and figures "Stst 
March, 1968” shall be substituted. 


[No. F. 14(22) Comp. & Prop./64.[ 
A, G. VASWANI, 

Settlement Commissioner & Ex-Officio Under Secy 


CENTRAL BOARD OF EXCISE AND CUSTOMS 
Customs 

New Delhi, the 13th January 1968 

S-O. 213- — In exercise of the powers conferred by section 9 of the Customs 
Act, 1962 (52 of 1962), the Central Board of Excise and Customs hereby declares 
Ulhasnagar near Kalyan, in the State of Maharashtra, to be a warehousing station- 

[N0.6/88/-F. No. 3/54/67-Cus. VIL] 

M. S. SUBRAMANYAM. Under Secy. 



JVBNISlltT OF FINAMQE 
CDcpcitmcnt of EEevosne & fasnmce) 

Netc Ddhi, the sth January 1968. 

S.O. 214. — In pursuance of sub-section (j) of section 10 of the Emergency Bisks (Goods) Insurance Act, 1962(62 of 1962) read with paragraph 230! 
tiK Emergency Risks (Goods) Insurants Scheme the Central Government hereby pubEshcsas follows, an accoont of the- sums- received into and paid 
out of the Enirgency Risks (Gcxxis) Insurance Fund during the year ending wMi the 31st March, 19^; — 

Account «f the sums received into and paid out ofthe “Emergency Risks (Goods) Insurance Fund” durisgtfae year endingwitfttlK 31st March,i967; — 

Receipts Expenditure 


Amount 


Progress ofic- 
ceiptsuptothc 
end of 31st 
March, 1967 


Amount 


Pk®^ of Ex- 
penditure upto 
the end of 31st 
March, 19^ 


R*. P. Rs. P. Rs. P. Rs. P. 

r. Insurance premium .... 92,67,659-16 15,83,28,659 -16 1. Remuneration AE^nses of Go- 
vernment Agent & Cost of forms . 3>45,SSg ■ 77 14,70,1 17 ■ 52 

2. Advances from the Consolidated Fund 2. Payment of UabHities under the 

ofindia under Section 10(3) . . .. Emergency Ri^ (Gootb) Inaa* 

ranee Scheme & remiaKraSons 
&expeBses of loss assessors 

appoi«ed under the Scheme . 57,08,383' 90 57,08,383.90 

3. Refunds of preniinm under Section 
13 or under paragraph 17 of the 

Scheme 4^018-50 4,418-50 

4. Repaymem of advances jriade un- 

der sectioi} 10(3) ... 

5- Other MikeHaneous Expenditure 
(show^ details if necessarj'.) 

3- Miscellaneous ..... . - . - 6. Sums disposed of in aocordance 

with section 10(4) ... 
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S.O. stS - — In pursaaace of sub-section (5) of section 7 of the Emergency Risks (Factofks) Insuranc* Act, 1962 (63 of 1962), read with paragraph 21 1 
of the Emergency Risks (Factories) Insurana Sthemej the Central Govemmeni hereby publishes, as follow*, an account of the sums rtcehed into and 
paid out of tiie Emergency Risks (Factories ) Insurance Fund during the year ending with the 31st March, 1967: f 

Account of sums received into and paid out of the Emergency Risks (Factories) Insurance Fund during the year endmg with the 3151 March, 1967. 

Receipts Exp endi ture 


Progress of re- 
ceipts npto the 
Amotmt 31st March, 

1967 


Progress of ex- 
penditure iqjto 
Amount the 31st March, 
1967 


Rs. P. Rs. P. Rs. P, Rs. P. 

1. Insurance premium . . . 6y}2,33,ooo-oo 34,63,33,000-00 i. Remuneration expenses of Go- 

vernment Agent & Cost of forms , 3^45,889-78 i4,7o,ti7's4 

2. Advance® from Consolidated Fund of 2. Payment of liabilities under the 

India under Section 7(3). . . .. Emeigency Risks (Factories) In- 

surance Scheme and remunerations 
and expenses of Loss Assessors 

appointed under the Scheme 3o,99,752‘86 30,99,752-86 

3. Payment tmder Section 10 where 

a factory is required to be removed 
to and reconstructed in another 
locality 

4. Refund of premium under Section 
16 or under paragraph 1 5 of the 

Scheme ..... 300-00 300-00 

5. Repayment of advances made un- 
der Section 7(3). ... 

6 . Afiscellaneous Expenditure (show- 
ing details if necessary) . . 

3. Miscellaneous receipts ... .. . ■ 7. Sums disposed of in accordance 

with section (4) . . . 

Total . 6^42,33,000-00 34,63,33,000-00 34,45,942-64 45,707,170-40 

[No. F. io4(i)- 1NS-I/67-ERI-II.] 
RAJ K. NIGAM, Dy. Secy. 
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